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ENTREPRENEURSHIP DEVELOPMENT AND EMPLOYMENT
GENERATION IN LIVESTOCK FARMING

Dr. Rajesh Kumar

ivestock plays a major role in
Lenhancing the income of farmers in
combination with agriculfure. As per
current scenario in Indian economy,
livestock is the back bone of the
agriculture because for the livestock there
is no need of extra feed grown. It totally
depends on the byproduct of agriculture.

Approximately 20.% million people depend

upon livestock for their source of income.

An average of 14% of all rural households,

livestock contribute 16% to the income of

small farm households. Two-third of rural
population gets livelihood through
livestock. Livestock provides employment
to approximately 8.8% of the population in

India. India has huge livestock resources.

The livestock provides the following

benefits:

+ Food: The livestock provides Milk,
Meat and Eggs for human
consumption which is highly nutritious.

+ Wool: The livestock especially Sheep,
Goat and Rabbit contribute to the
production of best quality wool and
hair.

+ Draught Animals: Bullocks are very
useful in Indian agriculture. For various
agrcultural operations in rural areas,
farmers still depend upon bullocks. By
use of bullocks we can save a lot of
fuel which is a8 necessary input for
using mechanical power like tractors,
combine harvesters efc.

+ Capital Resource: During emergen-

cies and drought condition livestock
serve  as  capital for landless
agricultural labourers.
Role of livestock in farmers' wealth
In mixed farming system livestock plays
a significant role in the wealth of farmers.

The livestock serve the f@Ammers in
following ways.
+ |ncome: Livestock is a source of

income for many families by providing
regular income to the livestock farmers
through sale of meat, egg and by
products like skin, hair and bones etc.
during emergencies like treatment of
sick persons, children education,
repair of houses etc specially poultry
serve as sources of regular income
and provide economic security to the
farmers.

+ Employment: Most of people in India
depend upon agriculture for their
livelihnoods. Since agriculture s
seasonal in nature, it cannot provide
employment throughout in a year. The
landless and less land people depend
upon livestock for utilizing their labour
during draught season.

+ Social Security: Establishment of
poultry farms and rearing of animals
offer social security to the owners in
terms of their status in the society.

Objectives

1. Sustainable growth and development
of livestock sector, including poultry.

2. Establishing convergence and synergy

Continued on page 15

CAREERS IN MEDIA MANAGEMENT

MNidhi Prasad

edia today has become a primary
Msoun:e of information for the people
of the Country, with the invasion of
different platforms of Media, people today
can switch to Television, Print and Intemet
for information, and this trend is growing
day by day, with the DTH, Print (mainly
Newspapers and Magazines) and the
most easily available of them all the
Internet there are almost limitless
opportunities to the future generations in
the field of Media Management, this article
of mine focuses on the opportunities that
this exciting as well as challenging field
offers.

There was a time when only Radio,
Newspapers and Journals etc. were the
main sources of information for the society
at large. Now electronic media is
progressing well in the Country, so nature
and scope of media is also changing. In
present day scenario, Media has its own
role in the Social and Economic
development of the Country.

In India, media plays an important role
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in affecting the mindset of the people.
People watch television and they tend to
adapt many things which they see on
television. Media is responsible for the
coverage of India's growth in all aspects. It
tells about the economic growth, local
development, Ilatest projects and
government involvement in all what is
possible. The mole of media cannot
therefore be denied in the growth of the
nation.

The Indian Media and Entertainment
{M&E) industry is a sunrise sector for the

-
-
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economy and is making high growth
strides. Proving its resilience to the world,
the Indian M&E industry is on the cusp of
a strong phase of growth, backed by rising
consumer demand and improving
advertising revenues. The industry has
been largely driven by increasing
digitization and higher internet usage over
the last decade. Internet has almost
become a mainstream media for
entertainment and information for most of
the people.

India's media consumption has grown at

a CAGR of 9 per cent during 2012-18,
almost nine times that of US and two
times that of China. The Indian advertising
industry is projected to be the second
fastest growing advertising market in Asia
after China.

Mearly 40 per cent of our 'media
interactions' take place on smart phones,
as smart phone users spend close to 160
minutes (source: Nielsen Mobile Informate
Insights) on their mobile phones, which is
higher than the time they spend on TV.

WHAT IS MEDIA MANAGEMENT?

Media is a very broad term and media
industry currently ranges from radio,
television, film, music, multimedia,
online/digital media and publishing to fine
arts, advertising, public relations,
journalism, e-commerce, etc. and even
the management portion is also included
init.

With technological convergence the
media and communications professionals
have to face diverse challenges of the
digital age. Therefore, it is necessary to
understand some of the areas of work in
this field in order to be able to identify
which will be the most suitable course 1o
select.

Continued on page 2
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CAREERS IN MEDIA MANAGEMENT

Media management is actually
an area of business
administration that deals with
organising and supervising
teams of media professionals,
various mass communication
channels and technologies,
media and  entertainment
productions, and more. It is a
specialized area of business
administration which teaches the
students about development,
planning, functioning and brand-
building of media enterprises.

This also includes managing
talent for media professionals -
many kinds of talent including
actors, artists, writers and
musicians.

Media Managers specialize in
promoting talent to industry
professionals, allowing the talent
to focus on media work instead
of spending time and energy
promoting his/her own work.

Media Managers handle the
complete campaign planning,
and marketing strategies to build
businesses and brands. Media
managers manage campaigns
on all media platfiorms: Digital,
Press, broadcast (TV and
Radio}, Cinema, Direct
Marketing and Ambient media;
apply organizational theory and
management principles to the
handling of suppliers,
competitors, employees, and
consumers.

This may involve market
research and design, special
events and sales promaotion,
public relations and publicity for
media related products and
services.

Today's media manager needs
to think more creatively. In fact,
media managers now also look
after a brand's online reputation
management too. And have to
deal with practically every
department at the client's end.
The media manager's job now is
not only about creating media

plans but alsc managing the
business aspect. They now need
to deal with many new people
like the CEOs of companies,
procurement heads, head of
legal, online publishers like
Yahoo!, mobile ad exchanges,
digital marketing agencies and
50 On.

