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WATER HARVESTING

A.K. Singh and D. Dinesh

onservation and efficient

management of water resources is
crucial for countries with predominant
agrarian economies where development
of sustainable agriculture is essential for
overall growth, alleviation of poverty and
food security.

Rivers, lakes and ground water
constitute the primary source of water for
mankind. However, these constitute very
much less than one percent of the
available water on the earth at any given
point of time. The problem of managing
such a scarce resource is very difficult and
further accentuated by the vagaries of
rainfall. As a result, floods and droughts
occur. People, in the past have
successfully practiced harvesting and
conservation of this precious resource in
storage structures to alleviate/mitigate
droughts. Such storages can be
underground like wells, on the surface like
ponds and reservoirs and directly carrying
from streams to long distances through
canals etc.

Water management issues differ with
rainfall terrain characteristics and socio-

AND CONSTRAINTS

economic conditions of the people. Thus,
within India these issues differ between
North and South. Large areas of Morth
India are covered by perennial rivers-
which carry the monsoon water during
rainy season and melted snow in summer
through fertile alluvial plains. Hence
construction of canals fed by the rivers
was carried out, to improve water
supplies. Well construction was also easy
because of geo-morphological conditions
in the region and as such we find
references to wells or 'Kupas' in this area

since vedic times. Similarly, in hill areas,
people have tapped water from hill
streams or springs known as 'Guhls'
ranging in length from 1 km fo 15 km with
discharges of 15 to 100 lit/sec in
Meghalaya, irrigation of plants by tapping
water from streams using 'bamboos' still
exists.

In contrast, in Western, Central and
South India as the rivers are seasonal and
rainfall being less, harvesting rainwater
against embankments and into
tanks/lakes to create surface storages

ISSUES, POLICY

was extensively practiced. This was also
partly due to limitations in developing well
irrigation due to the presence of hard
granites and gneisses.

This clearly suggest that Indians over
centuries developed a range of technigues
to harvest every possible form of water,
from rain, stream, river and floods. Some
of the popular systems practiced in the
arid and semi-arid region are described
below. Water harvesting has been a
traditional practice based on sound
principles of engineering in the arid
regions in the form of storage structures
like Madi, Tanka, Kundi, Khadin, Tanks,
Anicuts and lakes.

MNadi

Madies (village ponds) are constructed
for storing runoff water from catchments
during rainy season by putting an earthen
embankment across the stream. The
capacity of these traditional Nadies ranges
from 1200 to 15000 cum depending upon
the physio-graphic conditions and rainfall.
In the western part, Madies are mainly
used for domestic water supplies and
livestock consumption.

Continued on page 2

CAREER IN INDIAN ARMY

he Indian Army is the largest amongst
Tthe three services of Indian Armed
Forces. The motto of the Indian Army is
"Service Before Self. The Indian Army
has a rich history of valour and supreme
sacrifices to its credit both in the battlefield
and in its contribution to nation building. It
has fought a number of successful battles
globally and is amongst one of the largest
contributors to the United Mations Peace
Keeping Operations. Recruitment in The
Indian Army is open for all citizens
irrespective of caste, religion, class,
community and sex.

Career Opportunities

The Indian Army offers a variety of

options for youth to join as a
Commissioned Officer or Person Below
Officer Ranks (PBOR). Employment

opportunities exist for an eighth class pass
candidate as well as for a candidate with
Post Graduate degree. The Indian Army
offers opportunities to youth to join in
combat arms, combat support arms or
services.
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Career as a Commissioned Officer

Career opportunities as an officer are
available under Union Public Service
Commission (UPSC) Entries, Non UPSC
Entries, Service Entries and Deparimental
Entries. Option does exist to join as
Permanent Commissioned (PC) Officer or
as a Short Service Commissioned (S5C)
Officer, both in technical and non-
technical categories.

UPSC Entries:
+ National Defence Academy (NDA)
(10+2)
+ Indian Military Academy (Direct Entry)
+ SSC (Non Technical) - Men and
Women
Mon UPSC Entries:
+ Technical Entry Scheme (TES) (1042)
+ Technical Graduate Course (TGC)
+ Short Service Commission (Technical)
- Men & Women

+ Short Service Commission (NCC
Special) - Men & Women

+ Short Service Commission (Judge
Advocate General) - Men & Women

+ University Entry Scheme (UES)

+ Army Education Corps (AEC)

Service Entries: These entries are
open for already serving soldiers.

+  Army Cadet College (ACC) This entry
is open to serving soldier of three
services (Indian Army, Indian Nawvy
and Indian Airforce)

+ Permanent Commission (SL)

+ Special Commissioned Officers (SCO)

Departmental Entries: These entries
are for following services:-

+ Remount & Veterinary Corps (RVC)

+ Territorial Army (TA)

+ Army Postal Service (APS)

+ Army Medical Corps (AMC).

Selection Process:

For UPSC Entries, notification is
published under the aegis of UPSC, 12
months in advance. Candidates apply
directly to UPSC and appear for written
examination conducted by UPSC. On
receipt of list of successful candidates in
URPSC examination Service Selection

Continued on page 15
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WATER HARVESTING : ISSUES, POLICY AND ...

Tanka

Tanka is the most common rain water
harvesting system in the Indian arid
regionand is a local name given to a
covered underground tank, generally
caonstructed for harvesting surface runoff
as well as roof water. This system of water
harvesting is an ancient practice and is
still continued for meeting domestic needs
of individuals as well as community.

Kahadin

Khadin is a unigue practice of rainwater
harvesting and moisture conservation
similar to conservation bench terrace.
Runoff from the uplands and rocky
surfaces is collected behind an earthen
bunds of 3 m height and length running
100 to 200m. During monsoon period
upland area, which is not affected by
standing water, is cropped in Kkharif
season and area submerged during Rabi
utilizing stored moisture. Such practices
exist in M.P., Bihar and Maharashtra and
are known as "bundhis' and 'ahars'.

Anicut

It is an earth fill structure protected by
stone pitching constructed across the
small streams/rivulets with a spillway. It
holds water on the upstream side during
rainy periods. The retained water seeps
into the soil profile and helps to replenish
adjacent wells. The storage area when
free from standing water is cultivated with
crops in winter.

Tanks and Lakes

Tanks and lakes are generally
constructed on small streams or rivulets
with adequate catchment for impounding
surface runoff. The stored water is entirely
used for ground water recharge through
percolation, and also for irrigation of crops
on the down steam. These tanks made
the villages self sufficient with respect to
food apart from providing insurance
against drought and floods. Three fourths
of the wells are directly or indirectly
dependent on them. In short the tanks
were the life of the people.

Water Spreading

Water spreading is a practice where
floodwater is deliberately collected either
from a large area or from stream SOUrces
and diverted for spreading as a thin layer
over a relatively smaller area by
constructing big dikes. Water spreading
practices are also adopted to improve
rangelands or to enhance overall
moisture condition in degraded lands.
Moisture thus conserved ensures post
monsoon crop without irrigation.

Sub-Surface Barrier or Sub-Surface
Water Harvesting:

Sub surface water harvesting systems
are designed by constructing sub surface
barriers (3SB) by using either clay, stone
masonry, polyethylene sheets, brick
cement etc. so as to collect sub surface
flow on the up stream side and improve
water table in the up stream as well as
down stream areas. These systems
provide a source of quality water for
common use and improve it use efficiency
as evaporation is totally prevented.

Injection Wells

Runoff water collected from catchment
is directly fed to open as well as bore
wells s0 as to replenish the depleted
aguifers. The recharge is instantaneous
and there are no ftransport and
evaporation losses. The method is very
effective in case of highly fractured hard
rock and karstic limestone.

Roof top water harvesting

Roof top water harvesting has been a
common practice in arid regions where
ground water supply is inadequate and
surface sources are either lacking or
insignificant. This system comprises of
G.1.Sheet, aluminum clay files, asbestos
sheet or concrete roof as the catchment
area, connected by pipes through a
filtering device to a storage container.

Big dams

In places where it is not possible to
build tanks and in areas prone to scarcity
which cannot be provided with water
except by transporting it over a long
distances, building large reservoirs
across the river is necessary and this has
gained importance during the period of
planned development. Constructing such
reservoirs in the past created an irrigation
potential of 86.12 m ha. However these
structures though considered to be a
panacea to our waters needs have
created more difficulties than they have

solved, necessitating to developed
strategies to lessen the problems
associated.

Ground Water issue

Another solution to the problem of water
scarcity has been exploitation of ground
water which was tried in the dry belt of
Gujarat, Rajastan and Tamil Nadu.
However, this has led to the unexpected
problems and development such as;
Depletion of water table beyond its
reenlistment and Unfavorable economics
in its use.

Scenario

This bear ample testimony to the art
and science that underlie soil and water
consemnvation practiced in the past. Today
only a few of such systems are in
existence. In most of the cases the
catchments have been destroyed either
by encroachment or large scale mining,
deforestation and lack of maintenance
and sediment deposition in the feeder
channels. Consequently runoff is
accelerated  providing  very  little
opportunity for rainwater to infilirate into
an eroded soil. As a result, two situations
arise, first the period of base flow of
streams is reduced and secondly the
ground-watertable drops. In the first
situation a larger magnitude of runoff is
available over a relatively shorter period
that could damage the structures if not
well maintained. The increase in the area
affected by floods from 6.86 m.ha in
1930's to 16.57 m.ha in 1950's bears
ample testimony to the above. The status
of irrigation tanks in Karnataka State also
reveals the above phenomena. Of the
40,012 tanks in the state nearly 31%
(12,512} were not in use dus to
mismanagement of the catchment. Of the
rest 10,056 tanks do not have any
organized management. The gross
potential area irrigable under tanks in
about 0.79 m.ha and as a result of the
above dropped to 0.24 m.ha. In the
second situation water is available for a
shorter period and/or greater effort is
needed to pump it or fetch it.  This
phenomenon is a fact of life in the arid
and semiarid region.

Though soil and water conservation
programmes to arrest degradation of
natural resources were initiated in the 1st
five year plan, these have been evolved
with emphasis on watershed manage-
ment including all land uses and water

resource development by 6th plan. At
present natural resource accounting and
planning for sustainable development is
receiving greater attention by the
government than ever before. Conse-
quently on the one hand government
investment and programmes aimed at
land and water conservation and
management are being stepped up and
on the other greater efforts were being
made to integrate these programmes and
implement them with the participation of
local people.

However, it is seen that in most of the
cases that the  developmental
programmes are not taking into account
the native water harvesting systems and
their utility while developing the area. As
a result many of the systems are either
functionally not working or have been
damaged very badly in the absence of
integrating them with in the overall
development of the area on watershed
basis.

Some other factors which were
responsible for the present status as
found in the Water Resource Audit (2000)
of KAWAD Watershed in Kamataka are:
+ less inflow due to intensive drainage

line treatment through masonry
measures for collection of runoff water
to fulfill the need of individuals along
the gullies. These structures are of
small capacity but get filled 2 to 3
times during the monsoon period
affecting water yields into the tank.

+ Qver exploitation of ground water
buifer seems to be positive from the
view point of increased imigated are,
a accessibility and equitzability in the
rural areas but this owver exploitation
increased hydraulic gradient and
lower water table of the region which
leads to more percolation of runoff
resisting flow into the tank.

+ Recent interference in the
management of tank has done away
the erstwhile community management
of tank, which has led to negligence of
repair and maintenance of the tanks.

+ Failure of tank panchayats - Due to
lack of cooperation or enthusiasm on
the part of local community to enfarce
the customary maintenance
obligations or for some other reasons
the tank panchayats have collapsed.

+ People’s paricipation - The present
negligence of the traditional water
harvesting system is largely due to the
absence of feeling among the village
community that the water resources
belong to them as a common property
resource.

Due to above fact large number of
water resources now had gone into
abandonment or a number of them had
lost their storage capacity.

Policy intervention required

1. Improving care for the eco-system
sarvice

The emerging stresses on natural
resources and  environment  are
population driven. It is evident that
agriculture and poverty are the main
factors causing ecosystem stresses and
degradation results when land use
requirements are not matched by land
quality. Degradation of the catchment has
not only reduced the productive capacity
of the lands on the upstream but also
adversely affected the economic life of the
water bodies on the down stream. The
catchment areas of water bodies need to
be afforested with suitable vegetation in
relation to socio-economic needs of the

people in general and landless in
particular to ensure flow of silt free water.
These water bodies thus developed, help
to establish favourable micro - climate
and reduce water requirements, improve
moisture regime in the sub soil which
ultimately results in higher bio - mass
production and thereby additional
opportunities for rural livelihoods through
ancillary occupations.

2. Adopting an Ecosystem based
approach with in river basin
catchments

The use of land is a down to earth index
of civilization, for land has been the silent
partner in the rise and fall of civilization.
Experience over the last four decades
has shown that mismatch between crop
production methods and resource
characteristics has led to decline in sail
depth due to soil losses in fertility
distributed hydrological balance and build
up of pests and diseases. Shifting to
alternative land uses in marginal lands
with agro- forestry and agro - horti-
systems that will have less demand on
water and equally remunerative would
establish the ecological balance. In areas
suitable for arable farming it is essential to
replace need based farming with science
based farming that emphases soil and
fertility building activities.

3. Empowering people for equitable
sharing of water and others natural
resources

The history of water management in the
past reveals that unless beneficiaries and
local bodies are associated in developing
water resources and their maintenance, it
is not possible to  achieve sustainability.
The traditional systems are generally
characterized by high degree of
ecological compatibility requiring little in
the form of technology and are therefore
easy to realize and acceptability to broad
section of the people. It is worth recalling
such tried and tested traditional systems
which are now at risk by integrating them
in to the present development
programmes.

Since the water resources are less as
compared to demand it is essential to
distribute over larger area through
judicious use covering more stakeholders
to establish social eguity in resource
sharing by introducing innovative
techniques apart from social restrictions.
While surface water storages are
considered as a community resource, the
ground water is considered as individual
assets and is being over exploited without
any  considerations  towards  its
replenishment. As a result the water
tables are getting depleted beyond
replenishment and also threatening the
surface storages. To overcome the above,
new initiatives and innovative thinking are
needed in all most every field of water
management. Initiatives on the part of
restricting the density of wells in a given
area in relation to climate, geology and
solls for establishing equity apart its
sustainability. Innovative thinking in terms
of water user rings / associations to
coordinate its development and use on
watershed basis by  establishing
cooperative irrigation so as to get more
crop per drop of water. Even to benefit the
catchment farmers, lift irrigation needs to
be introduced wherever feasible for
ensuring their participation in resource
maintenance.

Continued on page 15
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NATIONAL AUTOMOTIVE TESTING AND

R&D INFRASTRUCTURE PROJECT

Driving fndia Info The Future

Applications are invited for the post
of Director (GARC) on Absorption /

Deputation/Contract basis.

Global Automotive Research Centre (GARC) is one of the state of
art test center under NATRIP established by Ministry of Heavy
Industries and Public Enterprises, Govt. of India, located at
Oragadam near Chennai, Tamilnadu. GARC has the full-fledged
R&D and Homologation Test Facilities including the Test Tracks to
certify all category of vehicles, systems and components as per
national and international. Applications are invited from eligible
candidates for filling up the post of Director, GARC (Level- 14) on
absorption / deputation / contract basis. The details regarding
eligibility criteria, application form, address etc, can be viewed/
downloaded from websites www.natrip.in, www.garc.co.in,
www.dhi.nic.in & www.dopt.gov.in. Advance applications
complete in all respect must be sent to Sr. Administrative Officer by
05th July, 2021 on or before 05.00 PM on following Corporate
office address.

Corporate office: NBCC Place, 3" Floor, South Tower,
Bhishm Pitamah Marg, Pragati Vihar, Lodi Road, New Delhi -110003.
Ph: +91-11- 49215555, Fax: +91- 11-24369333

EN B/13

Institute for Stem Cell Science and

Regenerative Medicine
(An autonomous Institute of the Department of
Biotechnology, Government of India)
GKVK Post, Bellary Road, Bangalore — 560 065.

&

inStem

Advertisement No. inStem/01/2021

Online Applications are invited from suitable candidates at the
Institute for Stem Cell Science and Regenerative Medicine (inStem)
on Direct Recruitment failing which by Deputation/Absorption basis
for the following scientific position with all admissible allowances as
applicable to Central Government employees posted at Bangalore.

Reader / Assistant Professor /
Assistant Investigator
(Scientist-E) in Level-13 -

1 Post - UR

Please visit https://www.instem.res.inffacultypositions
(Advt. 01/2021) for complete advertisement, method of applying,
other terms and any subsequent revisions/corrigendum.

Last date for receipt of online application is 02.06.2021 _  Sd/-
Director

(M/o Jal Shakti, D/o WR, RD & GR, Govt. of India)

ADVERTISEMENT NO. 07/2021

National Water Development Agency (NWDA) is an Autonomous Organization under Ministry
of Jal Shakti (D/o Water Resources, River Development and Ganga Rejuvenation), Government of
India invites online applications from Indian Citizens for the following posts for its Headquarter and
various field offices located across the country. The vacancies are tentative in nature and may
decrease or increase as per requirement of the Organization. The details of posts, age. educational
qualification and pay scale/level are given below:

5. Post Pay Level UR | OBC | SC | ST | EWS | Total | Upper
M. Age
Limit

1 | Junior Engineer Level - 6 11 01 03 | -- 01 16 18-27
(Civil) (Rs.35400-112400/-) years

2 | Hindi Translator Level - 6 01 -- - -- -- il 21-30
(Rs.35400-112400/-) years

3 | Junior Accounts Level =6 04 01 -- -- -- 05 21-30
Officer (R5.35400-112400/-) years

4 | Upper Division Level - 4 07 03 | 01 | -- 01 12 18-27
| Clerk (Rs.25500-81100/-) | years

5 | Stenographer Level - 4 03 - = | 0] 01 03 18-27
| Grade — 11 (Rs.25500-81100/-) | years

6 | Lower Division Level -2 08 04 | 06 | 03 02 23 18-27
Clerk (Rs. 19900-63200/-) years

Those who are interested are required to apply online through the NWDA  website

No other means / mode of submission of applications will be accepted.

www.nwda.gov.in.

Selection will be made on the basis of Online Computer Based Test / Examination.
Date of commencement of online application 10.05.2021
Last date of submission of online application : 25.06.2021

For detailed information regarding Ehgibility Criteria, Age relaxation, fee, important instructions,
of examination,

www.nwda.gov.in.

scheme mode of selection ete. candidates can  visit NWDA  website

( Rajesh Kumar)
Dy. Director (Admn.)

EN 812

EN 81

CSIR - NATIONAL GEOPHYSICAL
RESEARCH INSTITUTE

(Council of Ecientific & Industrial Research)
Lippal Road, Hyderabad-500007, Telangara, Inda

Advertisement No. NGRIJ’Gr 111/3/2021 dated 23.04.2021
CSIR-National Geophysical Research Institute (CSIR-NGRI),
Hyderabad, is a premier R&D Institute under the Council of Scientific
and Industrial Research (CSIR), an autonomous body under Ministry of
Science & Technology.

CSIR-National Geophysical Research Institute invites online
applications from interested eligible candidates (Indian Citizens) for
filling up the following posts:

Post Pay | Educational |[Experience| No. of Upper
Level| Qualifications | (in years) |Vacancies| Age limit
Technical - 1 year/
Assistant 06 |B.Sc./Diploma 2 years 21 28 Years
. Master's degree
Tochnical | o7 |(Science /Tech)| N 06 |30 Years
{ B.E. ! B.Tech.
Senior
. Master's degree
Technical | 10 (Science / Tech.) 2 years 07 35 Years
Officer-1
Senior
. Master's degree
Technical | 11 |griance f Tach.) 5 years 04 40 Years
Officer-2

For details on reservation, age relaxation, subject [ area-wise essential
gualifications and how to apply etc., the full text of the advertisement available on
the website www.ngri.org.in may be referred to. The last date for online
application is 14.06.2021.

EN 8/27

Sd/-
Administrative Officer

JOIN INDIAN ARMY

RECRUITING DIRECTORATE WEBSITE:
www.joinindianarmy.nic.in

Jeqal A9 (R dPiel) SYS. Wi G 2791 UegsHA
yey 3R wfgen oy wael @ fog (eraqEw 2021 # fAwifa)
JmagT St 6y W g

SAATg 3G 06 A5 2021 ¥ 04 S 2021 T Gl g

OFFICER ENTRY

Applications are invited for Short Service Commission (NT)
JAG Entry Scheme 27" Course for Men & Women Law
Graduates (scheduled in October 2021).

Online applications are open from 06 May 2021 to 04 Jun
2021.

DISCLAIMER

The views expressed by the authors in the ariicles published in the Employment
Mews are their own. They do not necessarily reflect the views of the government
or the organisations they work for. The contents of the advertisements published
in the Employment MNews belong to the organisation or their representatives. The
Employment Mews is in no way responsible for any lisbility arsing out of the
contentsftext of these advertisements.

e

T e o e s T A | G2

2. fawga ifefbae & forg, HUAT www.joinindianarmy.nic.in W WY |

Note :
1. Recruitment in the Army is totally transparent and free. Beware of touts.
2. Fordetailed Notification, please visit www.joinindianarmy.nic.in

davp 10601/11/0005/2122
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NBCC

A Navratna CPSE

NBCC (INDIA) LIMITED

(A Government of India Enterprise)
CIN-L74899DL1960G0I003335
Corporate Office : NBCC Bhawan, Lodhi Road, New Delhi-110003

Advertisement No. : 07/2021

Dated : 18.05.2021

MBCC (India) Limited, is a premier Government of India Navratna Public Sector Enterprise under the aegis of Ministry of Housing and Urban Affairs. The Company posted a
profit of Rs 79.86 Crores, while its total income is Rs 5210.33 Crores during FY 2019-20. Having animmense strength in the construction sector, NBCC has a PAN India as well as

global presence.

Certified with 1SO 9001:2015 from the Bureau of Indian Standards in respect of Project Management Consultancy & Execution of the Projects, the Company's present
areas of operations are categorized into three main segments, i.e. (i) Project Management Consultancy (PMC) including Re-Development, (ii) Real Estate Development &

(iii) EPC Contracting.

The company requires dynamic and result oriented professionals on regular basis who are passionate to excel & take the organization to new heights.

Post [ Levell Scale of pay (IDA) / Upper Age as on Essentlal Fnst

IDA Pay Scale — Rs. 24,640/- (OPEN ENDED) Degree Level.

No. of Post - 02 (UR-02)
(Including 01 post of PWBD)**

MANAGEMENT TRAINEE (HRM) (E-1) 29 Years Full time MBA / MSW [/ two yeara Post Graduate
Degree/ Post Graduate Diploma in management
IDA Pay Scale — Rs. 40,000-1,40,000/- from Government recognized University / Institute
with Specialization in HEM / PM/ IR as major subject
No. of Post — 05 (UR-04 & OBC-01) with 60% aggregate marks,
(Including 01 post of PWBD}*
2. | JUNIOR HINDI TRANSLATOR (S-2) 27 Years Master's Degree in Hindi with English upto Degree | 01 Year Experience in translation from English

level or Master's Degree in English with Hindi upto

to Hindi & vice-versa related to the nature of
work in Govt. fPSLU.

*For HRM discipline, the following category of disability has been identified for PwBD

candidates. a) Locomotor Disability = (OA, OL, OAL, BL including Leprosy cured, Acid

Attack Victims and Dwarfism, b) Blind, Low Vision, c) Deaf & Hard Hearing, d} Multiple

disabilities = from amongst(a) to{c) above.

**For Junior Hindi Translator, the following category of disability has been identified for

PwBD candidates. a) Locomotor Disability — (OL, OA, OAL, BL, including Leprosy cured,

Cerebral Palsy, Acid Attack Victims, Dwarfism and Muscular Dystrophy, b) Blind & Low

Vision, ¢) Deaf & Hard Hearing, d) Autism, intellectual disability, specific leaming disability

and mental illness, @) Multiple disabilities — from amongst (a) to (d) above except

Deaf- blindness.

PROCEDURE FOR APPLYING

The Candidates are required to apply online. The relevant link for online application will be

made available from 10:00 hrs on 22/05/2021 under the head “CAREER within Human

Resources” on NBCC website i.e. www,nbccindia.com. Final Online submission of

application will be open till 17:00 hrs on 21/06/2021. No other means/mode of

application shall be accepted.

Before filling application online, candidates should keep ready scanned copy of —

- Passport size Photograph (Size 40 KB to 100 KB) & Signature in jpg/jpeg format

(Size 20 KB to 50 KB).

-SC/ST/OBC (NCL)/EWS/PWD certificate (if applicable). (Size 100 KB to 300 KB).

Candidates should have valid e-mail 1D in operation for more than one year. Fill in the

online form with all the relevant details. Upload scanned copy of the photograph;

signature, SC/ST/OBC (MCLYEWS/PWD certificate, (if applicable). Candidates should

ensure that the relevant details viz. Name, Date of Birth, Address, etc. entered in NBCC

online application form is correct.

Detailed procedura regarding payment of fee is explained under “PAYMENT OF

APPFLICATIONFEE".

PAYMENT OF APPLICATION FEE

+ Applicants/Candidates are required to pay a non-refundable amount of Rs.500/-
{Candidates will be levied tax/charge from their transaction bank, as applicable). SC,
ST, PWD & Departmental candidates are exempted from payment of application fee.

= Candidates are required to make application fee payment through debit card/credit
card/net-banking/UP|. The candidates will be automatically redirected to make online
payment (wherever fee is applicable), once the form is successfully completed.

= No other mode of payment will be accepted. Application fee once paid will not be
refunded under any circumstances. Candidates are therefore requested to verify their
eligibility before payment of application fee,

SELECTION PROCEDURE

A.MT (HRM)

The selection criteria for candidates applying for the post of Management Trainee (HRM)

will be through Computer Based Test (CBT) followed by Personal Interview. Decision of

MBCC will be final inthis regard.

Minimum qualifying marks in CBT will be 60%. Candidates who qualify the CEBT will be

called for Personal Interview in accordance of their category wise meritin the ratioof 1:10.

The weightage for written test/skill test followed by interview will be 70% and 30%

respectively. The final selection would be done on the basis of total marks secured,

Scheme of Test:

The CBT will consist of 120 multiple choice questions. The duration of CBT will be 120

minutes. There will be no negative marking. The scheme of Test will be as under —

Domain MNo. of Questions

Subject related Questions a0
Reasoning 20
General Knowledge 10

TOTAL 120

Mock Test for CBT of 20 minutes duration will be available on the application portal.
Candidates may attend the same to familiarize with the CBT.

Examination Centre —

The CBT for the post of MT (HRM) will be conducted in 21 cities namely Delhi, Mumbai,
Kolkata, Chennail, Bengaluru, Guwahati, Jammu, Chandigarh, Jaipur, Ahmedabad,
Lucknow, Patna, Bhubaneswar, Indore, Pune, Hyderabad, Vishakhapatnam, Kochi,
Dehradun, Ranchi & Raipur.

Candidates need to give two cities of his choice for Examination Centre. However,
Examination Centre will be allotted based on availability and feasibility of the test centre.
The decision of NBCC in this regard will be final.

PLACEMENT - Selected & appointed candidates will undergo comprehensive on the job
training during the probation period of one year. Upon successful completion of training,
they will be confirmed at E-1 level on the post of Assistant Manager (HRM} in the IDA pay
scale of Rs. 40,000 - 1,40,000/- subject to fulfilling the required performance related /

other criterion.

REMUMNERATION - During the training / probation period, Management Trainees will be
eligible for remuneration consisting of Basic Pay, DA (on IDA pattern), HRA and Perks &
Allowances under cafeteria approach. Upon confirmation, besides Basic Pay, DA, HRA
and Perks & Allowances, the employees will also be entitled for Performance Related
Fay (FRF). In addition to this CPF, Medical facility for self and dependents, Gratuity,
Leave encashment is paid as per the rules of the Company.

SURETY BOND - A Surety Bond will be obtained from the candidates upon their
appointment as Management Trainee to ensure that they serve the Company for at least
3 years or pay liquidated damages amounting to Rs. 1,50,000/- (Rupees One lakh fifty
thousand only)in case thay resign earlier.

B. JUNIOR HINDI TRANSLATOR

Selection will be on the basis of performance in Skill Test to be held at New Delhi only.
Decision of NBCC will be final in this regard.

The names of shortlisted candidates will be displayed on www.nbccindia.com under
head “CAREER within Human Resources”. Separate individual e-mails will be sent to
the shortlisted candidates. The final selection of the candidates will be based on the
performance in the Personal Interview, where after the "Offer of Appointment” shall be
issued. Selected candidates will be on probation for one year.

GENERAL INSTRUCTIONS:

1. Candidate should read the complete advertisement carefully and ensure that
he /she fulfills the eligibility criteria for the posts advertised in all respects.

2. Candidates applying for more than one post should apply separately for each post.

3. Application received through e-mail will not be entertained. No hard copy of
application is required to be sent to any address by post.

4. Fee, once paid, will not be refunded under any circumstances. Candidates are
therefore requested to verify their eligibility before paying the application fee.

5. Candidates are advised to give specific, correct, full information. All original
certificates/documents in support of information furnished in the application form
are to be produced at the time of verification of documents, failing which the
candidate will be disqualified. Candidature is liable to be rejected at any stage of
recruitment process or after recruitment or joining, if any information provided by the
candidate is found to be false or is not found in conformity with eligibility criteria
mentioned in the advertisement.

6. Incomplete application will be summarily rejected. Any request to add additional
information in application form after the application has been submitted shall not be
entertained in any condition,

7. Persons with disabilities can also apply for any of the above post in accordance with
government of India guidelines in force. Disability of applicants applying against the
posts reserved for disabled persons should not be less than 40%.

8. The upper age limit indicated is for general category candidates. Age relaxation for
OBC (NCLYPersons with Disabilities (PWD) will be as per Government guidelines
in this regard. OBC (NCL) & PWD candidates are required to upload scanned copy
of their caste / disability certificate (as applicable) along with the application form.
Age Relaxation for Ex-Serviceman will be service rendered in the Armed forces plus
03 years. Internal candidates (NBCC India Ltd) will be given age relaxation of five
years provided they have at least three years of service left before superannuation.
Candidates from reserved category such as SC/ST/OBC (NCL) can also apply
against the unreserved posts. However, age relaxation will not be allowed to such
category candidates against unreserved posts.

9. In case of variation in name / surname  name spelling mentioned in the application
with that in the respective certificates pertaining to education /| professional
gualification / caste / etc., the applicant shall be required to submit a certificate from
SDM or equivalent to this effect along with the respective documents at the time of
verification of documents, failing which the candidature shall be liable to be
cancelled. In case of change of surname of female candidates after her marriage,
the candidate is required to furnish marriage ceriificate and notarized affidavit in
this regard.

10. Relaxation of standard in selection against reserved vacancies, if sufficient number
of reserved category persons are not available on the basis of laid down general
standards, the general standards could be relaxed suitably to fill up the
reserved posts.

11. The cut-off date for determining the age limit & post qualification experience shall be
the closing date of submission of online application. The date of declaration of result
{issuance of mark sheet shall be deemed to be the date of acquiring the qualification
and there shall be no relaxation on this account. Post qualification experience on a
post/level shall be counted from the said date onwards.

12. Candidates working in Government, Semi-Government Organization/Public Sector
Undertakings and Autonomous Bodies should apply through proper channel or
furnish “NO OBJECTION CERTIFICATE" at the time of document verification.