Digital media offers
interactivity and engagement.
Conventional media continues to
offer reach and loyalty. A
successful media manager will
perhaps be the one who can
draw from the best of both.

Eligibility for Pursuing
Career in Media Management

Media Management is taught
both at undergraduate and
postgraduate levels. The study
gives emphasis both on
Technological and Management
aspects of media management.
Some colleges offer 2-year post-
graduate degree while some
offer 1-year diploma in Media
Management as well.

Most courses in Media
Management are MBA or
PGDBM courses which include
study in general management
methods, -the functioning of
different  types of media,
communication and competitive
strategies, marketing models,
corporate responsibility,
intellectuzl property law, and
maore.

MBA in Media Management
gives you an apportunity o
enhance your skills and gain
expertise in several modes of
media. These modes comprise

of Television, Print Medig,
Advertising, Photography,
Broadcasting, Digital Media,

Publishing. This specialization
will sharpen your skills to
understand every form of media.
A student who wishes to
pursue his/her career in Media
Management must have a
degree in any stream, with

minimum marks of 50%. The
selection for such courses is
done on the basis of an entrance
examination conducted at the
Mational or state level such as
CAT/ MAT/ XAT/ SNAP/ CMAT
etc.
SKILLS REQUIRED
Some of the skills and qualities
which wyou should consider
before wenturing into this
electrifying industry are;
+ (Good team player
+ Avisual thinker
+ Statistical analysis
+ Exceptional communication
skills
Jobs directly related to your
degree include:
+ Media Planner.
+  Multimedia Specialist.
+ Programme  Researcher,
Broadc-asting/ Film/MNideo.
+ Public Relations Officer.
+ Runner, Broadcasting/
Film/video.
+ Social Media Manager.
+  Television/ FilmAvideo
Producer.
+ Web Content Manager.
Other job title pertaining to
these fields:
+ Iedia Strategist
Marketing Analyst
Media Manager
Media Flanning Manager
TV Producer
AN (Audio-Video) Editor
Digital Media Assistant
Corporate Communications
Head
+  Digital Mediz Analyst
+ Channel Head
These job fitles that will be
offered to the Media
Management professionals are
dynamic in nature. It requires a
comprehensive amalgamation of
Knowledge, SkKills and Ability
(KSA) In the upcoming
professionals. Thus, this course
is designed to imbibe a refined
mix of those skills which will
surely provide you an edge
above those who do not possess
this degree.
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WORK PROFILE
Media Managers make use of
organization skills, marketing
strategies, economic under-
standing of media, and the
knowledge of different software
tools utilized in media
productions.
They need to develop skills
and expertise in several modes
of media, like Television, Print
iMedia, Advertising, Photo-
graphy, Broadcasting, online/
digital media and publishing etc.
50 as to be able to analyze the
trends, needs, and opportunities
in the varied fields of Media, and
develop a solid understanding of
the structure of Media, its
regulation, its impact on the
audience, and of the forces
shaping the communications
revolution.
With the growing imporance
of the media, and an urgent
requirement for trained people
there will always be a place for
you in this exciting world.
WHERE TO WORK
Media Managers can work
with Telewvision channels and
Radio Stations, Newspaper and
Publishing Companies, Film and
Entertainment Companies, and
DTH firms as well as with
advertising and media marketing
and planning organizations.
Public refatiens and corporate
communications also take on
media specialists. With the
advent of media portals, Twitter,
Linkedin, Facebook and other
Social Media sites, there are
jobs in new media as well
Positions can range anywhere
from media planner,
communication specialist,
Advertising manager, editor in
chief, to digital media specialist,
Social media specialist,
programme researcher, Web
Content Manager among others.
Some Colleges for Media
Management
1. Mudra Institute of Communi-
cations Ahmedabad (MICA)
Ahmedabad

2. Training & Advanced Studies
in Management & Commu-
nications Lid. (TASMAC)
Ahmedabad

3. Symbiosis Institute of Media
and Communication,

4. International School of
Business & Media (ISB&M),
Bangalore

5. Institute of  Integrated
Marketing Communication &
Management, New Delhi

6. Amity School of
Communication, Moida

7. Apeejay Institute of Mass
Communication, Delhi

Top Recruiters for Media
Management
ABP Group
India Today Group
Ogilvy & Mather Ltd
Mudra Communications Lid
McCann-Erickson India Lid
Chaitra Leo Bumett Pvt Ltd
Economist Group
The Hindu Group
9. Jagran Prakashan Group
10. HT Media
11. Zee Entertainment

prises

12. Prasar Bharti

13. Press Trust of India

14. Pearson Publications

15. NDTV

16. Cinevista

Simply put, the so-called new
media (social, digital and mobile)
is expected to be the platiorm
that will drive the next level of
advertising growth. For
marketers, things just got better.
All  three  platforms  are
interconnected and have huge
scope for innovative cross-
media campaigns.

There is a robust demand as
higher penetration and rapidly
growing young population
coupled with increased usage of
3G |, 4G and portable devices is
driving demand. The Indian
Media and  Entertainment
industry is on an impressive
growth path. The industry is
expected to grow at a much
faster rate than the global
average rate.

Young students have a long
life ahead where they may be
working for 40 or 50 years. It is
very important that their decision
about education and career is
the right one.