Continued on page 5
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ARMY MARKSMANSHIP UNIT, MHOW NATIONAL CAPITAL REGION Annexure-1
L L 1]
INVITES APPLICATION FOR A COACH 10M AIR RIFLE ncric 3i TRANSPORT CORPORATION LTD.
AND 50M 3POSN, PHYSIOTHERAPIST AND MASSEUR (A joint venture of Gowt. of India and participating Siste Govie.)
CONSIDERATION CLASS ‘A’ | CLASS ‘B’ A T Ekﬁi"‘ 'fiq"‘ '”St;:”“‘?*’;"l:.’ﬁim .
ugust Kranti Marg, New Delhi-
QR FOR RIFLE COACH VACANCY NOTICE
1. Minimum individual medals at NSCC 3 2 (N0.22/2021)
2. Minimum individual medal at ISSF 1
gﬁ%ﬁﬁ\ihiplntamahﬂnal Shooting NCRTC requires Civil Engineers and Architects on contract basis. The detail of the posts is as under:-
5. Post & CTC Mo, of | Max. Qualification Min. Expe-
3. Minimum coaching experience 3 Yrs. 1 N Posts & | Age -
4, Minimum Shooting experience 5 ¥rs. 3Yrs. Category |(Yrs.) (Yrs.)
5. Preferably qualified in a certified Yes Yes senior Desgn Expers | O] I . 20
course/diploma in coaching / sports I | (Approx. CTC Rs.42 | (UR) B.E./ B.Tech.(Civil/ Structural Engg. )
psychology / Judge & Jury / Sports Mgt. Lakh) Preferable- ME/ M. Tech. in Structural/
6. Preferably age below 45 Yrs, 45 ¥rs, or, Geo-technical/ Soil-mechanics &
QR FOR PHYSIOTHERAPIST Additional  Design Foundation Engineering from a reputed 18
1. Education  qualification  in| Graduate | Diploma/ Expert (Approx. CTC Institute.
physiotherapy from recognized university course Rs.40) Lakh)
2. Slhould be able to speak & write Yes Yes 2. | Deputy Architect 02 50 | B.Arch. (Registered with Council of 10
English & Hindi (Approx. CTC Rs.28 | (UR) Architecture)
3. Minimum experience with reputed 3¥rs 2%rs Lakh)
Sportsmen / Sports Institute 3. | Assistant Site | 09 | 40 | B.E. B.Tech.(Civil) 5
4. Preferably age below 45 ¥'rs 45 ¥'rs Associate (UR-06
QR FOR MASSEUR (Approx. CTC Rs.19 |[OBC-02
1. Education gualification Graduate | 1. Min 12 Lakh) SC-01)
(any stream /| passed 4. | Assistant Design 03 40 | B.E.J B.Tech.(Civil/ Structural Engg.) 5
and Diploma | 2 Gourse Expert (UR) Preferable- ME/ M. Tech. in Structural/
inYoga/ | inYoga/ . iy o G
Naturopathy Naturopathy (Approx. CTC Rs.21 Geo-technicall Soil-mechanics &
— : Lakh) Foundation Engineering from a reputed
2. Minimum work experience as 3¥rs 2%rs Institut
masseur . i
3. Preferabl ol 25y 25y 5. | Assistant Architect 03 40 | -B.Arch. (Registered with Council of 5
TRy Age neow - = (Approx. CTC Rs.19 | (UR) Architecture)
4. Proficient knowledge in reflexology, Yes Yes Lakh)
Swedish, hot stone, trigger point, sports - : . . . -
& deep tissue massagi? P PO 6. | Associate Architect 02 35 | -B.Arch. (Registered with Council of 3
A . CTC Rs9 UR Architecture
5. Willing to do hrs of ‘hands on work'| 18 hrs 21 hrs (Approx [ (KR rehiecture)
per week Lakh)
Note: - Eligibility criteria should be fulfilled as on 22.05.2021.
e Candidate should send their Biodata / CV to AMU by post latest by = These posts are purely on contract basis. Emplnynlwnt shall not confer right to regularization of services.
14 June, 2021 and also on email at marksmanship@nic.in. = The number of posts may be changed as per the requirement.
¢ Candidate to give out their expected salary in CV / Biodata. - Last date of receipt of application will be 20 days from the date of issue of vacancy notice or as mentioned
e No TA/DA will be given for appearing in interview. in the detailed vacancy notice on NCRTC website.
* AMU reserves the right to cancell restrict / enlarge the recruitment, - This is an indicative advertisement. For more detail about experience, eligibility criteria, application form,
if the need so anses, mthnut any further NoUGE DT reasen there_afme. information regarding addition/ deletion of posts/ disciplines, amendments and corrigendum, kindly visit
* Mere conformity to the job requirements will not entitle a candidate, e “NCRTC websi i
for calling for interview if any shortlisted candidate is abave 45 Career” section of NCRTC websiteswwannertc.in.
years of age, depending on merit of the case, committee decision
will be final. EN 8/20 Group General Manager/ HR

Mo correspondence will be entertained from candidates not invited
! not selected for interview.

For any queries send email to marksmanship@nic.in.

Short listed candidates will be individually informed through e-mail
(provided in the application form) about the Personal / online
interview.

There is one vac for each post and contract will be for one year with
salary as per Govt. norms.

Candidate should be willing to travel with team when required.

Address:
Commanding Officer, AMU,
The Infantry School, Mhow (MP) Pin-453441

Phone No. / Fax No. : 07324-297003,
Email: marksmanship@nic.in

EN 8/3

We take wtmost care in publishing result of the wvarous competfitive examinations
conducted by the UPSC, S5C, Railway Recruitment Boards etc. Candidates are however
advized to check with official notification/gazette. Employment Mews will not be
responsible for any printing emor going inadvertentty.

IMPORTANT NOTICE

EN 8/9

No. 15011/12/2014/Estt/A2

TGN aeT9YE Yoot T 1T Uferd SYahigar

Sardar Vallabhbhai Patel National Police Academy

(9RE WEHR: & HA4)
(Government of India : Ministry of Home Affairs)

EETETE- 500 052 : Hyderabad - 500 052
Dated 30 April, 2021

Applications are invited from eligible Officers under the Central or State Government or Union Territories
or Autonomous or Statutory Organization or Public Sector Undertakings or University or Recognised
Research Institution for filling up one post of 'Hindi Instructor' at Sardar Vallabhbhai Patel National
Police Academy, Hyderabad-500052, by deputation including short term contract. Eligibility criteria for the

post and application form are available in Academy website http://www.svpnpa.gov.in/vacancies.

(Dr K.PAA. llyas)
Assistant Director (Estt)

Continued from page 4

However, in the event of difficulty in getting NOC from their parent department , they may
submit an undertaking at the time of document verification that they will not claim any
service transfer benefits / protection of pay in case of their selection. However, they have
to produce the proper relieving order from their organization, in the event of their selection,
atthe time of reporting for joining.

13.

14.

18.

16.

17.

Selected candidates will be required to serve in any part of India or abroad including
its subsidiaries & JV companies as per the discretion/requirement of the Company.
Wherever CGPA/OGPA or grading system in a degree / diploma is awarded;
equivalent percentage of marks should be indicated in the application form as per
norms adopted by the University/institute. The candidate will have to produce a copy
of these norms with respect to his/her university/institute at the time of verification
of documenis.

In case of overwhelming response, NBCC reserves the right to shortlist the
candidates by fixing revised eligibility criteria. Shortlisted candidates will be
intimated through email only and no other mode of communication will
be followed.

Candidates are required to retain a copy of the online submitted application
form for future reference.

Mumber of vacancy mentioned above may increase or decrease depending upon the

18.

18.

20.

21.

22,

23.

requirement of the Company.

NBCC reserves the right to cancel this advertisement and/or the selection process for
any of the above posts without assigning any reason.

Candidates are advised to keep their e-mail ID given in the Application form active for
at least one year. No change in e-mail ID will be allowed. All future correspondence
shall be sent via e-mail only.

Any corrigendum/addendum/errata in respect of the above advertisement shall be
made available only on our official website www.nbccindia.com under the head:
“CAREER within Human Resources”. Mo further press advertisement will be
given. Hence prospective applicants are advised to visit NBCC website regularly for
latest updates.

Any canvassing, directly or indirectly, by the applicant will disqualify hisfher
candidature.

Only SC/ST/PWD Candidatas called for Parsonal Interview will be paid to and fro 3rd
AL rail fare or bus fare from the nearest railway station / Bus Stand of the declared
place of residence by the shortest route beyond 30 km, on production of proof of
journey undertaken and onward journey.

Any legal proceedings in respect of any matter of claim or dispute arising out of this
advertisement and/or applications in response thereto shall be subject to jurisdictions
of Courts at Delhi. In case of any ambiguity / dispute arising on account of
interpretation other than English, the English version will prevail. ED (HRM)

EN B8/4
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F. No. 3-34/12020- Admn. V
Government of India

Ministry of Fisheries, Animal Husbandry Dairying

Department of Fisheries

Chanderlok Building, 36 Janpath, New Delhi

Subject: Recruitment to one post of Senior Instructor (Naval Architecture)
(Group "A" Gazetted, Non-Ministerial) in the pay band -2 Rs. 15600-39100 + Grade
pay of Rs.5400/-(revised to level 10 of the Pay Matrix as per the 7th CPC) in
Central Institute of Fisheries MNautical and Engineering Training, Cochin, a
subordinate office of the Department of Fisheries, on deputation (including short
term contract) basis-regarding.
One post of Senior Instructor (Naval Architecture) (Group "A" Gazetted, Non-
Ministerial) in the pay band- 3 Rs. 15600-39100 with Grade pay of Rs.5400/- (revised
to Level 10 of the Pay Matrix as per the 7th CPC) in Central Institute of Fisheries
Mautical and Engineering Training, Cochin is proposed to be filled up on deputation
basis (including short term contract) from amongst the officers of the Central
Government or State Governments or Union Territories Administrations or Public Sector
Undertakings or Universities or recognized Research Institutions or Semi Government
or Autonomous Bodies or Statutory Crganisations:
a. (i) holding analogous post on regular basis in the parent cadre or Department; or
(ii) with three years service in the grade rendered after appointment thereto on regular
basis in the Pay band-2 (Rs. 9300-34800) with Grade Pay of Rs. 4600) or equivalent
in the parent Cadre or Department; or
(iii) with eight years service in the grade rendered after appointment thereto on a
regular basis in the Pay Band-2 (Rs.9300-34800 with Grade Pay of Rs5.4200) or
equivalent in the parent Cadre or Department; and
b. possessing the following educational qualifications and experiencs:
Essential:
(i) Bachelor's Degree in Naval Architecture from a recognized University or Institute.
(i) Three years experience in shipping industry in the field of ship building or ship repair.
Note-Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organization or
department of the Central Government shall ordinarily not exceed three years. The
maximum age limit for appointment by deputation including short term contract) shall
be not exceeding 56 years as on the closing date of receipt of applications.
Job description: To function as Section head of craft technology section. Teaching
faculty in boat building technology, both theoretical and practical. Maintenance of
departmental vessel. Preparation of study materialz for various training programmes.
Undertake fishing cruise as a shore officer paricipant along with institutional/post-
institutional trainees on board the fishing vessel for imparting practical training. To
assist Chief Instructor (ME)/Mechanical Marine Engineer in discharge of their duties.
Any other duties assigned by the superiors.
The initial place of posting will be at CIFNET H.Qtrs, Cochin.
2. The pay of the official selected will be governed by the provisions |2id down in the
Departrnent of Personnel and Training's O.M.No.2-29/91-Estt (Pay. ll) dated 05-01-
1994 as amended from time to time.
<. Applications from eligible officers in the given proforma (in duplicate) may be
forwarded through proper channel to the Director, Central Institute of Fisheries
Mautical and Engineering Training, Foreshore Road, Cochin-682016 within a
period of 60 days from the date of publication of this advertisement in the
Employment News zlongwith copies of uptodate APARSs for the last five years, duly
attested by an officer of the level of Under Secretary or above, vigilance clerance and
integrity certificate. Cadre controlling authority may also kindly ensure that while
forwarding the application they should verify and certify that the particulars furnished by
the officer are correct. It may also be certified that no major or minor penalty was
imposed on the officer during the last 10 years of his senvice.
4. Application received after the due date or without APARs or otherwise found
incomplete will not be considerad. (Kham Khan Suan)
Under Secretary to the Government of India
Annexure-|
BIO-DATA/CURRICULUM VITAE PROFORMA

1. Name and Address (in Block letters)
2. Date of Birth (in Christian era) :

3. i) Date of entry into service

ii) Date of retirement under Central/State
Govermnment Rules

4. Educational Qualifications

5. Whether educational and other qualifications

required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Qualifications/Experience required as men-
tioned in the advertisement/vacancy circular

Essential

Qualifications/Experience
possessed by the officer

Essential
A) Qualification
B) Experience
Desirable
A) Qualification A) Qualification
B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications
as mentionad in the RRs by the Administrative Ministry/Department/Office at
the time of issue of circular and issue of advertisement in the Employment News.
5.2. Inthe case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.

6. Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

A) Qualification
B) Experience
Desirable

8.1 Mote: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/work experience possessed by
the Candidate (as indicated in the Bio-data) with reference to the post applied.

7. Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Officel Post held on “Pay Band and Grade | Nature of Duties
Institution | regular basis Pay/Pay Scale of the | (in details) highlig-
post held on regular | hting experience
basis required for the
post applied for

From |To

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay band and Grade Pay/
Pay Scale of the post held on regular basis to be menticned. Details of ACP/MACP
with present Pay Band and Grade Pay where such benefits have been drawn by
the Candidate, may be indicated as below:

| Office/ Pay, Pay Band and Grade Pay
Institution drawn under ACP/MACP Scheme

From To

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on
deputation/contract basis, please state-

a) The date b) Period of
of Initial appointment on
appointment | deputation/contract

c¢) Name of the
parent office/organi
zation to which the
applicant belongs

d) Name of the post
and Pay of the post
held in substantive
capacity in the

parent organisation

9.1 Note: In case of Oficers already on deputation, the applications
of such officer should be forwarded by the parent Cadre/Department

alongwith Cadre Clearance, Vigilance Clearance and Integrity

Certificate.

9.2 Note: Information under Column 9 (c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadreforganization but still maintaining a lien in his parent cadre/
organisation.

10. If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details.

11. Additional details about present employment:
Please state whether working under (indicate the
name of your employer against the relevant column)

a) Central Government

b) State Govemment

¢} Autonomous Organization

d) Government Undertaking

e) Universities

T} Others

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.

13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.

14. Total emoluments per month now drawn

Basic Pay in the FB Grade Pay Total Emoluments

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing
the following details may be enclosed.

Total
Emoluments

Basic Pay with Scale of Pay Dearness Pay/Interim relief/
and rate of increment other Allowances ete., (with
break-up details)

16. A Additional information, if any, relevant to the post you applied
for in support of your suitability for the post.

(This among other things may provide information with regard to

(1) Additional academic qualifications (i) Professional training and

(1iy Work experience over and above prescribed in the Vacancy
Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)

16. B Achievements:

The candidates are requested to indicate information with regard to
i) Research publications and reports and special projects;

iy Awards/Scholarships/Official Appreciation;

iil} Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
V) Any research/innovative measure involving official recognition;

vi) Any other information.

(Mote: Enclose a separate sheet, if the space is insufficient)
Continued on page 7
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ol HhwaysMthrly o i ~ GOA SHIPYARD LIMITED
( (Ministry of Road Transport & Highways)
Ship Builders, Ship Repairers & Engineers
National Highways Authority of India (NHAI) invites applications for (A Government of India Undertaking-Ministry of Defence)
recruitment to following past on Promaotion / Deputation basis: {(ISO 9001:2015, 14001:2015, 45001:2018 Certified Company)
. Vaddem, Vasco-Da-Gama Goa : 403802
Name of Post | No. of Post Pay Scale CIN No. U63032GA1967G0I000077 Advt. 03/2021
GE”FF’iﬂ a':‘ggfge" 02 PR (Re:37 400 57.000) Unmatchable Track Record of Execution & Delivery
[Level 13 of F'; M-atrix G5Lis a Schedule 'B' Mini Ratna Category | Company and is engaged in designing and building Ships for
Y ' Indian Mavy and Indian Coast Guard. GSL invites online applications for the posts as listed below.
7th CPC] Applications are invited from Indian Nationals only for the following posts in the Industrial Dearness
* Number of posts may increase / decrease. Allowance (IDA) Pay scale. Eligible & Interested candidates are required to apply online through our website
. . . - . www.goashipyard.in
2. The applicant is required to ensure submission of online Direct Recruitment
application as per the procedure indicated in the detailed
advertisement, available on NHAI website (https:/inhai.gov.in}, b les (In 2) & prtﬂf age
by 21.06.2021 (6.00 PM) and print out of online application along Sr.| Name of the post | No.of . ay scaes |In MK a6 on
with Verification Certificate and other requisite documents from No. P Vacancies Reservation Grade (Revised)  |31.03.2021
his/her parent office in NHAI by 05.07.2021 (6.00 PM). (in years)
3. Details regarding age limit, eligibility criteria, other conditions etc. 1 | General Fitter 0s ST-01, OBC-01, UR-03 | 15100 - 3% - 53000 (W-5)| ST - 38,
maybe accessed on NHA wabsdle. 2 | Electrical Mechanic | 01 EWS-01 15100 - 3% - 53000 (W-5) | OBC - 36,
4. Corrigendum/Addendum/Cancellation to this advertisement, if L Commercial Assistant [ ) EWS/UR -
any, shall be published on NHAI website only. Therefore, the £ 3 (Mumbai Office 01 PwBD-[VH(LV)]-01 15600 - 3% - 57500 (W-6) 33,
candidates are advised to check NHAI website regularly. = ) PwBD(UR)
Technical Assistant - 43
BUILDING A NATION, NOT JUST ROADS 4 (QA) 03 OBC-01, UR-02 16600 - 3% - 63500 (W-8) F'WBD[‘ISCH'
EN 8/14 ST-03, OBC-05, EWS-02, ST)- 48,
5 |Unskilled 25 UR-12, PWBD[VH(LV)]-01, [10100 - 3% - 35000 (W-1)| PwBD
NATIONAL INSTITUTE OF FOUNDRY AND FORGE I PWBD{HH)-01, PwBD{MH)-01 ( (OBC) - 46,
| TECHNOLOGY (NIFFT), HATIA, RANCHI-834003 6 | FRP Laminator 05 UR-04, OBC-01 16600 - 3% - 63500 (W-8) | ESM - Age
{ 1tra||1_.r Funded Technical Institute under the I'ilmlstrg.r of HRD, Govt. of India) " [ Bt ) — ST.01. OBC-02. EWS-01 relaxation
(Phone: 0651-2292022, 2290859; Fax: 0651-2290860, 7 |EOT Crane Operator | 10 " UR08 * | 14600 - 3% - 48500 (W-4)| for ex -
Website: hitp://www.nifft.ac.in ) servicemen
ST-03 OBC-05, EWS-03,
Admission Notice for Ph.D and Advanced 8 | Welder 26 |yR-13, PwBD[OH(OL)]-02 15100 - 3% - 53000 (W-5) Ziiﬂ:ligg
Diploma Course-2021 9 | Structural Fitter 47 sc.g:r'ir SEEEU{;_BE%—DB, 15100 - 3% - 53000 (W-5)
Course Ph.D Advance Diploma Course :
A 10| Murse 03 UR-03 16600 - 3% - 63500 (W-8)
Seat * Forge Technology Foundry Technology -58 TechnicaliEREE
Availability | Department -01| ForgeTechnology  -57 11| (Commercial) 02 UR-02 16600 - 3% - 63500 (W-8)
* DASH Department -01 Mumbai Office
* MME Department -01| 12 Tgtfgmlml Assistant 05 ST-01, OBC-01, EWS-01, | 46500 - 3% - 63500 (W-8)
Eligibility | M.Tech./ME./M.Sc.  |Diploma in Mechanicalf (Stores) UR-02
Admission through|Production/ Metallurgy/ The selected candidates
Written Test & Interview | Automobile Engineering or trﬁa'i‘lf‘i'rll'“'t;ar'ig dbéfgz
conducted by Institute. | B.S¢. (Physics, Chemistry, | | ||13| Trainee Khalasi 09 | ST-01,0BC01, EWS-01, | yoqre Dﬁripng the training
Math} WI“-I ED:}"‘I{) Mﬂrks fﬂr UR-GE pericn:l thE}" EhH” rE'DEII'U'E
General/OBC/EWS and Stipend as per the
45% Marks for ST/ SCf company's rule, On
PwD candidates. absorption, they will be
Candidates appearing in placed in the pay scale of
final qualifying examination T 1S9100-5%-55000 (W-3).
may also apply. Note: The above vacancies include backlog reserved vacancies also.
Scholarship/| As per Govt. Norms Rs. 2500/- Permonth. 1. Forthe posts from S_I. No.6to12," 5: u:acancies. are reserved for Ex—Sewicelrnan (ESM).
Incantive 2. Forthe postofUnskilled at Sr. No. 5,"'3" vacancies are reserved for Ex-Serviceman (ESM).
— = For detailed advertisement such as general conditions for applying, gualifications, experience, age limit,
Important e Issue of Ph.D Application) ® Issue of ADC Application | | | o jication format ete. please visit the career page of our website www.goashipyard.in. The applicants may
Dates form- 01-06-2021 to| form-03-05-2021 to| | app1y online from 00.00 hrs on 04.05.2021 till 17.00 hrs on 04.06.2021. Guidelines for applying online will be
20-07-2021 . 04-06-2021 o detailed out on the website. The candidates after successfully submitting applications through online
eLast Date of Receiving|®Last Date of Receiving | | | application system are required to retain a print out of their application for future use. Candidates should post
complete application| complete application the Demand Draft (wherever applicable) to Goa Shipyard Limited so as to reach us on or before 14.06.2021.
Form- 30-07-2021 by| Form -11-06-2021 by In the event of finding difficulty to apply online please contact us through email i.e.
5:00 pm. 5:00 pm. recruitment@goashipyard.com.
EN 8/5 ““B< DI eI b HI EN 8/2

Continued from page &

17. Please state whether you are applying for deputation (ISTC)/Absorption/Re-
employment Basis. # (Officers under Central/ State Governments are only eligible
for “Absorption”. Gandldates of Non-Government Organizations are eligible only

for Short-Term Contract).
# (The option of ‘STC/ "Absorption’/ ‘Re-employment’ are available only if the
vacancy circular specially mentioned recruitment by “STC" or “Absorption”

or ‘Re-employment”)

18. Whether belongs to SC/ST

| have carefully gone through the vacancy circular/advertisement and | am well aware that the
information furnished in the Curriculum Vitae duly supported by the documents in respect of
Essential Qualification/Work Experience submitted by me will also be assessed by the Selection
Committee at the time of selection for the post. The information/details provided by me are correct
and true to the best of my knowledge and no material fact having a bearing on my selection has
been suppressed/withheld.
Date

(Signature of the Candidate)
Address

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and correct as per

the facts available on records. Helshe possesses educational qualifications and experience

mentioned in the advt. If selected, he/she will be relieved immediately.

2. Also certified that:

1)  There is no vigilance or disciplinary case pending/ contemplated against Shri/Smit.

i) His/her integrity is certified.

) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5 years duly
attested by an officer of the rank of Under Secretary of the Govt. of India or above are enclosed.

Cabinet Secretariat
MNational Authority Chemical Weapons Convention
15t Floor, Chanakya Bhawan, Chanakyapuri, New Delhi-21

Filling up of one post each of Joint Director and Technical
Officer in the NACWC, Cabinet Secretariat on deputation
basis- regarding.
The vacancy circular for one post each of the Joint Director and the
Technical Officer was published in the Employment News, dated
11-17 July, 2020. The dates for receipt of application(s) for the said
posts through proper channel was extended on 7th November,
2020, 4th January, 2021 and again up to 05th March, 2021.
2. It has been decided to further extend the last date of receiving
applications up to 05th June, 2021. Details in this regard may be
seen on the website of NACWC i.e. www.nacwe.nic.in.
(S.R. Meena)
Under Secretary & Head of Office
Phone: 011-24675528, Fax: 011-24875767
E-mail: deputysecretary.nacwc@nic.in
davp 58101/11/0003/2122 EN 8/15

) MNo major/minor penalty has been imposed on him/her
during the last 10 years Or A list of major/minor penalties
imposed on him/her during the last 10 years is enclosed (as
the case may be) Countersigned

EN 816 (Employer/Cadre Controlling Authority with Seal)
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GOVERNMENT OF INDIA, MINISTRY OF DEFENCE

ASC UNITS OF 71 SUB AREA /HQ NORTHERN COMMAND

RECRUITMENT NOTICE 01/2021

APPLICATIONS ARE INVITED FROM ELIGIBLE INDIAN NATIONALS (MALE CANDIDATE)
TO FILL UP FOLLOWING VACANCIES OF GROUP ‘C’ IN ASC UNITS OF 71 SUB AREA /

HQ NORTHERN COMMAND
Note : Please read general instructions carefully before filling up of Application Form. Non completion of any one /or more instruction(s) will entail outright rejection

of application.

Name of Post Pay Matrix |Age Qualification /Experience required Category
(No of Vac) Level & (Years) Gen | SC | ST OBC | EWS
Pay Rs. (UR)
Civilian Motor Driver PML-02 18-27 | (a) Matriculation or equivalent from a recognised board. 05 21 - - 01
(Ordinary Grade) {19900- (b) Must possess Civilian Driving licence for heavy vehicles from DTO/RTO
Total — 27 (10% of total 45700) and have two years experience of driving such vehicles.
vac i.e. 02 post reserved | Rs. 19900/-
for Ex-serviceman) PM
Vehicle Mechanic PML-02 18-25 | (a) 10th Standard pass from a recognised board. - 01 - - -
Total — 01 {19900- (b) Capable of reading number and names of tools and vehicles both in
45700) English and Hindi.
Rs. 19900/- (¢) One year experience of his trade (Capable of carrying out standard
PM repairs of heavy vehicles).
Fireman PML-02 18-25 | (a) 10th Standard pass from a recognized board - 01 02 - -
Total — 03 {19900- (b) Must be conversant with the use and maintenance of all types of
45700) extinguishers, hose fittings and fire appliances and equipments, fire
Rs. 19900/- engines, trailer, pumps, foam branches.
PM (e) Must be familiar with the use and maintenance, first-aid, fire fighting
appliances and Trailer Fire Pump.
(d) Must know elementary principles of Fire Fighting methods employed in
fighting different types of fire.
(e) Must be conversant with foot and appliance Fire Service Drills and be
able to perform the task allotted to the members of fire crew.
(f) Must be physically fit and capable of performing strenuous duties
and must have passed the physical fitness test as under :
(i) Height without shoes : 165 cms, provided that a concession of 2.5 cms
| in height shall be allowed for members of the Scheduled Tribes.
(ii) Chest (un-expanded) — 81.5 cm
(iii) Chest (on-expansion) — 85 cms
(iv) Weight — 50 Kgs (Minimum)
Labourer PML-01 158-25 | (a) 10th Standard pass or equivalent from a recognised board. o7 - - 03 -
Total = 10 (10% of total {18000-
vac i.e. 01 post reserved | 41100)
for Ex-serviceman) Rs 18000/-
P
Carpenter PML-01 18-25 | (@) 10th Standard pass or equivalent from a recognised board. 01 - - - -
Total = 01 {18000- (b) Should have the knowledge of carpentry.
41100)
Rs 18000/-
P

Abbreviations: Gen (UR) - General (Unreserved), SC - Scheduled Caste,

8T - Scheduled Tribe, OBC - Other Backward Classes,

EWS- Economically Weaker Section

Note :-

(a) Above vacancies are provisional and indicative of the number of vacancies and
subject to change (increase/ decrease) at a later stage without any further notification
as per govt orders issued from time to time.

(b) 10% of Posts are reserved for Ex-Servicemen and placed against the category
which the individual belongs to.

(e) 5% of the vacancies can be filled by for the meritorious sports persons and placed
against the category which the individual belongs to.

AGE LIMIT

1. Age limit (For the post of Vehicle Mechanic, Fireman, Labourer &
Carpenter ) :-

(a) 18 to 25 yrs for UR Candidates.

(b) 18 to 28 yrs for OBC Candidates .

{¢) 18 to 30 yrs for SC/ST Candidates.

2. Age limit {For the post of Civilian Motor Driver (Ordinary Grade)} :-

(a) 158 to 27 yrs for UR Candidates.

(b) 15 to 32 yrs for 3C Candidates.

(e) 12 to 32 yrs for EWS Candidates.

<. Age Limit for:-

(a) Ex-Servicemen. Resultant age after deducting period of service from actual age
should not exceed prescribed age limit by more than 3 years. Calculation of age shall
be as per the category for which the application has been made. Mo physical test will
be conducted for Ex-Servicemen. On selection, Ex-Servicemen will be adjusted against
respective category i.e Gen/SC/OBC/EWS.

(b ) Meritorious Sports Persons. The age limit is 13 to 30 yrs for UR, 18 to 33 yrs for
OBC and 18 to 35 yrs for 3C category. Meritorious sports persons should be in
possession of cenificate of the competition awarded by following authorities -

(i) International competition — Secretary of the Mational Federation of the game
concemed.

(ii) Mational competition - Secretary of the Mational Federation OR Secretary of the
State Sports Association of the game concermned.

(c) Age relaxation for government servants up to 40 years as per instructions or orders
issued by the Central Government from time to time.

(d) No age relaxation is admissible to SC/IST/IOBC/EWS candidates applying against
unreserved posts.
4. The lower/upper age limits prescribed for the post i.e cut off date will be 21
days from the date of publication of this advertisement i.e the last date of receipt
of application by the appointing authority.
PROBATION PERIOD AND SERVICE LIABILITY
5. All posts are temporary and will be permanent subject to successful completion of
probation period of two years in special cases maximum four years from the
physical date of appointment. Services of persons not found upto the minimum
acceptable limit/ not found fit during probation period can be terminated.
8. All defence civilian personnel will be governed by “All India Service Liability Rules”
and “Field Service Rules 13377, which will entail transfer of candidates while in
service to anywhere in India including peace or fisld area.
7. Defence civilian personnel of Civil General Transport units are subjected to Army Act
1930 for the matter of discipline { under Gazette Notification SRO No 122 dt 22 Jul
19507 and for all other service matters under CCS ({Conduct) Rules 1964,
PHYSICAL / PRACTICAL & WRITTEN TEST
B. The Board of Officer(s) will be detailed to conduct physical and practical tests. No
separate marks will be allowed for the practical / physical tests as these will be only of
'Qualifying' nature. Selection to Gp 'C’ posts will be made solely based on marks
obtained by the applicants in the written test subject to qualifying in the practical [ trade/
physical tests, as applicable.
9. Own Risk Clause. The Department will not (WILL NOT) be responsible for any
injury sustained by candidates while undergoing physical / practical / endurance test
during recruitment procedure and neither will be liable to pay any compensation.
Applicants will also be made to sign Indemnity bond to this effect on armval at the
Centre.
10. Physical Test
(a) For Fireman — Physical and Endurance test as prescribed in Qualification for
Fireman will be conducted by Board of Officer.
(1) Endurance Test :
(aa) Carrying 3 man (fireman lift of 65.5 kgs to a distance of 183 metres
within 96 seconds)
(ab) Clearing 2.7 metres wide ditch landing on both feet (long jumps).
Continued
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(ac) Climbing 3 metres vertical rope using hands and feet.

(b) For All Trades (except Fireman) - Physical Tests will be carried out as decided by
The Board of Officers and will be common for all trades to maintain commonality /
transparency of the tests. Candidates will be disqualified immediately on failing to
qualify any of the event and will not (WILL NOT) be permitted to appear in next event/
subsequent tests. The candidate will be immediately escorted out of unit premises / test
venue.

11. Written Test. The written test will form overall merit and minimum passing marks
are 33%. The written test will comprise of four parts as per the details mentioned below.
The Question-Paper-cum-Answer Sheet of Written Test will be bilingual i.e in English
and Hindi. However, the questions in the portion of English language will be in English
and to be answered in English only.

(a) For All Trades.

Paper | Subject (All parts No. of | Marks| Minimum| Negative | Total
will be objective Ques- Passing | Marking |Duration
Multiple Choice Type) |tions Marks
Part-l General Intelligence 25 25 0.25
Part — Il | English Language 50 a0 33% marks
Part — lll | Numerical Aplitude 25 25 for 2nr
Part- IV | General Awareness 50 a0 gach
(including trade wrang
specific questions) answer
Total 150 150

(b) Syllabus for CMD (CG), Vehicle Mechanic, Fireman , Labourer & Carpenter
(Commensurate to Educational Standard of 10th Class or Equivalent)
(¢) Written Test Part-LILIII & IV Details.
(i) Part | - General Intelligence : It would include guestions of both verbal and non-
verbal type. The test will include guestions on analogies, similarities and differences,
space visualization, problem solving, analysis, judgement, decision making , visual
memory, discriminating observation, relationship concepts, verbal and figure
classification, arithmetical number series, non-verbal series eic. The test will also
include questions designed to test the candidate’s abilities to deal with abstract ideas
and symbols and their relationship, arithmetical computation and other analytical
functions.
(if) Part Il - English Language: In addition to the testing of candidates understanding
of the English Language, its vocabulary, grammar, sentence structure, synonyms,
antonyms and its correct usage, etc his /her writing ability would also be tested.
(iii) Part Ill - Numerical Aptitude : This paper will include questions on problems
relating to Mumber Systems, Computation of Whole Numbers, Decimals and Fractions
and relationship between Numbers, Fundamental arithmetical operations, Percentage,
Ratio and Proportion, Averages, Interest, Profit and Loss, Discount, use of Tables and
Graphs, Mensuration, Time and Distance, Ratio and Time, Time and VWork etc.
(iv) Part IV - General Awareness : Questions will be designed to test the ability of the
candidate's general awareness of the environment around him and its application to
society. Questions will also be designed to test knowledge of current events and of
such matters of everyday observation. The test will also include questions related to
India and its neighbouring countries, Sports, History, Culture, Geography, Economic
scene, General Polity including Indian Constitution, and Scientific Research etc. These
questions will be such that they do not require a special study of any discipline.
12. Selection will also be subject to the following conditions :-
(a) Medical Fitness tests issued by Govt Hospital.
(b) “erification of Character and Antecedents.
(¢) “erification of SC/ST/ OBC/EWS status (Belonging / Mot belonging to creamy
layer)
(d) “Verification of Education qualification certificates & Experience certificates.
(e) “erification of driving license by DTO/RTC as applicable.
(f) “erification of all Certificates/document from issuing Authority.
13. Verification of all documents mentioned at Para 11 (b) to (f) are required to be
verified by issuing authority within 90 days of initial dispatch of letters to various
departments / agencies etc for document verification. In case any / some [ all such
letters draw no response within this stipulated time the candidature of the candidate(s)
will stand cancelled. 90 days time is sufficient for dispatching reminders & leveraging
provisions of RTI Act 2005.
14. It may be noted that document verification is just another stage in the selection
process. Merely being called for verification of documents does not indicate that his/her
name will also appear in the final merit list. Candidature of a candidate may be
cancelled at any stage of the recruitment in case of violation of necessary
instruction/conditions/eligibility.
CENTRE FOR TESTS
15. Original document verification will be held at Reception Centre (Recruitment Cell)
of 5471 ASC Battalion near Barfani Mandir Opposite SD College, Pathankot Cantt
(Punjab) or at a place decided and promulgated by MG ASC, Northern Command or
Modal Officer on dates mentioned in the Admit Card (Appendix B). Applicants should
report to 5471 ASC Bn (MT) or as directed on the date and time of test as mentioned
thersin. No separate letter will be issued for the same. Admit Card will be dispatched
by Speed Post to only those applicants whose applications, all supporting documents
are found in order and correct in terms of age, mandatory educational qualification,
other parameters as mentioned above. Incomplete applications will be rejected and no
correspondence will be made / entertained in this regard. Candidates not in possession
of the Admit Card will stand automatically disqualified. The tests will be conducted over
a period of six to eight (6-8) days and candidates should be prepared for the same. No
lodging and boarding or travelling allowance will be provided by this Department.
HOW TO APPLY
16. Candidates fulfilling the conditions can submit their application only by
REGISTERED / SPEED / ORDINARY POST as per the format given at Appendix “A’
to ‘B’ in this advertisement. The photograph and photo copy of under mentioned
documents duly self attested should be submitted alongwith the application. Original
certificates are not (NOT) to be despatched with application form, and should be

brought in person on the day called for test. (This Department will not be responsible

for any loss of original documents) -

(a) Education Qualification Certificate.