(The autheor is Counseling

Psychologist & Career Con-

sultant, e-mail: nidhiprasadcs

@gmail.com)

Views expressed are personal
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WALK-IN INTERVIEW IN BSF

FOR SPECIALIST DOCTORS AND GENERAL DUTY MEDICAL OFFICERS
FROM 21=st JUNE 2021 to 30th JUNE 2021

Union Public Service Commission

Civil Services {Prelim) Exam-2018
General Studies Paper - | (Published in Issue 6)

Suitable and willing male and female candidates may WALK IN FOR INTERVIEW for engagement as

Specialist Doctors and GDMOs (General Duty Medical Officers) in BSF composite hospitals/BSF ; E g; ------ E i; ------ E g; ------ g g; ------ g

hospitals on contractwal basis. || L=t E£feee B Bl U B
v : ___ = AN C 23...... A 43.....C 63...... B 83..... B
S/ |Posts Vac|Remuneration Age Qualification 4...8 24...B  44...B  64...B  84...D
No. per month N A 25...... B 45......C 65...... A 85...... A
01 | Specialist in: 27 | Rs. 85,000/~ |Not morethan|> Post-Graduate Degree/ Diploma 6 c 2....D 46.....B 66...... B 86...... B
Medicine, Surgical, 67 years as on|in the concerned Specialty. g SRewl  fesen  Bbeel gy
fayadc & Hhs, dale ol Wabe (& 1 yoarxSXpeESic fn Degres 9...C 29..A  49...C  69...C  89..B
RﬂlelE}gIST: in-Interview holder & 2 Yedrs for Dlp!ﬂma holder 10...... A 30...... A 0., D T0...... ] apn C
Psychiatry. in the concermed specialty after ...C 3....C 51...... C 7.....B 91......B
Pathologist, PG/Diploma. 12......D 32...... A 52......C 72......D 92......C
Anaesthetist 13...... i A A 53 B F 5 R B 93 B
02. |General Duty 62 |Rs. 75,000/- » MBBS 1; g gg ------ g gg ------ ﬁ ;g ------ E g;ij i

i 3= e B T e SO VR, o USRS [ D e G [ [ Fo——
ikl i : L& WIS | 16w A 36.B  56.nC 76D  96...B
2. Interested candidates may refer our website wmw.hsf.gov.m or www.bsf.nic.in for full details. 17 C 37, B LT C T i A 97 e C
(K SRana) | | 18......D 38..... B 58...... C 78...... C 98...... A
Commandant (Rectt) 19...... A 39....A 4 - C 79..... A 99....D
davp 19110/11/0013/2122 ENT7/34 | | 20.....B 40.....B 60...... D 80...... B 100..... B
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Institute of Mational Importance Statutory Institute under the DPIIT
Ministry of Commerce and Industry, Government of India

Government Polytechnic Building at Umri, Kurukshetra,
Haryana - 136131

Recruitment Notice - Advt. No. NIDH/2021/01 D 29.04,2021
RECRUITMENT OF NON-TEACHING POSITIONS

The National Institute of Design, Haryana ( Kurukshetra), an Institute of
National Importance invites applications from eligible and competent
candidates for filling up following Non-Teaching positions,
unreserved, on Direct Recruitment (DR ) /Deputation /Contract Basis as
indicated against each post

Name of Position and No. of Posts | Minimum Qualification
Pay Level and Mode of
Recruitment
Senior Superintendent | 02 (DR/ Bachelor Degree in
{Level- T} Deputation / | Commerce or equivalent
Contract)
Assistant Administrative| 04 (DR/ Bachelor Degree
Officer (Level-7) Deputation /
Contract)
Senior Assistant 01 - DR Bachelor Degree in Library
Librarian { Level- 7) Science/ Information
Science
Superintendent 03 (DR/ Bachelor Degree
{(Level- 6) Deputation/
Coniract)
Design Instructor / 04 (DR/ 3 vears Diploma in relevant
Technical Instructor Contract discipline/area/subject from
{Level-6) a recognized institution
Senior Assistant (1 -Contract | Bachelor Degree in
{Level- 6) Commerce or equivalent
Senior Library 01 -Contract | Bachelor’s Degree in Library]
Assistant (Level- 3) Science or equivalent
Senior Assistant 03 -Contract | Bachelor Degree
(Admin/Studio)
(Level- 5)
Supervisor (Electrical) |01 -Contract| SSC with 1Tl electrical
(Level- 5) Tradc
Technical Assistant 02 -Contract | S5C with IT1 in relevant trade
(Level- 5)
Asgistant (Accounts 05 -Contract | Bachelor Degree
/Admin /Library)
(Level- 4)

For further details please visit www.nidh.ac.in. Last date for receipt

ex
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EMPLOYMENT NOTIFICATION NO.: CMRL/HR/CON/02/2021

Chennai Metro Rail Limited entrusted with the implementation of Metro Rail Project requires efficient,

experienced and competent person for the under mentioned posts on

CHENNAI METRO RAIL LIMITED

(A Joint Venture of Govt. of India & Govt. of Tamil Nadu)
Admin Building, CMRL Depot, Poonamallee High Road,
Koyambedu, Chennai - 600 107. Phone: 044 2379 2000.

contract basis:-

Post No. of| Consolidated Wiy, Mm_t' J!}ge Cnnt_ract
Eodi Name of the Post Post |Pay (Per Month) Exp. Limit Period
y (Yrs.) | (Yrs) | (Yrs)
; Rs.1,50,000/- to

1 |General Manager (Construction) 3 Rs.1.90.000/- 23 50 2

2 |Additional General Manager (Safety) 1 Rs.1,20,000/- 17 47 2

3 |Additional General Manager (Legal) 1 Rs.1,20,000/- 17 47

4 |Additional General Manager (QA/QC) 1 Rs.1.20,000/- 17 47

5 Deputy General Manager (Finance & 2 Rs 90.000/- 13 40 2

Accounts)

Note:

Age, qualification & experience stipulated above should be as on 05.05.2021.

Please refer to the detailed employment notification publishe

hitps:iichennaimetrorail.org for further details regarding qualification,

etc., for the respective post.

Last date for receipt of application is 04.06.2021.

DIPR / 408 / DISFLAY ( 2021 EN 7/18

d in CMRL website vide URL:
experience and application format

Joint General Manager (HR).