(b) Caste Cerificate (For SC/ST/OBC/EWS issued by authorized Gowvt agency as
applicable).

(¢) Discharge Certificate where applicable (for Ex-serviceman).

(d) Birth Certificate issued by Birth / Death Registrar or Matriculation certificate issued
by Education Board.

(e) Heavy Motor Vehicle Driving Licence issued by DTO/RTO (for Civilian Motor Driver
(OG) post only).

(f) Domicile Cerificate.

(g) Aadhaar Card.

(J} Experience Certificates :-
(i) For Civil Motor Drivers -  Two years experience of driving heawy vehicle

after the date of issue of heavy driving license

issued by authorised agency / employer.

Soldiers Served as Driver (MT)/ Soldier's GD).

Civil heavy motor vehicle driving Licence and

minimum two years experience cerificate, in

civil or discharge book mentioning experience

as driver required alongwith above mentioned

documents.

Capable of carrying out repair of heavy vehicle

and one year experience of trade work.

Must know elementary principles of Fire

Fighting methods employed in fire fighting

different types of fire.
(v) For Carpenter - Should have the knowledge of carpentry.

17. Candidates will enclose a Self Addressed Envelope, affixing Postal Stamps of

Rs. 45/- alongwith the application required for dispatch of Acknowledgement / Admit

Card. { The candidates are required to super scribe on the top of envelope

“APPLICATION FOR THE POST OF “ " ALONG WITH SELF AND

FATHER's/MOTHER’s NAME (Specimen given as Appendix ‘C’). Admit Card and

Certificates self attested on A4 size plain papers as per Appendix ‘B’.

Application will not (WILL NOT) be entertained without Appendix ‘A’ to “C’ or non receipt

of separate envelope duly affixed with postal stamps of Rs. 45/~ and after closing date

i.e. 21 days from the date of publication of this advertisement notice in

Employment News and/or other Newspapers. This Department will not be responsible

for any postal delays and no application will be entertained after closing last date.

18. Individual who has furmished wrong information in the application form, false

certificate to avail benefits / reservation, false / wrong information in the application

form or who have fully or partially suppressed any material information shall be liable

to cancellation of candidature at any stage of recruitment process and / or termination

of service at later stage, even if the candidate has been selected.

GEMNERAL INSTRUCTIONS

19. Before applving for the post, the candidates should ensure that he fulfills the

eligibility and other criteria and is medically fit for the post applied. Recruitment

authorities would be free to reject application for not fulfilling the requisite criteria, at

any stage of recruitment, and if erroneously appointed, such candidates shall be liable

to termination from service if appointed.

20. No (NO) application will be accepted in person by hand or through any

representative. The application must be posted to the addressee only under

REGISTERED [ SPEED POST/NCRMAL POST. Application posted through Courier

etc will not (WILL NOT) be accepted. The Department will not (WILL MOT) be

responsible for any kKind of postal delay either in receipt of application or in dispatch of

admit card.

21. Mo (NO) travelling allowance will be admissible for physical / practical / written tests.

Candidates will make their own boarding / lodging arrangement for test.

22. Application will be rejected by the Board of Officers straightway due to following

reasons -

(a) Incomplete, incorrect, wrongly filled, over writing, without signature, without
photograph.

(b) Photograph with wearing cap and goggles / coloured glasses.

(e} Documents enclosed without self attestation.

(d) Applicant found under age / over age on last date of receipt of application.

(e) Application can also be rejected for any other reason as observed by the Board of
Officers.

(f) Application will be rgjected if “POST APPLIED FOR" column Self and
Father's/Mother’'s name is left blank on the envelope submitted by the candidate.

(g) Self Addressed Envelope, affixing Postal Stamps of Rs. 45/~ if not attached.

(h)y Any person found influencing, approaching [ bringing recommendations for
recruitment or any other reasons as mandated by board of officers.

23. Date, time and place of test will be mentioned in the Admit Card. No separate letter

except Admit Card will be issued. ‘At the time of test the candidates should be in

possession of original stamped Admit Card sent by the conducting unit and

ORIGINAL certificates in support of age, educational qualification, experience, caste,

Individuals who are not in possession of Admit Card or original certificates will not be

entertained and will be rejected on the spot by the Board of Officer.

24. Candidates living / having more than one spouse are not eligible to apply for govt

service. If such case(s) comes to light at later stage of recruitment or post appointment

stage the appointing authority will terminate the service.

25. Candidates already employed in Centre / State Gowt offices/PSU should submit

their application through proper channel duly submitting service certificate and ‘No

Objection Certificate’ from the employer issued after 01 Jan 2021.

26. All applications received will be scrutinized / screened by Board of Officers(s). The

Selection Board reserves the right to call for Test only screened-in candidates and will

not entertain any correspondence in this regard.

27. A select panel equal to the number of vacancies notified and based on the

(ii) For Ex-servicemen -

(iii) For Vehicle Mechanic -

(iv) For Fireman -
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performance of candidates in written test and physical / practical will be drawn up. All
the candidates on the select panel will be offered an appointment subject to medical
fitness test, Police verification, Education and Caste certificate, driving license
verification before actual appointment. The reserve panel will be operated strictly as per
merit, only in case, a candidate from the select panel refuses appointment or is
disqualified. The reserve panel will not be eligible for any subseguent recruitment ie.
additional vacancies in the same year or next year. All the candidates in select panel
will be offered on appt by respective unit appointing authority subject to receiving of
medical fitness test as per direction of appointing authority, verification by police and
verification of all education, caste certificate, driving licence before issue of appoint
letter.
28. Candidate who apply against OBC category shall attach and produce “Other
Backward Class” certificate applicable for Central Government service duly issued by
the appropriate state authority and not the *“Backward Class” Certificate.
29. MG ASC, HQ Northern Command or the Officer nominated by him as the appointing
authority reserves the right to withdraw the vacancies and terminate at later stage the
appointment during the period of probation without assigning any reasons.
30. Medium of writing in application form and test etc will be in Hindi / English only.
31. The date of publication of this advertisement will be the first day towards the
accounting of number of days for submission of applications.
32. In case of unforeseen circumstances, the recruitment process can be cancelled /
suspended / postponed without assigning any specific reasons. The decision of MG
ASC, HQ Northern Command or the Officer nominated will be final and no (NQ) appeal
will be entertained.
<3, Recruitment will be carried out as per rules and regulations under Ministry of
Defence. Any dispute with regards to the recruitment will be subject to jurisdiction of
MG ASC, HQ Northern Command.
<4, SC/ST/OBC/EWS candidates who apply against un-resemved post will not be given
any age or other concession meant for SC/ST/OBC/EWS. Similary, SC/ST/IOBC/EWS
candidates selected on merit vis-a-vis the general candidates would not be counted
towards SC/ST/OBC/EWS quota.
35. Ex-Servicemen and Meritorious Sportsmen will be selected first and will occupy the
slot of SC/ST/OBC/EWS/Gen(UR). Reservation for rest of the category will be worked
out after filling up vacancies for Ex-serviceman and Meritorious sportsman.
WARNING:-
6. All the candidates are wamed to be careful from self styled agents/ touts and also
requested to report the same to the MG ASC, HQ Northern Comd or the CO/OC of the
unit conducting the tests against any malpraciice seen / observed by them.
o7. Any mis-representation of facts or other details shall invite rejection of candidature
and registration of criminal proceedings against such candidate(s).

MG ASC, HQ Northern Comd

Appendix A’
FORM OF APPLICATION
(Form should be either typed or filled in blue ink ball point pen only)
APPLICATION FOR THE POST OF oo e

IN ASC UNITS OF 71 SUB AREA f NORTHERN COMMAND
1. Post applied for :

2. Name of the candidate : Faste a
(IN BLOCK LETTERS) passport

3. Father's / Mother's Name : size coloursd

4. Date of birth f / photograph

(As per Birth Certificate or Matriculation certificate photocopy
attach duly self attested ) .
5. Age as on 01 Jun 2021 for receipt of application

(Years Months Days )
6. ldentification Mark
7. Address for Comrespondence -
House Mo/Street/Village Post Office
Tehsil Distt
State PIN Code
8. Permanent Address -
House MNo/Street/Village FPost Office
Tehsil Distt
State PIM Code

9. Forintimation / despatch of Admit Card / result of various tests)-
(a) Email address
(b) Mobile No 1. 2

10. Caste (Gen (UR)/SC/ST/OBC/EWS)
(Attach photocopy duly self attested) (applicable for SC/ST/OBC/EWS
candidate only) .

11. Category for which applied (Gen(UR)/SC/ST/OBC/EWS/Ex-Serviceman)

12. Education Qualification
{(Attach photocopy duly self attested).

13. Experience Certificate :-
(i) For Civil Motor Drivers -

Two years experience of driving heawvy
vehicle after the date of issue of heawvy
driving license issued by authorised
agency /employer.

One year experience of his trade work
(Capable of carrying out repair of heavy
vehicles) issued by employer.

Must know elementary principles of Fire
Fighting methods employed in fire fighting
different types of fire duly self attested.
Should be proficient in trade waork issued
by employer.

(ii) For Vehicle Mechanic -

(iii) For Fireman -

(iv) For Labourer -

(v) For Carpenter - Should have the knowledge of carpentry
issued by employer.
14. The particulars of Civil Driving License (applicable for Civilian Motor Driver (0OG)
only) is as under -
(a) Driving License No
(b) Date of issued for heavy vehicles and valid upto .
(c) DTO/RTO issued by {(Attach photocopy self attested).
15. | am willing to accept the under mentioned terms and conditions governed by all
defence civilian personnel as applicable -
(a) 'All India Service Liability Rules'.
(b) 'Field Service Liability Rules-1957".
(c) Army Act 1950, for discipline purpose vide Army Order Mo 141/72, revised
Army Order No 51/2001/DV (Applicable for defence civilians of Civil GT unit only)
16. Domicile Certificate (Attach photocopy duly self attested)
17. | do here declare that all particulars furnished by me above are correct and true to
best of my knowledge and belief. | understand that in the event of any particulars or
information given by me is found false or incorrect at any stage my candidature is liable
to be rejected or cancelled at any stage.
18. | also declare that | am not involved in any criminal case pending with Judiciary, my
candidature may be rejected or employment terminated straightway at any stage, if
found otherwise.

dated

LEFT HAND THUME IMPRESSION (For Male)

Date : 2021 (Signature of the candidate)

FOR OFFICIAL RECORDS ONLY

1. Received on

Accepted/Rejected

Reasons for rejection | Underage/Overage/ Incomplete Documents/Any

other reason to be specified

4, Index No

Presiding Officer

Appendix ‘B’
ADMIT CARD
(Form should be filled either typed or filled in blue ink ball point pen only)
(IN DUFLICATE)
TO BE FILLED IN BY CANDIDATE
1. Post applied for

2. Name p:s;:;
=. Date Df Eillrth . Age size coloured
4. Father's / Mather's Name photograph
5. Category : SC/ST/OBC/EWS/Gen(UR)YEX-Servicemen

6. Address for Correspondence
{(To be filled same as per Column 7 of application form (Appx A7)}

House No/StreetVillage Post Office
Tehsil Distt
State PIN Code

7. For intimation / despatch of Admit Card / result of various tests):-
(a) Email address
(b) Mobile Mo 1. 2.

8. |dentification Mark

Note :- Certified that the above details are correct and filled by me.

(LEFT HAND THUME IMPRESSION FOR MALE) (Signature of Candidate)
FOR OFFICE USE (NOT TO BE FILLED IN BY THE CANDIDATE)

9. Index No

10. Date and Time of Physical / Practical / Written Test
11. Wenue of Physical / Practical / Written Test - Reception Centre (Recruitment Cell)
of 5471 ASC Battalion near Barfani Mandir Opposite SD College, Pathankot Cantt
(Punjab)-145001.

12. Candidate should report to above venue at hrs on
alongwith the ORIGINAL documents / Ceriificates as mentioned in

Para 16 (How to Apply) of the advertisement.
13. Production of this letter in original iz mandatory for entry. Entry will be denied in
case not produced or reported late on above given date & time.
(Signature of Presiding Officer/ OIC Recruitment Cell)
Chest No
(To be filled on reporting of individual)
Appendix 'C’
REGISTERED POST
APPLICATION FOR THE POSTOF “ "
To
Reception Centre (Recruitment Cell)
5471 ASC Battalion (MT)
Near Barfani Mandir Opposite SD College,
Pathankot Cantt (Punjab)-145001
davp 10802/11/0006/2122

EN 8/32
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Government of India, Ministry of Defence
(Defence Research & Development Organisation)

Terminal Ballistics Research Laboratory
Sector-20, Chandigarh 180030
(0172-2507202, 2651824-25)

Interview (Through Video Conferencing) for the Position of
Junior Research Fellow (JRF) at TBRL

Applications are invited from interested candidates for the following positions at TBRL,
Chandigarh-

sr. Position Eligibility Nos. of

No. Posts

01. | Junior Research Post Graduation in Physics in 1st Division 2
Fellow (JRF) Physics | with NET

Age: Maximum of 28 years on last date of receipt of application relaxable by 5 years

for SC/ST and 03 years for OBC

Monthly Stipend: 31000/~ plus HRA admissible as per prevailing rules.

Tenure: Initially for a period of two years (extendable as per rules)

« Application in the prescribed proforma (Annexure -1) along with scanned copies of
required certificates or degrees should be sent by candidates by E-mail in PDF
format to admintbri@tbrl.drdo.in. The closing date for submitting application by E-
mail is 04.06.2021. Incomplete application or application not as per the given
proforma will be rejected straightway.

« Screening of the applications will be camed out and only short-listed candidates will
be called for online interview as per schedule intimated via E-mail and SMS.

« Candidates working in Govt./Public Sector Undertaking/Autonomous Bodies should
have NOC at the time of interview.

+« The selection through online interview will be purely provisional and subject to
verification of documents and original certificates. The candidature will be rejected
it any mismatch/canvassing is noticed in details regarding gualification, discipling,
percentage of marks or non-fulfilment of any specified critena at the time of joining.

« The positions are purely temporary. The offer of Tellowship will noi confer any right
for regular appointment/absorption in DRDO. The period of fellowship will not count
for the purpose of seniority or other Govt. benefit iIn DRDO in case of appointment
at a later date.

+« The fellowship may be terminated at any time during the tenure with a prior notice
of one month.