BEApgEEaaG: O duly- RO, Chief Administrative Officer

EN 7/3

National Highways Authority of India

(Ministry of Road Transport and Highways, Govt. of India}

National Highways Authority of India (NHAI) invites applications
for the 41 posts of Deputy Manager (Technical) in the Level 10 of
FPay Matrix of 7th CPC (Pre-revised: Pay Band-3 [(Rs.15,600-
39,100/-) + Grade Pay of Rs.5400/-)] with Central DA on Direct
recruitment basis through GATE 2021 scores in the discipline of
Civil Engineering. The number of posts advertised may increase
or decrease at the discretion of the Autharity.

Post CATEGORY TOTAL
UR | SC | ST OBC (NCL) |EWS
 Central List only
1.| Deputy Manager| 18 | 06 | 04 10 03 *41
(Technical)

*Out of total 41 posts, 02 posts are reserved for persons with

Benchmark Disabilities (PwBD).

2. Eligibility criteria and other conditions may be seen on NHAI
website www.nhai.gov.in.

3.Corrigendum or Addendum or Cancellation to this
advertisement, if any, shall be published on NHAI website only.
Therefore, the candidates are advised to check the website of
NHAI regularly.

4. Last date of receipt of ONLINE application is 28 May 2021

{(upto 6:00 PM)

BUILDING A NATION, NOT JUST ROADS

EN 7IT

DISCLAIMER

The views expressed by the authors in the articles published in the
Employment News are their own. They do not necessarily reflect the
views of the government or the organisations they work for. The contents
of the advertisements published in the Employment News belong fo the
organisation or their representatives. The Employment News is in no way
responsible for any liability arising out of the contentsfiext of these
advertisements.
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Vacancy for Principal, Bison Army
Pre Primary School (BAPPS)

Pangode, Trivandrum, Kerala

PH- 0471-2350402
Qualification:- Post graduate with NTT/B.Ed, minimum 03
years of teaching experience and 01 year of experience as
Principal and adequate knowledge of Computers.
Vacancy:- 01, Age:- minimum 35 years
Pay & Allowances:- Rs. 21000/-
Apply on plain paper along with Bio-data affixed with
photograph, self attested copies of educational and
professional qualifications and experience certificates. Last
date of submission of application form is on or before 22
May 2021. Interview dates shall be intimated to shortlisted
candidates subsequently.
Hard copy of application to be forwarded to Staff Officer,
Bison Army Pre Primary School (BAPPS), Trivandrum,
Pin- 695006 and soft copy to hq21infbdelib@gmail.com.

EN 7/22

RASHTRIYA CHEMICALS

AND FERTILIZERS LIMITED

(A Government of India Undertaking)

Administrative Bldg., Chembur, Mumbai 400 074
CIN: L24110MH1978G 01020185
Advt. No. 042021

Jagat Guru Nanak Dev
Punjab State Open University,
Patiala
(Established by the State Legislature Act
No. 19 of 2019)
Advertisement No. 03/2021
Online applications are invited for the various
Teaching and Non-Teaching posts in the
University. Online registration of application for
these posts will start w.e.f. 28.04.2021 and end
on 19.05.2021. Last date for submitting Hard
Copy of the Online submitted applications is

25.05.2021.
For further details visit University Website:

"Recruitment Of SC/ST Category Candidates For The Post Of Manager (Finance) E4 Grade. Rashtriya
Chemicals and Ferilizers Ltd. (RCF Lid.) is a leading profit making company in the business of
manufacturing and marketing of Fertilizers and Industrial Chemicals having sales turnover of around Rs.
89826.60 crores. The Manufacturing units are in Maharashtra (at Thal - Dist. Raigad and at Trombay -
Chembur, Mumbai) with National Level Marketing Network. Company provides excellent career growth
opportunities. Company desires to recruit”

Sr.
No.

1.

Details of the Post Maximum Age Qualification Experience

"CA/ CMA Or Regular and full | Minimum 12 years post
time graduation in commerce, | qualification experience
accounting/ Finance discipline|in executive cadre
(B.com, BMS, BAF, BBA) plus| dealing with Accounting
MBA/MMS or other|and financial matters,
equivalent post—graduate|including Auditing/
degree (regular and fulltime) in | budgeting/taxation. The
Financial Management|period of training
fhaving Finance as major| /internship/article ship
Subject from recognized| will not be counted in the
Universities. Minimum|requisite experience
Percentage:No percentage | period as on01.02.2021.
criteria for CA / CMA. “For| The experience should
Unreserved category|be after acquiring
Minimum 60% in Final year of| minimum prescribed
qualifying Post-graduation| qualification. Knowledge
degree” i.e. final year of|in SAP FICO module
MBA/MMS or other|desirable.

equivalent post-graduate

degree in Finance

Management. (55% for

SC/ST category candidates).

Wherever CGPA/OGPA

grade is awarded in a Degree,

the candidate will have to

obtain equivalent percentage

of marks from concerned

University/ Institute and

mention this % in the

Application.”

“Manager (Finance)|“Upper Age Limit
(E4 Grade )Post Code | ason01.02.2021-
Mo:FIN E4/042021No. |42 years for
of Post : 4Trombay/ |Unreserved
Thall Area Offices (Pay | category, For SC/
scale E4: Rs.70000- | ST Category — 47
200000)Reservation- 3 | years, For PWBD
SC (1 PWhbD ) Category (SC) -
(OA/OL/BL/OAL/IBLO |57 years.
AJHH), 18T" Additional
Concession for
Candidates of
Children/ family
members of the
victims of 1984
riots -5 Years"

Interested Candidates may refer the 'Recruitment’ section of the Company’s Website at www.rcfitd.com for
further details. Date of Commencement of On-Line registration of application by candidates is 03.05.2021
and Last date for on-line registration of application by candidates is 27.05.2021. Please note that candidates
who have already applied for the said post of Manager (Finance) against advt. no. 022021 dtd, 26.02.2021

http:/www.psou.ac.in need notapply again.
Patiala Registrar
26.04.2021 EN 7/29

Chief General Manager (HR)