General Conditions

1. Mo TA/DA will be paid for attending the interview/joining, irespective of the
selection.

2. No govt. accommodation will be provided by the organization to the candidates.

3. The number of fellowship may increase or decrease depending upon the cument
requirement.

4. The candidates shall be shortlisted for the interview on the basis of their score of
national written test or NET and percentage of marks obtained in minimum
qualifying degree.

5. LAST DATE OF RECEIPT OF AFPLICATICON IN PRESCRIEED PROFORMA BY

E-MAIL : 04.06.2021 (FRIDAY).
NO OTHER MODE OF SUBMISSION OF AFPLICATION WILL BE ACCEPTED.
(Senior Admin Officer-I)
For Director
APPLICATION FORM FOR JUNIOR RESEARCH FELLOWSHIF IN
TERMINAL BALLISTICS RESEARCH LABORATORY, SECTOR-30, CHANDIGARH
(To be filled by the candidate in his/her own handwiting)

Name/Discipline of Fellowship | :| __
2| Full Mame in Block letters

3. | (i) Father's Name

(i) Mother's Name

(iii) Spouse Mame (if applicable)
Gender © |Male/Female/Third Gender
Category . |Gen/SC/ST/ OBC

Date of Birth (DD/MM/YYYY) E
Comespondence Address (with Pin Code))
Permanent Address (with Pin Code)
Contact Details Phone (with STD Code)
Alternate No. (if any)

10.| E-mail ID

Alternate E-mail ID :
11.| Educational Qualification (from Matric/10th/HSC onwards, Self Attested copies
to be enclosed)

-t

Photo

w| o ~| o en o

Examination| Subject (s) |Board/ Month & Division/ | Percentage
Passed University | Year of Class/ (%) | CGPA
passing Grade

12.| Experience (if any) Mote: Attach Sheets, if required with job description in brief.
Name of post/Designation| Name of the organization/ | From To
Department

13.] Whether qualified UGC/CSIR/MET/GATE Examination : | Yes/No
It Yes, give details (proof to be enclosed)

Enrolment/Roll Na. | .................... Year. ... Score.......... “alidity ...
14.| Have you ever been debarred for recruitment examination by any Govt|:
Agency (if so give details)
15.| Declaration:

| hereby declare that the above furnished particulars are correct to the best of my
knowledge and no information is suppressed. If at any time | am found to have
distorted any information, my fellowship shall be liable to be concealed!
summarily terminated without any prior notice. | am ready to take up and
discharge the duties assigned to me anywhere in India, as and when required.

TATA MEMORIAL CENTRE
TATA MEMORIAL HOSPITAL, PAREL, MUMBAI
AN AUTONOMOUS BODY UNDER THE DEPARTMENT OF ATOMIC ENERGY, GOVT. OF INDIA
POSITIONS AVAILABLE
Advt No. TMCIAD-54/2021 07.05.2021
The Tata Memorial Centre(TMC) invites appications for fhe following posts
I-‘ﬁ- DESIGNATION LOCATION
NO.
1 | Professor ‘F’ (Surgical Oncology) HBCHRC,Vizag & HBCHRC,Punjab
2 | Professor F' (Radiation Oncology) HBCHRC,Vizag & HBCHRC, Punjab
3 | Professor ‘F’ (Anesthesiology) HBCHRC,Vizag & HBCHRC Punjab
4 | Professor ‘F" (Medical Oncology) HBCHRC,Vizag & HBCHRC,Punjab
5 | Professor ‘F’ (Pathology) HBCHRC,Vizag & HBCHRC,Punjab
6 | Assistant Professor ‘E' (Dental & Prosthetics Surgery) TMH, Mumbai & HBCHRC,Vizag
7 | Assistant Professor ‘E’ (Anesthesiology) TMH, Mumbai & HBCHRC, Vizag
§ | Assistant Professor ‘E'(Radiation Oncology) TMH, Mumbai & HBCHRC,Punjab
9 | Assistant Professor ‘E’ (Interventional Radiology) TMH,Mumbai
10 | Assistant Professor ‘E' (Surgical Oncology) HBCHRC,Vizag
11 | Assistant Professor ‘E’' (Medical Oncology) (Pediatric) HBCHRC,Vizag
12 | Assistant Professor ‘E’ (Radio-Diagnosis) HBCHRC,Vizag
13 | Assistant Professor ‘E’ (Medical Oncology) (Solid Tumor) | TMH,Mumbai
14 | Assistant Professor ‘E', Nuclear Medicine HBCHRC,Vizag & HBCHRC,Punjab
15 | Assistant Professor ‘E’, Medical Oncology HBCHRC, Punjab
1 Assistant Professor ‘E’ (Medical Oncology) HBCHRC, Punjab
(Adult Haematolymphoid)
17 | Assistant Professor ‘E’, Palliative Medicine HBCHRC, Punjab
18 | Assistant Radiologist ‘D’ HBCHRC, Punjab
19 | Assistant Pathologist ‘D’ HBCHRC, Punjab
Last date for online application is 28.05.2021 upto 05.30 p.m. {Indian Standard Time)
For details visit our website : hitp:/ftme.gov.in EN 8/25

No. 01/2020-Storage-ll
Government of India
Ministry of Consumer Affairs, Food and Public Distribution

Department of Food and Public Distribution

(Storage-ll Section)
Krishi Bhawan, New Delhi
VACANCY CIRCULAR

Applications are invited for filling up the post of Chairperson in the \Warehousing
Development and Regulatory Authority (WDRA), set up by Government of India under
the provisions of the Warehousing (Development and Regulation) Act, 2007. The
vacancy circular with details regarding pay, eligibility criteria, age limit, tenure etc. and
application proforma iz placed on the website of this Department ie.
https.dfpd.nic.in. Applicants working in Government/PSUs/ Autonomous Body efc.
must send their application through proper channel along with Vigilance Clearance
Certificate, Integrity Certificate, No Penalty Certificate for last ten years, certified
copies of ACRs/APARS for last five years and self attested copies of supporting
documents, so as to reach the undersigned (Room No. 282, Krishi Bhawan, New
Delhi) within 45 days from the date of publication in the Employment News.
Applications complete in all respect can also be sent through e-mail at
usstg.fpd@nic.in within the aforesaid time-line. Applications received till 5 P.M. on
the last date of receiving applications will only be accepted. The application form can
be downloaded from the website of this Department or obtained from the office of the
undersigned.
Perzon who had applied for this post in response to vacancy circular published in the
month of June 2017, December 2017 and May 2020, need to apply afresh, if
interested.
(Manmohan Kumar)
Under Secretary to the Government of India

EN B/7 Tel.No. 23382240

Flace:
Date:
davp 10301/11/0010/2122

Signature of Candidate
EN 8/29

ANNEXURE-I
L TR Wiael ST @
& Competition Commission of India =%=

8-10th Floor, Office Tower-1, Kidwai Nagar (East), New Delhi-110023
NOTICE

Sub: Filling up of posts of DDG in the O/o. DG, CCI on deputation basis.
Applications have been invited, vide OM. No. A-12011/1/2020-HR. dated Tth May,
2021, to fill up following posts in the office of Director General, Competition
Commission of India on deputation basis from eligible and interested officer's
working in the Income Tax (IT)/ Customs/Enforcement Directorate (ED)/ Police

Department/ Goods and Services Tax (GST) Department/ Central Bureau of
Investigation (CBI)/ National Investigation Agency (NIA):-

Name of the post No. of Pay Level (7th CPC)
posts
Dy. Director General 09 Level 13A (Rs. 131100-216600)

The last date prescribed for receipt of applications, through proper channel, in CCI, is
18th June, 2021. For further details please visit our website | www.cci.gov.in or
contact on telephone No. 011-24664100 on working days.

EN 8/11
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HIL (INDIA) LIMITED

(Formerly M/s HINDUSTAN INSECTICIDES LTD.}

(A Govt. of India Enterprise), (An IS0 9001 : 2008 Certified Company)
SCOPE Complex, Core-6, 2nd Floor, T Lodi Road, New Delhi-110003
Tel: 91- 11-24361019, Fax No. - 91-11-24362116
Website: www.hil.gowv.in

HIL (India) Limited has

%

FROTECT TO PROSPER

invited
applications for the post of D.G.M.

i H 1 i
& ““T National Institute of Fashion Technology
3:‘ ._'/ NIFT Campus, SIDCO Electronic Complex, Rangreth, Srinagar-181132 J&K- 0124-2300594

Recruitment of Group C post on Long Term Contract Basis
MNIFT/Srinagar/ Advt No.: 01/2021 Dated: 07-05-2021

MNIFT Srinagar invites applications through online mode for the following Group-C posts on direct
recruitment on Long Term Contract basis for a period of 03 years with provision for regularization
subsequently subject to eligibility and as per NIFT policy.

Sr. | Name of the Post Level Catego No. of

(T&Ch.), Dy Manager (MECh) on Regl"’”ar MNo. TthCPC | UR | 8C 95_? OBC | EWS | Post
Basis and Marketing Officer on Fixed || [1. | steno crade- 1 or |- |- |- |- 01
Tenure Basis, vide advt. published in ?Fs_-Sistant“ " 4 01 - |- |- |- 01

Inance cocoun

Empluyment News . dated 03042021 ! 3. Assistant Warden (Female) 4 01 - - - - 01
the last date of receipt of applications is || [a T Machine Mechanic i o - |- - I- 01
extended upto 29.05.2021. For detailed || |5. | Library Assistant 2 o1 |- |- |- - 01
information please visit our website || |8 | Junior Assistant 2 02 |- |- [- |- [0
hll oV il'l 7. Lab Assistant (FD) 2 01 - - - - 01
www.hil.gov.in. 8. | Lab Assistant (FC) 2 01 |- |- |- - 01
eng2s  General Manager (HR & Admn.) || — 1 racssantm 5 o - - - 1- 01
R 10. | Driver 2 01 - - - - 01
Salnlk SChOOI KaZhakOOtam 11. | Multi-Tasking Staff MTS 1 05 o1 |- 01 - o7
(CBSE Residential School) - 6 |o1 P 18

“Applications invited for the following posts
(Permanent/Contractual) for the academic session 2021-22.

Details of vacancies, applications and Google forms links are

dare

available in School website www.sainikschooltvm.nic.in™

*Note: UR - Unreserved, SC - Scheduled Caste, 8T - Scheduled Tribe, OBC - Other Backward Class,
EWS- Economically Weaker Sections, PWD - Person with Disability (PWD reservation will be horizontal)
For further details of the above posts regarding eligibility criteria , qualifications, experience, age, fee,
procedure of applications, etc applicants may visit our website: www.nift.ac.in/srinagar/careers.
The last date of online submission of forms is 21.06.2021 at (05:30 PM)

Director

EN 8/21 NIFT Srinagar

S. No.| Name of the Post |Vacancy | Category Status
1. TGT English 01 UR | Contractual
2, Art Master 01 UR | Contractual
3. Counsellor o1 UR Contractual
4. Matron/Warden 02/02 UR | Contractual
5. GE Ladies 02 UR | Contractual
6. Lady PTI 01 SC/IST | Contractual
7. PGT Chemistry 01 UR Permanent
8. TGT Computer 01 ST Permanent
Science |
9. PGT Physics 01 OBC | Parmanent |
EN 8/8 Principal
P MUMBAI METRO RAIL CORPORATION LIMITED
% (A JV company of Govt. of India and Govt. of Maharashtra)
MMRCL —Line 3 Transit Office, 'E' Block,
MMRC  pangra-Kurla Complex, Bandra (E),Mumbai - 400 051,
Website: www.mmprcl.com
No./PRO/MMRC/95

RECRUITMENT ADVERTISEMENT 2021 - 03

Mumbai Metro Rail Corporation Limited intends to appoint qualified and
experienced professionals for the following posts on Regular /
Deputation basis:

sr.| Mame of Posts &
No. Pay Scale (IDA)/Grade

General Manager
gﬂ;cmunts

. 1,20,000 -
2,80,000/- (E8)
Age - Maximum 55
1 |years
Qualification -
Graduation + CA/CAI
or MBA (Finance)
Experience -

Minimum 18 years

Deputy General
Manager (Accounts)
Rs. 80,000 -
2!2n|WW' {E5]

Age- Maximum 40

2 |years

Qualification -
Graduation + CAJICAI
or MBA (Finance)
Experience - Minimum
09 years

Total

Nature of

appointment Open EWS|0BC | SC | ST [TOTAL

Regular/ i
Deputation

Regular/
Deputation

z - - - - z

*Note:

a) Age, qualification and experience would be as on 01st May, 2021.

b} For detailed advertisement, Recruitment Rules, eligibility
requirements and other instructions for filling the above posts please
visit www.mmrcl.com.

¢) Online registration will start from 10th May, 2021 at 10:00 Hrs. and
willend on 25th June, 2021 at 23:59 Hrs.

Sd/-
{Ranijit Singh Deol, |.A.S)
Managing Director
Mumbai Metro Rail Corporation Ltd.

EN 8119

Date : 10th May, 2021
Place : Mumbai

Govt. of India, Ministry of Defence

A TR, T8 O3 >y
Defence R&D Organisation (DRDO)

T FJEAH U fam T (SwEisn)

A . - . Research & Innovation Centre (RIC
STHIH U FAWAA HF () 5th Floor, IITM Research I{’ark:l
é.:‘& Taramani, Chennai-600113 INDIA
T, -600113 Phone: 044-22548200, FAX: 044-22548215

oM - 044-22548200, THedl : 044-22548215
-Td : director@ric.drdo.in

Advertisement for the selection of Junior Research Fellowship (JRF)
1. Research and Innovation Centre (RIC), a center for excellence involved in research activities in the field
of Science and Technology in association with institutes like, 11T, 1ISc, 1T, NIT, Central & State Universities
and other leading Academic Institutions invites applications from candidates having strong desire in
pursuing research fellowship in the area of innovative technology and possessing qualifications as under
for the position of Junier Research Fellowship{JRF). Initially, the fellowship shall be for a period of two
years (extendable as per rules in force). The Competent Authority shall operate a Panel of selected
candidates to fill up the JRF position against existing and likely to arise vacancies in the order of
merit/discipline for a period of one year from the date of declaration of selective list.
2.

e-mail: director@ric.drdo.in

S.No.| Title of | Minimum Eligibility Criteria Desirable Qualification MNo.
Fellowship
1. JRF FPost Graduate Degree in Materals Science/  |Working experience in thin | 01

Physics/Applied Sciences with first class and
a valid GATE / NET Score {or) ME/M.Tech
Material Science/ Nanotechnology / Sensor
Technology with first class both at graduate
and post graduate degree and a valid GATE

film deposition techniques,
Semiconductor Device &
MEMS design tools and
device fabrication
DrOCESSes.

score.

3. Upper age limit: 23 years as on the last date for receipt of application. The upper age limit shall be
relaxable to candidates from SC, ST and OBC(NCL)category as per Govt rules in vogue.
4. Emolument: Stipend of Rs.31000/- per month plus HRA as applicable.
5. The detailed advertizement with the application form and other prescribed forms are available at
www.drdo.gov.in (> What's New > Application for the post of JRF at RIC, Chennai). Interested
candidates can also obtain the application form and other details through email: ricadmin@ric.drdo.in
€. The duly filled-in application and self-attested copies of educational qualifications, valid GATE/MNET
score sheet and experience should reach:

The Director,

Research & Innovation Centre (RIC)

5th Floor, IITM Research Park, Kanagam Road,

Taramani, Chennai-600113
within 21 days from the date of publication of the advertisement in Employment News. The
envelope containing application should be superscribed "Application for JRF™ at its top left corner.
7. Mode of selection shall be by Interview. The Date, time and venue of interview will be intimated to the
shortlisted candidates by post and email as well. The interview shall be either in person or through video
conference depending upon the situation prevailing at that time due to Covid 19 restrictions.
8. Candidates working in Govt./Public Sector Undertaking/Autonomous Bodies should apply through
proper channel. They are required to submit a signed declaration (Annexure 'll') to the extent that they
have informed their Cadre Controlling Authority ({CCA) about their application for the fellowship in DRDO
and required to produce a "No Objection Certificate” from their CCA as per Annexure "lll' at the time of
interview as well.
9. The Offer of fellowship is purely of temporary in nature for a limited period as per rules in vogue and
does not confer any right for absorption in DRDO.
10. Those who were already awarded JRF position in any of the DRDO Laboratories/Centers earlier, are
not eligible to apply again.
11. Candidate need to attach the proof of CGPA to percentage conversion formula from the
University/Institution along with the application form.