Let vis gyow togethes

EN 7117

.+ . Institute of Human Behaviour &
s Allied Sciences (IHBAS) o

Hospital based autonomous academic Institute, under
Government of National Capital Territory of Delhi dealing with
"Brain- Mind Problems & Their Solutions"
Dilshad Garden, Delhi 110095 (India)
Tel.: 22597750, Fax: 22114086, E-mail: jdaihbas@gmail.com, Website: www.ihbas.delhigovt.nic.in

Advt.N0.09 [2021/Estt./IHBAS 4708 Dated : 29/4/2021

RECRUITMENT NOTICE
Eligible & interested candidates may apply in the prescribed proforma Through Proper Channel and
send the same to Office of Joint Director (Admn), IHBAS, for filling the following posts on
deputation basis:

5. | Name of Posts No. of | Pay Matrix/Consolidated

No. Fosts | remuneration

1 Finance Advisor & Chief Accounts Officer o1 Level-13 (Rs. 123100-213900)

2 Project Engineer/ Superintending Engineer |01 Level-12 (Rs. 78800 - Rs. 209200)
3 Administrative Officer 01 Level-11 (Rs. 67700 - Rs. 208700)
4 Executive Engineer (Electrical) o1 Level-11 (Rs. 67700 - Rs. 208700)
5 Executive Engineer (Civil) 01 Level-11 (Rs. 67700 - Rs. 208700)
6 Assistant Administrative Officer 02 Level-8 (Rs. 47600 - Rs. 151100)
7 Assistant Director (Horticulture) 01 Level-7 {Rs. 44900 - Rs. 142400)
'@ | Assistant Engineer (Electrical) 02 Level-7 (Rs. 44900 - Rs. 142400)
9 Junior Engineer (Electrical) 02 Level-6 (Rs. 35400 - Rs. 112400)
10 | Junior Engineer (Civil) 02 Level-6 (Rs. 35400 - Rs. 112400)
11 | Section Officer (Horticulture) 01 Level-6 (Rs. 35400 - Rs. 112400)
12 | Computer Assistant 01 Level5 (Rs. 35400 - Rs. 112400)

Instructions

The applications duly filled alongwith necessary documents such as attested photocopies of the
ACRs/APARs for the last five year and Vigilance Clearance/ Integrity certificate (in original) must be
enclosed with the application. Bank Draft (exempted for SC, ST & PWD candidates) in favour of
Director, IHBAS, Delhi for Rs. 1000/- for posts at (Sl. No. 01 to SI. No. 05) and Rs. 500/- for the
posts at (Sl. No. 06 to 12) may be forwarded alongwilh the application form.

Those candidates who had applied earlier to the post of Finance Advisor & Chief Accounts
Officer, Executive Engineer (Civil) in response to Institute's earlier advertisement published in
'Hindustan Times' on dated 10.08.2019 & 18.02.2021 and in Dainik Jagran on 18.02.2021 in
Employment News on 24-30 August 2019 and 27 February - 05 March 2021 and their applications
were forwarded and received through proper channel at IHBAS (complete in all respects) need
not apply again.

NATIONAL INSTITUTE OF BIOMEDICAL GENOMICS

(An Autonomous Institution of the Govt. of India, Dept. of Biotechnology)
P.O. : NETAJI SUBHAS SANATORIUM, KALYANI - 741251

RECRUITMENT NOTIFICATION

Advertisement No: NIBMG/Admn/Estb/Rectt/2021-22/020 Date: 29/04/2021
Applications are invited from suitable candidates for the
following position :

Post ID Post No.of | category
Vacancy
2101 Professor/ One (01) UR
Scientist G

Interested and eligible candidates may please visit the Institute
website www.nibmg.ac.in for details. Last date for receipt of
application at NIBMG is 45 days from the date of publication of
this advertisement in the employment news and 60 days for the
candidates residing abroad, Andaman & Nicobar and
Lakshadweep Island, States / Union Territories in the North
Eastern Region, Ladakh, Jammu, Kashmir, Sikkim, Subdivision
Chamba and Lahaul and Spiti districts of Himachal Pradesh.

EN 7/20 Manager (Administration)

The candidates selected will be appointed on Deputation basis in
terms of DOPT's OM No. 06 / 08 / 2009- Estt. (Pay Il) dated
17.06.2010 and OM NMNo. F 2/6/2016/Estt (Pay-1l) dated 17th
February, 2016 and amendment made from time to time in this
regard. The Institute reserves the right to increase/decrease, fill
or not to fill the vacancy or cancel the advertisement for the
above mentioned post(s), without assigning any reason.
For details of eligibility criteria i.e. Qualification, Experience, Age,
Pay/Consolidated remuneration & Application Format etc. please
visit our website (www.ihbas.delhigovt.nic.in). Last date for
submission of application form complete in all respect will be
considered 45 days from the date of publication of
advertisement in Employment News.
Joint Director (Admn)
IHBAS
MENTAL ILLNESSES ARE TREATABLE ]
EN 7/25
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Office of the Director of Accounts

Cabinet Secretariat

ROOM NO.1001, B-1 WING, 10¢th FLOOR,
FT.DEENDAYAL ANTYODAYA BHAWAN
NEW DELHI-110003

Applications are invited from the officers of the organized audit and accounts service for fGlling up the following
post in the Office of the Director of Accounts, Cabinet Secretarial on deputation basis as per details piven
below:-

*Important: Level in the Pay Matrix pranted under ACPMACP are personal to the officer and therefore,
should not be mentioned. Only Level in the Pay Matrix of the post held on regular basis to be mentioned.
Details of ACP/MACP with present Level in the Pay Matnx where such benefits have been drawn by the
Candidate, may be indicated as below:

Office/Tnstitution | Cell and Level in the Pay Matrix | From To

SL Name of the post along
No with Level & No, of P'osts

Place of
Posting

Essential qualification required for deputation

8. Nature of present employment i.e. Ad-hoe or Temporary or Quasi-
Permanent or Permanent

Joint Director of New Delhi.
Accounts

Level 12 of the Pay Marix

The officers from orpanized accounts service
under any organized audit and accounts cadre
under the Government of Tndia holding:-

a)

. Analogous posts on regular basis,
Or

ii Posts in the Level-11 of pay matrix with at least 5
vears of regular service in the grade; and

b} having experience of ten vears in the Audit or
Agcounts

Mo, of Post-1

9. In case the present emplovment is held on depmation/contract basis,

please state-
a) The date of initial b)Period of appointment on c) Name of the parent
appointment deputation/contract office/organization to which the
applicant belongs.