(for DIRECTOR, RIC, CHENNALI)

davp 10301/11/0014/2122 EN &8/30
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Ministry of Housing and Urban Affairs

Goverment of India

ADVERTISEMENT FOR FILLING UP THE POST OF
ENGINEER MEMBER IN DELHI DEVELOPMENT AUTHORITY
IN LEVEL 14 (RS. 144200-RS. 218200/-) IN THE PAY MATRIX

It has been decided to fill up the post of Engineer Member in Level
14 (Rs. 144200- Rs. 218200/-) in the Pay Matrix in Delhi Development
Authority (DDA), an autonomous body under the purview of Ministry of
Housing and Urban Affairs, on deputation. The eligibility criteria and
other conditions of the post are as under
2. Eligibility Criteria
Officers holding the post of Chief Engineer (Civil) or equivalent in Level
14 (Rs. 1,44 200-Rs.2,18,200/- } in the Pay Matrix or equivalent under
the Central Government, State Government of Union Territories
(including Autonomous Bodies of Public Sector Undertakings under
them) having a minimum of five years of regular service in the grade.
3. General Conditions
(i) Candidates should apply through Cadre Controlling Authority in
the parent department in the proforma (Annex-l) Prescribed by
DoPT vide OM F. No. AB-14017/28/2014-Estt(RR)Dated
02.07.2015 along with relevant documents.
(ii) The application in the prescribed proforma should be forwarded
by the concerned Cadre Controlling Authority certifying that the
details furnished by the candidate are correct.
(iii) The applications received after the last date of receipt shall not
be entertained under any circumstances.
(iv) The period of deputation shall be three years which may,
however, be terminated at any time before completion of three
years at the discretion of the Central Government.
(v} The APARSs for the last five years, duly certified by the Group-A
officer in the parent department along with latest vigilance
clearance report indicating the pending and settled disciplinary/
criminal cases and the details of penalties imposed, if any, should
also be furnished.
4. The eligible and willing officers may submit their applications on the
prescribed proforma available on DDA's website www.dda.org.in
through their Cadre Controlling Authorities along with all relevant
documents to Shri V.K.Kushwaha, Under Secretary (Delhi Division-Il),
Ministry of Housing and Urban Affairs Room No. 311-C, Nirman
Bhawan, New Delhi within 45 days of the publication of this
advertisement in the Employment News. Incomplete applications and
advance copies shall not be considered and shall be summarily
rejected.
(V.K. Kushwaha)
Under Secretary to the Govt. of India

*Important. Pay-Band and Grade Pay granted under ACP/MACP are
personal to the officer and therefore, should not be mentioned. Only
pay Band and Grade Pay/Pay Scale of the post held on regular basis
to be mentioned, Details of ACP/MACP with present pay Band and
Grade pay where such benefits have been drawn by the Candidates,
may be indicated as below:

Office/ Pay, Pay Band, and Grade Pay drawn | From To

Institution| under ACP/MACP Scheme

8. Nature of present employment i.e
Adhoc or Temporary or Quasi-Permanent
of Permanent

9. In case the present employment is held
on deputationfcontract basis please state-

a) The date |b) Period of |c) Name of the parent| d) Name of the post
of initial appointment | office/organization and Pay of the post
appointment| on deputation/| to which the held in substantive
contract applicant belongs. capacity in the
parent organization

9.1 Note : In case of officers already on deputation,

the applications of such officers, should be forwarded

by parent Cadre/Department along with Cadre Clearance,
Vigilance Clearance and Integrity Certificate.

8.2 Mote : Information under column 9(c) & (d) above
must be given in all case where a person is holding

a post on deputation outside the cadre/organization but
still maintaining a lien in his parent cadre/organization

10, If any post held on Deputation in
the past by the applicant, date of return
from the last deputation and other details.

ANNEXURE -1

BIO-DATA/CURRICULUM VITAE PROFORMA,

1. Name and Address
(in Block Letters)

2. Date of Birth (In Christian era)
3.1) Date of entry into service

11. Additional detailz about present
employment:

Please state whether working under
{Indicate the name of your employer
against the relevant column)

a) Central Government

b} State Government

¢) Autonomous Organization

d) Government Undertaking

e) Universities

fyOthers.

12. Please state whether you are working in
the same Department and are in the feeder
grade or feeder to feeder grade.

ii) Date of retirement under
Central/State Government Rules

4. Educational Qualifications

5. Whether Educational and other
gualifications required for the post
are satisfied. (if any qualification
has been treated as equivalent

to the one prescribed in the Rules,
state the authority for the same)

Qualifications/Experience required | Qualifications/experience
as mentioned in the advertisement/| possessed by the officer
vacancy circular

Essential Essential

A) Qualification A) Qualification
B) Experience B) Experience
Desirable Desirable

A) Qualification
B) Experience

A) Qualification

B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and
Desirable Qualifications as mentioned in the RRs by the
Administrative Ministry/Department/Office at the time of issue of
Circular and issue of Advertisement in the Employment News.

5.2 In the case of Degree and Post Graduate Qualifications Elective/
main subject and subsidiary subjects may be indicated

6. Please state clearly whether in the
light of entries made by you above, you
meet the requisite Essential Qualification
and work experience of the post.

7. Details of Employment in chronclogical order. Enclose a separate sheet
duly authenticated by your signature, if the space below is insufficient.

Office/ Post |From| To [*Pay Band and Mature of Duties
Institution| held on Grade Pay/Pay scale| (In details)
regular of the post held on | highlighting
basis regular basis Expenience required
for the post applied for

13. Are you in Revised Scale of Pay? If yes,
give the date from which the revision took
place and also indicate the pre-revised scale,

14. Total emoluments per month now drawn

Basis Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an organization which is not
following the Central Government Pay-Scales, the latest salary slip
issued by the organization showing the following details may be
enclosed.

Basic Pay with scale| Dearness Pay/Interim | Total Emoluments
of Pay and rate of | relief /Other Allowances

increment etc.,(with break-up details)

16.A Additional information, if any relevant to the
post you applied for in support of your suitability
for the post.

TEN e qHE
T
LT Uferd 3TekTert

Sardar
Vallabhbhai
Patel National
Police Academy

(9RE TIERR: TE 1A
(Government of India :
Ministry of Home
Affairs)

FEE1E-500 052
Hyderabad - 500 052
No. 15011/8/2016/Estt/AZ2.
(vol.ll)
Dated 03 May, 2021

Applications are invited from
eligible Officers under the
Central/ State Governments
for filling up following posts in
Vallabhbhai Patel
Police Academy,
Hyderabad-500 052, by

deputation.

Sardar

Mational

(a) Assistant Director
(Scientific Aids) (b) System
Administrator  (c) Deputy
Superintendent of Police/
Commandant
(d)
Officer (e)
Private Secretary (f) Asstt.
Library &
Officer (g) Junior
Scientific Officer.

2. Fay,

required,

Assistant
(Trg/Gen)

Scientific

Senior

Information

and

qualifications
other eligibility
criteria for these posts and
form

application are

available in Academy

website http:// www.svpnpa.
gov.inlvacancies.

(A. Roy)

Administrative Officer

(Estt.)

EN 8/10

Certification by the Employer/Cadre Controlling Authority
The information/details provided in the above application by the
applicant are true and correct as per the facts available on records.
Hel/she possesses educational qualifications and experience
mentioned in the vacancy Circular. If Selected, he/she will be relieved
immediately .

2. Also certified that:

I) There is no vigilance or disciplinary case pending/contemplated
against Shri/Smt.

i) His/Her integrity is certified.

iii) HisfHer CR Dossier in original is enclosed/Photocopies of the ACRs
for the last 5 years, duly attested by an officer of the rank of under
Secretary of the Gowt. of India orabove are enclosed

iv) No major/minor penalty has been imposed on him/her during the
last 10 years Or A lis of major/minor penalties imposed on him/her
during the last 10 years is enclosed. (as the case may be)

Countersigned

EN 8/24 {Employer/Cadre Controlling Authority with seal)

T % @A 31 4
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“Aassal  INDIAN INSTITUTE OF TECHNOLOGY MANDI,

Rkl KAMAND-75075 (HIMACHAL PRADESH), IDIA

Technalogy
Mandi

IIT Mandi/F/Recruit./NTS/2021/01

Date : 04.05.2021

Indian Institute of Technology Mandi, invites only online application forms from Indian
nationals for various Non-Teaching Staff positions at IIT Mandi:-

Sr. | Name of the | PayLevel and Pay Age | Category & No. of Posts
No. | Post Limit
SC | ST|OBC | EWS | UR | Total

Technical Officer

1| oiorkahop ' L-10:(256,100-1,77,500) 40 - | - - - 01 | 01
Superintendant)

2 Sports Officer L-10:(%56,100-1,77,500) 40 - - - - 01 01

3 | Junior Technical |, g.335 400-1,12,400) 3 | 01| - | 02 - |o02| o5
Superintendent
Junior .

4 Superintendent L-6:(¥35,400-1,12,400) 35 01 - 02 01 02 06
Junior

5 | Superintendent | L-6:(¥35,400-1,12,400) 35 - - - - 01 | 01
(Rajbhasha)

6 fgm?}rEngmeer L-6:(235,400-1,12,400) 3B | - | - | o - |oz2| o3
Junior Lab.

7 | Assistant L-4:(%25,500-81,100) 30 02 | o1 05 02 04 14
(Technical)

8 | Junior Assistant | L-3:(321,700-69,100) 30 | - |02 | D4 | 02 04 12 |

Total 04 |03 | 14 | 05 17 43

The application fee of Rs. 100/- is to be paid through Online Transfer in the |IT Mandi
account.

The other requisite details regarding online fee payment, eligibility conditions and online
application form are available on the Institute website www.iitmandi.ac.in and link
http:f/oas.iitmandi.ac.in/recruitment. The last date of submission of online application
forms is 04.06.2021, 17:00 hrs (IST).

EN 817 Registrar, IT Mandi (H.P.)

& ¥
g

Tata Memorial
Centre

(A Grant-In-Aid Institute under Department of

Atomic Energy, Govt. of India)
Full Time Medical Positions Available
(Advt. No.VAR/2021/005)

The Tata Memarial Centre (TMC) invites application for full
time Medical posts at Homi Bhabha Cancer Hospital /
Mahamana Pandit Madan Mohan Malaviya Cancer
Centre, Varanasi.

Last date for online application is 27.05.2021 upto 05.30
p.m. (Indian Standard Time).

For details visit our website https:/itme.gov.in.

EN 8/26 Dy. Administrative Officer (HRD)

Defence Research and Development Organization (DRDQ)
Defence Research and
Development Laboratory (DRDL)

Kanchanbagh PO, Hyderabad - 500 058
Advertisement for the Award of Junior Research Fellowship (JRF)

(Last date for receipt of application: 30 days from date of advertisement in Employment News)
Defence Research and Development Laboratory (DRDL), Hyderabad, one of the Premier Research
Laboratories of Defence Research and Development Organization (DRDO) engaged in Research &
Development of Missile Systems for Indian Armed Forces. DROL invites applications from young and
meritorious Indian Nationals, who desire to pursue defence related research as Junior Research Fellow
(JRF).

5. |Fellowship| Subject/ Tentative No.|Essential Educational
No. Discipline |of Vacancies | Qualifications
1. |Junior IMechanical o7 B. Tech./B.E with First Class in Mechanical Engg. from UGC
Research |Engineering recognized University with GATE valid score (Paper code:
Fellow ME) (or)
(JRF-01) M.E/M. Tech with First Class in Mechanical Engg. from
UGC recognized University and B.Tech/B.E (Mechanical
Engg.) with First Class from UGC recognized University.
2. |Junior Aeronautical/ 03 B. Tech./B.E with First Class in Aeronautical/Aerospace
Research |Aerospace Engg. from UGC recognized University with GATE valid
Fellow Engineering score (Paper code: AE) (or)
(JRF-02) M.E/M. Tech with First-Class in Aeronautical! Aerospace
Engg. from UGC recognized University and B.Tech/B.E
(Aeronautical/Aerospace Engqg.) with First Class from
UGC recognized University.

Stipend (Monthly): JRF will receive a stipend of Rs. 31,000/ plus HRA as per DRDO Rules.

JRF Tenure: Initially the offer is for a period of two years which may be extendable for further two years
subject to Internal Screening Committee recommendations.

Medical Benefits: The medical facilities, for self only, available in DRDO will be extended through M
Room.

Age Limit: The upper age limit is maximum of 28 years as on the closing date of advertisement. The
upper age limit shall be relaxable to the candidates belonging to SC/ST is 5 years and OBC is 3 years.
Application Procedure: Eligible candidates may send their duly completed applications as per given
format which can be downloaded from www.drdo.gov.in. Duly filled in application form must be sent to
"The Director, Defence Research & Development Laboratory (DRDL), Dr APJ Abdul Kalam Missile
Complex, Kanchanbagh PO, Hyderabad - 500 058". Candidates should write in bold letters
'APPLICATION FOR JRF RECRUITMENT on TOP of the cover of envelope.

@ The filled application should be sent with self attested copies of DOB Certificate, Degree/Provisional
Certificate along with Marks Memos, GATE score card, Caste Cerificate, NOC & other testimonials.
Copies of GATE Score Card, B.Tech/M.Tech marks memos are compulscrily enclosed to the
application form.

¢ The candidate must submit the supporting document for converting CGPA / CPI to equivalent
percentage (%) from concerned University.

Last Date: The last date for receipt of application at DRDL is 30 days from the date of publication in
Employment News or before 14/06/2021 as per DRDO website notification. Applications received
after due date for whatsoever reasons, shall not be entertained. Incomplete applications are liable to be
rejected.

Selection Process:

@ Eligible candidates will be shortlisted basis on valid GATE score and percentage of marks obtained in
minimum gqualifying degree.

® GATE paper and subject of qualifying degree must be related to the subject/discipline against which
the candidate is applying.

@ Shortlisted candidates will be required to appear for personal interview to be held at DRDL, Hyderabad
or through video conferencing as decided by the Director, DRDL, which will be communicated to the
individual separately.

@ The time and date of interview will be intimated by speed
post/email.

@ Candidates serving in Gowvt. or in Govt. owned organization will
be required to produce "NQC" from their respective
Department/Employer at the time of interview failing which the
candidate will not be allowed to appear for the interview or they
should apply through proper channel.

@ Working experience in the area of subject will be preferred.
Venue of Interview: Defence Research & Development Laboratory
(DRDL), Ministry of Defence, Dr. APJ Abdul Kalam Missile
Complex, Kanchanbagh PO, Hyderabad - 500 0586.
Important Instructions:

® Only those candidates who have been
Degree/Provisional Certificate are eligible to apply.

@ Candidates should make their own arrangement for their stay and
transport in Hyderabad.

o Candidates need to produce Original Certificates/Testimonial for
proof of Caste, Age, Educational Qualifications and Mo Objection
Certificate (where applicable), along with two passport size
photographs at the time of intenview.

e |t may please be noted that offer of Fellowship will under no
circumstances confer on candidates any right of absorption in
DRDO.

e Awand of Fellowship shall not be claimed by any candidate as a
matter of right. It shall be entirely at the discretion of the Selection
Committee of the Lab, which may refuse to admit any candidate
without assigning any reason thereof.

@ The candidate may be allowed to register for part-time Ph.D with
amy University/Institution during the tenure of the fellowship.

@ No TA/DA will be paid for attending the interview or for joining, if
selected. "Mumber of vacancies may increase or decrease without
prior notice.

DRDL, Hyderabad is situated at Kanchanbagh PO and it is
connected by Bus Route from Secunderabad & Koti: Bus Number
(102); From LB Nagar. Bus Number (300).

For details contact DRDL: 040-24583150/24583151 between
0900 to 1700 hrs on all working days (Monday to Friday).

APPLICATION FOR AWARD OF JRF IN DRDL (DRDOQ),
HYDERABAD

Fellowship : JUNIOR RESEARCH FELLOWSHIP
Subject (tick mark one only) : MECH ENGG.JAERO. ENGG.

awarded

1) Name in full in BLOCK letters:
2) [Father/ Husband's Name: Al 3 rec;:nt
3) Present address for correspondence: passport size
4) Mobile Number & E-Mail Address: photograph
5) Date of Birth & Age (advt. closing date) with
6) Gender ‘Male/Female/Transgender self-attestation
7) Category : Gen/OBC/SC/ST
8) Educational Qualification: (Class X onwards only)
8. | Class/ | Board/ | Month/ |Max. |Marks Percen-
Mo. | Degree | Univer- | Year of | Marks | Obtained | tage
sity passing (%)
9y  Work Experience
Name of | Name of From To Nature of
post organization | Date Date duties
performed

10) Whether Qualified in GATE Examination @ YES/NO
(2019/2020/2021)

If yes, Please mention score
11) No. of publications/ published work in Journals/Conferences:
(Attach Papers)
12) DECLARATION: | hereby declare that, the above fumished
particulars are correct and no information is suppressed. If at any
time, 1 am found to have concealed/distorted any information, my
fellowship shall be liable for summary termination without notice. |
will, if and when required, take up duty in the discharge of
Government assignment anywhere in India.
Place (Signature of Applicant)
Date

davp 10301/11/0018/2122 EN 8/31
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WATER HARVESTING : ISSUES, POLICY AND ...