9.1Note: In case of Officers already on deputation, the applications of such officers
should be forwarded by the parent cadreDepartment alongwith Cadre clearance,
Viglance Clearance and Integrity Certificates.

9.2 Note: Information under Column 9 (c) & (d) above must be given in all cases
where a person is holding a post on deputation outside the cadre/organization but still
maintziming 2 lien n his parent cadre/orgamzation.

10. If any post held on Deputation in the past by applicant , date of return from the last
deputation and other details.

PLEASE NOTE:

]

(i)

(i)

iv)

v

(vi)

The period of depwtation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Orpanization or Depariment of the Central
Govenment shall ordinarily not exceed four vears,

The meximuom age limit for appointment by deputation shall be ‘not exceeding 56 years’ as on the
closing date of receipl ol application.

The official in the feeder catepory who are in the direet line of promolion shall nol be eligible for
consideration for appointment on deputation. Similarly, deputationists shall not be eligible [or consideration
for appointment by promotion.

How to Apply: Neaily filled applications typed or in own handwriting on A-4 size paper in proforma {placed
as Annexure) should be forwarded through proper channel alongwith disciplinary/ vigilance clearance [
integrity certificate and atiested copies of APARs for the last 5 vears on the following address. The
envelope should clearly mention on top “Application for deputation for the post of Joint Dircctor of
Accounts”,

DEPUTY DIRECTOR OF ACCOUNTS
OFFICE OF THE DIRECTOR OF ACCOUNTS
CABINET SECRETARIAT

ROOM NO.1001, B-1 WING, 10th FLOOR
PT.DEENDAYAL ANTYODAYA BHAWAN
CGO COMPLEX, LODHI ROAD

NEW DELHI-110003

The last date of receipt of application is 60 days from the date of publication of the Advertisement in the
Employment News' Rozgar Samachar.

Incomplete  applications and those received lae andfor without the requisite cnclosures would be
summarily rejected. No comespondence in this regard would be entertained.

{vii) Canvassing in any form will disqualifv the candidates.
{viii) The Department reserves the right to modify/'withdraw the notification at any time.

BIO-DATA/CURRICULUM VITAE PROFORMA

11, Additional details about present emplovment;
Please state whether working under {Indicate the name of your cmployer against the
relevant column)

a)  Ceniral Government

b} State Government

¢} Autonomous Organization

d}  Government Undertaking

c) Umiversities

f) Others

12. Please state whether vou are working in the same Department and are in the feeder grade or feeder to
feeder grade.

13. Are you in Revised Scale of Pay? If ves, give the date from which the revision took place and
Also indicate the pre-revised scale.

14. Total emoluments per month now drawn

Level in the Pay Pay Total Emoluments

Mairix ’

15. Tn case the applicant belongs to an Organisation which is not following the Central Government Pay-
scales, the latest salary slip issued by the Organisation showing the following details may be enclosed.

Basic Pay with Level in the Pay Dearness Pay/Tnterim relielf Total
Matrix and rate of increment Other Allowances ete, (with break-up Emoluments
details)

16. A Additional Information, if any, relevant to the post vou applied for in support
of your suitability for the post.

{This among other things may provide information with regard to (i) additional
academic qualifications (i) professional training and (iii) work experience over and
above prescribed in the Vacaney Cireular’ Advertisement)

(Note: Enclose a separate sheet, if the space is insofficient)

1. Name and Address (in Block Letters):

2. Datz of Birthe (in Christian era):
3.

i} Date of entry into service:

16. B Achievements:
The candidates are requested to indicate information with regard to;
(i) Reszarch publications and reports and special projects
(i) Awards/Scholarships/(fficial Appreciation
(iii) Affiliation with the professional bodies nstintions/societies and;
{iv) Patents repistered in own name or achisved for the orpanization
{¥) Any research/innovative measure involving official recognition
{vi} Any other information.

{Note: Enclose a separate sheet if the space is insufficient)

11) Date of retirement under Central State Government Rules:

1 7. Whether belongs o SC/8T

4. Educarional Qualifications:

3. Whether Educational and other qualifications required for the post
are satisfied.(if amy qualification has been treated as equivalent to the one

prescribed in the rules, state the authority for the same).

Qualification/Experience required as Qualification/Experience possessed by the
Mentioned in the advertisement/vacancy circular Officer

Essential Fssential

A, Qualification A. Qualification

B. Experience B. Experience

Desirable Desirable

A Qualification A Qualification

B. Expencnec B. Expenicnce

5.1 Note: This column needs to be amplified to indicate Essential and Desirable qualifications as

mentioned in the RRs by the Administrative Ministry/Department/Office at the time of issue of Circular
and issue of Advertisement in the Emplovment News.

5.2 ln the case of Degree and Post Graduate Qualifications Elective/Main subjects and subsidiary subjects may

be indicated by the candidate.

6. Please state clearly whether in the light of entries made by you

above, vou meel the requisite Essential Qualifications and work
experience of the post

6.1 Note: Borrowing Departments are to provide their specific comments/views confirming the relevant
FEssential (JualificationWork experience possessed by the candidate {as indicated in the Bio-date) with
reference to the post applied.

7. Details of Employment, in chronological order, Enclose a separate sheet duly authenticated by your

sigmature, if the space below is insufficicnt.

I have carefully gone through the vacancy circularfadvertisement and 1 am well aware that the information
fumnished in the Cuwmiculum vitaz duly supported by the documents in respect of Essential
Qualification/Work Experience submitied by me will also be assessed by the Selection Committee at the time
of selection for the post. The information/details provided by me are comect and true to the best of my
knowledge and no material fact having a bearing on my selection has been suppressed’ withheld.

(Signature of the candidate)
Address

Certification by the Employer/Cadre Controlling Authority
The information/details provided in the above application by the applicant are true and comect as per the facts
available on records. He/She possesses educational qualifications and experience mentioned in the Adwi IT
selected. he/she will be relieved immediately.

2. Also certified that:

i) There is no vigilanee or disciplinary case pending/contemplated against Shri/Smt.

if) His/Her integrity is certified.

iii) His/Her CR Dossier in orginal is enclosed photocopics of the ACRs for the last 5 vears duly attested by
an officer of the rank of Under Secretary of the Govi. of India or above are enclosed.

iv} No major’minor penalty has been imposed on himher during the last 10 years Or A list of major/minor
penalties imposed on himher during the last 10 vears is enclosed.

Office/ Puost held on From To | Pay Band and | Nature of

Institution | regular basis Crade Pay/ | Duties(in detail) (as the case may be)
Pay and Level | highlighting
.,: Pﬂ{ Matrix Hl'ep;:-:ﬂ; " Countersigned
oWaoll B puriedas (Employer/Cadre Controlling Authority with Seal
regular basis

Central Government/Recruitment/Other/Deputation/Delhi
EN 7/35 davp 58101/11/0001/2122
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ICAR-National Research Centre

on Mithun
Medziphema, Dimapur, Nagaland
NRCM (G)194/2020 (Vol-Ill) Dated: 4.5.2021

(YP-II) purely on contractual basis under ICAR-NRC on Mithun,
Porba, Phek district, Nagaland for one year and further extendable
for two more years on or before 05.06.2021. The details of the post | one more year.
are given below:

File No. NRCM(G)194/2020(Vol-lll)-Part(1) "Q Sardar Swaran S|ngh National

Institute of Bio Energy

(Formerly: Sardar Swaran Singh National Institute of Renewable Energy)
(An autonomous Institute of Ministry of New and Renewable Energy, Govt. of India)
Jalandhar-Kapurthala Road, Wadala Kalan 12 KM Stone, Jalandhar 144601 (Punjab)

Walk-In Interview/Online Interview Advertisement No. 348-26/14/2020-R and D

ICAR-NRC on Mithun, Medziphema, Nagaland invites applications | applications are invited from eligible candidates for 9 posts of JRF/SRF/RA in the field of Bioenergy.
from eligible candidates through e-mail for Walk-In-Interview/Online | The research positions for JRF/SRF/RA are purely contractual positions under the gambit of 'SSS-NIBE
Interview for engaging One (1) Position of Young Professional-ll | Bjoenergy Promotion Fellowship'. The contractual tenure of JRF will be initially for a period of two years,
can be extended based on performance (not more than five years). The tenure of SRF will be for a period
of three years extended for one more year and tenure of RA will be three years, which is extendable for

Farticulars of academic qualifications, research experience and other requirements of the contractual
1. Particulars : YP-ll (Under ICAR-NRC on Mithun, Porba, Phek | posis are given on the website of http://mnre.gov.in/ and http://nibe.res.in

Fellow

| Telecom Regulatory ~ (JRF)
== Authority of India ™

Mahanagar Doorsanchar Bhawan, J.L. Nehru Marg
(Old Minto Road) Next to Zakir Hussain College
New Delhi-110002

Sub: Filling up of the post of Joint Advisor / Deputy Adviscr
in TRAI Regional Office at Bengaluru on deputation on foreign
service terms.

Telecom Regulatory Authority of India proposes to fill up the
following post in its Regional Office, Bengaluru on deputation on

district) The specific topics of the research areas for JRF/SRF/RA are: (a) Enhanced methane production through
Consolidated Pay (Monthly) : Rs. 35000/- improved consortium, (b) Biogas/BioCNG plant design standardization, (c) Scale up of lignocellulosic
Essential Qualification : M.3c Agriculture in LPM/MVScC in LPM, | Biorefinery, (d) Fuel Cell development from biomass based material, (e) Pressure swing adsorption for
Medicine, Gynaecology, Pathology Syn Gas, (f) Reactor design for agro-waste based activated carbon, (g) Livelihood activities through
Age : 21-45 yrs (relaxation as per rule) Renewable/Bioenergy, (h) Carbon Capturing through Hybrid Bioenergy, and (i) Agri-waste based circular
For detail Terms & Conditions, interested candidates may visit the | economy.
NStiiute’s website www.nremithun.icar.gov.in/National Career | | s pesignation| No. of| Fellowship |Qualification/Eligibility Maximum
Service Portal. Nn.l Posts | Amount age
EN 7/21 Asstt. Admn. Officer
1. |Juninr | Rs. 31000 |Post Graduate (PG) Degree in Basic Sciences |28 years
vacancy Notice No. 1-03/2021-A&P ® Research per month | and NET/GATE qualified OR

(as per DST | Graduate/Post Graduate Degree in Professional
norms) Courses selected through a process described
through any one of the followings;
® Scholar who are selected through National

9 Eligibility Tests CSIR/UGC NET including
{total) lectureship (Assistant Professorship) and GATE
& The selection process through National Level
examination conducted by Central Government
Departments and their Agencies & Institutions
such as DST, DBT, DAE, DOS, DRDO, MHRD,
ICAR, ICMR, IIT, liSc, 1ISER etc.

foreign service terms: - 2

: : _ . Senior Rs. 35000 |Qualification as prescribed for JRF + 2 years of |32 years
| Name of posts | Pay Band & Grade Pay Research per month  |research experience

Joint Advisor! ;!J'Dlnt Advisor: Fellow (35 per DsST

Deputy Advisor|Fay Level-13 Rs. 123100-215900 in the Pay (SRF) norms)

|Matrix as per 7th CPC [Pre-revised PB-4,
|Rs. 37400-67000 + GP Rs. 8700] :
|Deputy Advisor: Associate
|Pay Level-12 Rs. 78500-209200 in the Pay (RA)

| Matrix as per 7th CPC |

3. |Research

|[Pre-revised PB-3, Rs. 13600-39100 + GP

Rs 47000 |PhD/MS or equivalent degree or having 3 years (35 years
per month  |of research, teaching and design and develop-
(as per DST |ment experience after ME/MTech with at least
norms) one research paper in Science Citation Indexed
(SCl) journal.

|Rs. 7600]

2021.