4. Raising awareness and
strengthening capacity to change
human behaviour to reduce water
wastage and protect systems

Village communitiss need to be
integrated more closely with the process
of modern development and cooperative
endeavor to ensure greater participation
of the people and better implementation
of the programme specially in the field of
water conservation and management to
maintain water table and availability of
drinking water.  As on date in all
watershed development programmes
drinking water supply and its protection
are not considered as an important
component. Water conservation is given
importance in arable land but not in area
habituated. Considerable amount of water
can be harvested and managed for well
being of the people by harvesting rain and
wasted water separately for recharge as
well as domestic and productive use. The
importance of community participation in
sustaining such resources is evident from
the following example the Jaisalmer
region even though receives 100 mm of
rainfall annually the harvested water is
enough for all uses through out the year
while in the Cheerapunji region being the
wettest place on the earth faces water
shortage even for drinking (occasionally).

The maost important factor in
development is the ability to make the
individual or groups to adapt to changing
circumstances and enable them to
organize themselves to address the
problems and identify and implement
appropriate measures.

Training of local and technical
manpower involved in management of
resources is necessary to ensure proper
understanding of the problem and
selection of option for overcoming the
problem. On farm training should be
organized for water users/stake holders
from time to time to highlight the
importance of resources management
and operation.

5. Developing and sharing of
technology to  improve  water
resources management

Integrated application of technigue of
climates, soil water, crop management
and necessary inputs through a team
work of engineers, agronomist, soil
scientist and farmers is very essential for
establishing sustainable land use models
and water management systems. Some
of the issues that need atftention are as
given below.

+ |t is necessary while drawing up a
watershed development plan attention
should be given to the restoration of

bunds and desiltation of the tank bed
and also equal importance for
afforesting the catchment area in such
a way that it reduces soil erosion but
allows sufficient water flow passed
harvesting structures.

+ Investigation of the existing system of
distibution of water for wvarious
purposes in the command area,
identifying the area for water
conservation, and an understanding of
socio-economic  needs of the
population.

+ There is now an urgent need to
develop location specific integrated
development packages for rain water
harvesting on watershed basis.

+ Efforts should be made for conjunctive
use of rain, surface and ground water
depending upon the quality, quantity
and feasibility of water resources.

+ Efficient water application methods
such as drip and sprinkler irrigation
should be adopted especially for
plantation crop so as to cover more
area under irrigation with the rainwater
harvested.

+ In some areas, water can be
harvested with in the soil in streams
with sand bed, by sub surface barriers
by locally available material like clay
soil, this system will check
evaporation and deep percolation
losses.

+ Injection wells can be considered to

feed water with low silt load directly
into the depleted aquifers by providing
a conduit access or rain water can be
conserved in the ground through
defunct well by artificial recharging
method.

6. Creating political will and good
governance

Water harvesting programmes should
be made as peoples programme in which
Government should participate. This can
be achieved only through formation of
village level societies to ensure effective
utilization of harvested water resources
proper maintenance and operation of the
system including catchment protection
and command area development.

Decentralized public administration
structure with reallocation of efforts to the
level at which problem is being
experienced with simultaneously
improvement in crucial services such as
rural extension service, rural information
system and rural financial system.

To conclude that there are immense

possibilities that exist in managing the
resources to achieve the sustainability but
we only need to carve out the
opportunities.
(The authors are associated with the
Indian Institute of Soil and Water
Conservation, Research Centre (ICAR),
Wasad 288306, Anand Gujarat)

Views expressed are personal
Image Courtesy : Google
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CAREER IN INDIAN ARMY

Board (S5B), interview is conducted at
any of the four Service Selection Centres
under the aegis of Directorate General of
Recruiting (DG Rig). Final merit list is
prepared based on written & SSB marks
and the candidates who have been found
fit in medical examination are given
joining letters as per merit and vacancy.

For Mon UPSC Entries, notification is
published under the aegis of Directorate
General of Recruiting six to eight months
in advance. Applications are invited online
on www joinindianarmy.nic.in. Short listed
candidates on the basis of cut off
percentages are then directed to undergo
Service Selection Board (SSB). Interview
is conducted at Service Selection
Centres. Merit list is prepared based on
marks scored in S3B and candidates who
have been found fit in medical
examination are given joining letters as
per merit and vacancy.

For wvarious Departmental Entries,
applications are invited by respective line
directorates processed, complied and
forwarded to DG Rtg for conduct of SSB
interview. SSB marks are forwarded back
to respective line directorates to prepare
final merit list for induction of candidates.

S$SB Interview: There are a total of four
Service Selection Centres under the
aeqis of DG Rtg, one each at Prayagraj,
Bhopal, Bengaluru and Kapurthala. After
batch planning at DG Rig, candidates are
given 15 days to one month notice to
appear for S5B interview at any of the
Selection Centre. Process at Selection
Centre is of five days as under:-

Stage 1
+ Day 1 - Amival, documentation,

opening address, Siage 1 Test and
dispersal of candidates not
recommended for Stage 2.

Stage 2

+ Day 2 - Psychological Test and
Interviews

+ Day 3 - GTO-1 Task and Interviews

+ Day 4 - GTO-2 Task and Interviews

+ Day 5 - Board Conference, declaration
of results, documentation of
successful candidates.

Medical Examination: Special Medical
Board (SMB) is conducted at local military
hospital over a period of five to six days.
Unfit candidates can request for Appeal
Medical Board (AMB) within seven days
from SME and can complete their AMB at
designated Command Hospitals.
Candidates declared unfit by AMB can
challenge the findings and seek Review
Medical Board (RMB) within 24 hours of
AMB. Applications for RMB are forwarded
to Directorate General of Medical
Services (DGAFMS) where decision to
grant RMB is taken to be conducted at
Army Hospital (R&R) New Delhi and
Armed Forces Medical College, Pune.

Issue of Joining Instructions: A
detailed dossier check of merit listed
candidates is camied out at DG Rig.
Candidates fulfilling the complete
eligibility criteria are then issued the
joining instructions to report for training at
respective Pre-Commissioning Training
Academies (PCTA) i.e. Mational Defence
Academy, Khadakwasla (Pune), Officers
Training Academy (Chennai), Officers
Training Academy (Gaya) and Indian
Military Academy (Dehradun).

Eligibility criteria for various entries can
be checked on DG Rtg website
Www._joinindianarmy.nic.in.

Career as Person Below Officer
Ranks (JCOs/IOR)

The Indian Army offers a variety of
opportunities for youth to join in as Junior
Commission Officer (JCO) and Other
Ranks (OR) under JCOs/OR categories.
Now, opportunity for female candidates to
join the Indian Army in PBOR category

also exits for induction into Corps of
Military Police (CMP). Vanous eniries
under JCOs/OR category are as under:-
+ Soldier General Duty (GD)
+ Soldier GD (Women CMP)
+ Soldier Technical (Tech)
+ Soldier Technical (Tech) Aviation
Ammunition Examiner.
+ Soldier Clerk
+ Soldier Store Keeper Technical (SKT)
+ Soldier Mursing Assistant (NA) &
Soldier Vetenary (Vet)
+ Soldier Pharmacist
+ Soldier Tradesman (8th Class Pass &
10th Class Pass)
+ Havildar Surveyor Auto Cartographer
(SAC)
+ Havildar Army Education Corps (AEC)
+ JCO Religious Teacher (RT)
+ JCO Catering
Recruiting Organisations & Process
The Indian Army has 11 Zonal
Recruiting Offices (ZRO), two Gurkha
Recruiting Depots (GRD), one
Independent Recruiting Office (IRO)
and 59 Ammy Recruiting Offices
(ARO), in addition to 47 Regimental
Centres (RC) which carry out
recruitment in their respective areas.
Rallies are organised in a manner to
ensure that candidates from each
district get one chance to attend a
recruitment rally each year in addition
to recruitment by Regimental Centres.
+ Recruitment is carmied out through
open rally system under the aegis of
DG Rig. Process commences with
candidate's online registration on DG
Rtg website www joinindianarmy._nic.in
and application for paricular
recruitment rally. Approximately 45
days time is allowed to the candidates
to register online before conduct of the
recruitment rally. AROs issue admit
cards to the candidates who complete

+*

their  online  registration  and
application process. At the rally site
candidates are put through initial
screening, document check, physical
fitness test, physical measurement
and medical examination.

+ Candidates declared fit at rally site
thercafter appear for written
examination at designated location
and a final merit list is prepared.
Selected candidates are dispaiched to
respective Regimental Centres for
Basic Military Training by respective
ARO.

Eligibility criteria for various entries can

DG Rig website

www._joinindiaarmy.nic.in.

be checked on

(Source: Ministry of Defence)
Image Courtesy : Indian Army
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NATIONAL

B DCGI approves Phase Il/lIll clinical trial of Covaxin in the age

group of 2 to 18 years

Drugs Controller General of India (DCGI), after careful examination, has accepted
the recommendation of Subject Expert Committee (SEC) and accorded permission
to conduct the Phase 1I/11l clinical trial of Covaxin in the age group 2 to 15 years, to
its manufacturer Bharat Biotech Ltd on May 12, 2021. The trial will be conducted in
525 healthy volunteers and the vaccine will be given by intramuscular route in two
doses at day 0 and day 28.

1.5 lakh units of Oxycare Systems to be procured through PM
CARES

PM CARES Fund has accorded
sanction for procurement of
1,950,000 units of Oxycare System
at a cost of Rs. 322 5 crore. It is a
comprehensive system developed
in two configurations by DRDO to
regulate oxygen being administered
to patients based on the sensed
values of their SpO2 levels. DRDQ  Mesiwimrhn il ik
has transferred the technology to

multiple industries in India who will be producing the Oxycare Systems for use all
across the country.

PM Modi speaks with Bhutanese counterpart, discusses
COVID-19 situation

Prime Minister Narendra Modi held a telephonic conversation with his Bhutanese
counterpart Lotay Tshering on May 11, 2021, where the latter expressed solidarity
with the Government and the people of India in their efforts against the recent wave
of COVID-19 pandemic. PM Modi also appreciated the leadership of His Majesty
the King in managing Bhutan's fight against the pandemic and extended his best
wishes for the continuing efforts. Both the leaders noted that the present situation
has served to further highlight the special friendship between India and Bhutan,
anchored in mutual understanding, shared cultural heritage and strong people to
people links.

Nearly 34.57 lakh farmers benefited from ongoing Rabi Market-
ing Season procurement operations: Govt

The Government has said that procurement of wheat in ongoing Rabi Marketing
Season 2021-22 is continuing smoothly in the precuring States and Union Territo-
res. The Ministry of Consumer Affairs, Food and Public Distribution in a statement
on May 12, 2021 said that till now a quantity of over 341.77 lakh metric ionnes of
wheat has been procured against the |ast year comresponding purchase of 252 51
lakh metric tonnes. The Ministry said nearly 34.57 lakh farmers have already ben-
efited from the ongoing Rabi Marketing Season procurement operations with an
MSP value of over Rs. 67,499 crore.

Cabinet approves signing of MoU between ICAIl and QFCA

The Union Cabinet has approved signing of Memorandum of Understanding
between Institute of Chartered Accountants of India, ICAI and Qatar Financial
Centre Authority, QFCA on May 12, 2021. The MoU will endeavour to increase
opportunities for members of ICAI to provide professional services through setting
up practice for providing professional services in Qatar in the areas of assurance
and auditing, advisory, taxation, financial services and allied areas.

INTERNATIONAL

Bangladesh conducts first test run for Metro train in Dhaka

The test run of the first electrical metro train in
Bangladesh was conducted in Dhaka. Road Transport
and Bridges Minister, Obaidul Quader inaugurated the
metro rail test run virtually. Six coaches of the metro
train, imported from Japan, left the workshop in Diabari
in Dhaka to travel about 500 metres at slow speed.
After the ‘receiving inspection’, the trains will go through
a functional test followed by a performance test in
August. However, the commencement of metro services in Dhaka may take
another six months to a year to complete all the required tests and trail runs.
Bangladesh is building a 21-kilometre-long Mass Rapid Transit system from the
capital's Uttara to Motijheel at a cost of Tk 22,000 crore.

EU members welcome India's efforts to distribute COVID-19
vaccines to over 90 countries

The European Union has welcomed India's efforts to produce and distribute
COWVID-19 vaccines to over 90 countries through its “vaccine Maitr' initiative. In an
India-EU hybrid meet on May 8, 2021 in Portugal’'s Porto, in which Prime Minister

MNarendra Modi took part virtually, the leaders agreed that as the world's two largest
democracies, they have a common interest in ensuring security, prosperity and
sustainable development in a multi-polar world. A joint statement released after the
meet said that both India and EU supported universal, safe, equitable and afford-
able access to COVID-19 vaccines, diagnostics and treatments, and the strength-
ening of health systems, and acknowledged the key role of the Access to COVID-
19 Tools Accelerator (ACT-A) in this regard.

Foreign Secretary Shringla welcomes new US Charge d'Af-
faires Ambassador

Indian Foreign Secretary Harsh Vardhan Shringla on May 10 welcomed the newly-
appointed Charge d'Affaires of the US Embassy in India, Daniel B. Smith during a
virtual interaction. The spokesperson for the Ministry of External Affairs said both
the officials agreed to work together in enhancing vaccine and essential pharma
cooperation, including raw materials supply to effectively deal with the coronavirus
pandemic. The spokesperson further said that the Foreign Secretary conveyed to
Mr Smith India's appreciation for the assistance provided by the US in dealing with
the curmrent wave of the pandemic and that both are looking forward to maintaining
the upward trajectory of the strategic partnership.

ECONOMY

UN says India will be world's fastest growing major economy
in 2022

The United Nations has said that India will be the world's fastest growing major
economy in 2022_ In its mid-year update of the World Economic Situation and
Prospects (WESP), the UN projected that the Indian economy will grow at 10.1 per
cent in the calendar year 2022

Govt relaxes provisions of Income-tax Act

In view of COVID-19, the Government has relaxed the provisions of the Income-
tax Act under which hospitals, nursing units, dispensaries and COVID care centres
will now be able to accept cash over two lakh rupees from the patients. Patient and
the payee will have to submit PAN and Aadhaar for such payments. The relaxation
has been granted between April 1 to May 31, 2021.

Central Government to issue Sovereign Gold Bonds

The Sovereign Gold Bonds will be issued in six tranches from this month to Sep-
tember 2021. The Ministry of Finance in a statement said that the date of sub-
scription of the Tranche 2021-22 series-1 will be from May 17 to 21, 2021 and date
of issuance will be May 25, 2021. The Sovereign Gold Bonds will be sold through
Scheduled Commercial Banks, Stock Holding Corporation of India Limited, desig-
nated post offices and recognised stock exchanges.

SPORTS

Manchester City crowned 2020-21 English Premier League
champions

Manchester City were crowned the
English Premier League champi-
ons for the third time in four
seasons after Manchester United
crashed to a 2-1 defeat against
Leicester City. Pep Guardiola's
side missed the chance to get over
the line on their own terms in a
home date with Chelsea as they
slipped to a 2-1 defeat against
fellow Blues. Old adversaries Manchester United, however, brought the race for
Premier League title to a close as they came unstuck against Leicester City, who
scored a 2-1 win behind goals from Luke Thomas and Caglar Soyuncu to mathe-
matically seal City's triumph. This is Manchester City's fourth Premier League title.

Alexander Zverev beat Matteo Berrettini to clinch his 2nd
Madrid Open title

German world number six Alexander Zverev beat
eighth-seed ltalian Matteo Berrettini to clinch his
fourth Masters 1000 crown and second Madrid
Open title. After beating top-seeded Rafael Nadal
in the quarieriinals and fourth-ranked Dominic
Thiem in the semi-finals, Zverev rallied to defeat
Berrettini 6-7 (&), 6-4, 6-3 in the summit clash. In
the Men's Doubles final, Marcel Granollers of Spain and Horacio Zeballos of
Argentina defeated Nikola Mekiic and Mate Pavic of Croatia 1-6, 6-3, 10-8. In
Women's Singles, Belarus' Aryna Sabalenka tumed the tables on word number
one Ashleigh Barty 6-0, 3-6, 6-4 to clinch the title.

(Images: PIB/Twitter)
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