3. Further details and application form can be obtained from the
TRAI website www.trai.gov.in.

davp 06202/11/0007/2122 En7n | ENTI28

The candidates fulfilling the eligibility conditions should apply onling (link available at SS5S-NIBE
2. The last date for receipt of applications is up to 17th May. | website www.nibe.res.in). For any issue during lhe online submission the candidate may contact at
email ID given in the institute website. However no application will be accepted via email. External
candidate can apply for only one post. Internal candidate(s) are not eligible to apply for the current posts.

Director General

TER TeAYTTES Yo TR T Yfed 3TehTeH
Sardar Vallabhbhai Patel
National Police Academy

( IRA W T8 UAE) : (Government of India : Ministry of Home Affairs)

ZeTETE- 500 052 : Hyderabad - 500 052
No. 15011/3/2014/Estt/A2.(Vol.lll) Dated- 27/04/2021
Mominations are invited for one post of Veterinary Officer’, in the Sardar Vallabhbhai
Patel Mational Police Academy, Hyderabad. The details are as under:
(i} |Name of the Post Veterinary Officer

(ii) |Classification of the Post |General Central Service

Group "A' Gazetted, Non -Ministerial

(iii) | Scale of Pay |PB - 3, Rs. 15,600-39,100/- + Grade Pay of

Rs. 5,400/-. (Revised: Level-10 in the Pay Matrix
(Rs. 56100-177500)

(iv) | Number of Post [Dne

(v) |Method of Recruitment '[Eiy' Deputation (including short term contract).

2. The willing and eligible officers should send their nominations to this Academy
through proper channel within 60 days from the date of publication of this circular in
the Employment News. The format of the application and details regarding age,
qualifications, experience, charter of duty and other conditions of eligibility etc. for the
post is available in this Academy website http:/fwww.svpnpa.gov.in/vacancies

(A. Roy)
EN 7/14 Administrative Officer (Estt)

UGC-DAE Consortium for Scientific Research

University Campus, Khandwa Road, Indore- 452001 (MP)
(www.csr.res.in)

[Advertisement No. 3 & 4/2021]

The UGC-DAE Consortium for Scientific Research (UGC-DAE CS3R) is an
autonomous institution establised by the UGC, New Delhi with headquarters at Indore
and Centers at Indore, Mumbai and Kolkata. This Consortium also has a Node near
IGCAR at Kalpakkam. Each Centre is headed by a Centre-Director. The UGC-DAE
CSKH coordinates research from scientistsfteachers from all Indian Universities on
major facilitics like Dhruva Reactor, Variable Energy Cyclotron, INDUS-I efc.
establised by the Department of Atomic Energy. In addition, the Centers are also
having many advanced research facilities including in the areas of condensed matter
physics or allied areas.

Applications are invited for the following regular post:-

sl. Post No. of |Cate- Pay Band Location of the
No. Posts | gory and Grade Pay Initial Posting

1. |Centre-Director | One UR | Level-14 as per 7th CPC tMumbai
[Pay Scale Rs. 1,44, 200-
2.18,200]

2. Scientist-D One UR | Level-11 as per 7th CPC Kolkata
[Pay Scale Rs. 67,700-
2,08,700]
Applications will have to be submitted through online (https:/irecruit.csruserportal.com/)
providing all the particulars about the candidates. For details, eligibility and other terms &
conditions, please see our website (www.csr.res.in). The online portal will become active
on 05-May-2021. Last date of online application submission is 31- May-2021. For

further details, please visit our website. www.csr.res.in.
EN 7/9 [Administrative Officer- []
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Indian Institute of Furmgn Trade
(Deemed to be Univ
{An Autonomous Institution of Min H & Industry, Govt. of India)
IIFT Bhawan, B-21, Qutab Ins . New Dealhi - 11[I{I1b
Accredited with “A Grade' by MNAAC

INVITES APPLICATION FOR FACULTY POSITIONS

Indian Institute of Foreign Trade (IIFT) is a premier institution of education, training and research in the area of International Business set up by Ministry of Commerce & Industry, Govt, of
India. Besides Research and Management Development Programmes, IFT conducts Full-time and Part-Time MBA (International Business), MA (Economics — Specialization in Trade and
Finance) as well as Executive Programmes. Forits Delhi & Kolkata Campuses, the Institute invites application in the following areas:

Post Category Educational Qualification

(Number)

Desirable Discipline-wise Essential & Desirable

Discipline: Finance

Professor (1) |UR (Delhi) [1. Post-Graduation (with specialization in Finance/ Professor: Pay Level: (Level-14A) (159,100-220,200)
CA/CS/ICWA) Essential
2. Published work in High Category Journals (pref.
ABDC/ABS ranked journals) A.
Assistant OBC - 1. An eminent scholar having a Ph.D. degree in the concerned/allied/relevant discipline, and published
Professor (1) |({Delhi) work of high quality, actively engaged in research with evidence of published work with, a minimum of
10 research publications in the peer-reviewed or UGC-listed journals and a total research score of 140,
Discipline: Marketing 2. A minimum of ten years of teaching experience in university/college as Assistant Professor/Associate
Professor (1) |UR 1. Post-Graduation (with specialization in Marketing)]  Professor/Professor, and/or research experience at equivalent level at the University/Mational Level
{Delhi) 2. Published work in High Category Journals (pref.| Insfitutions with evidence of having successfully guided doctoral candidate.
ABDC/ABS ranked journals) 3. Contribution to educational innovation, design of new curricula and courses, and technology — mediated
3. Published cases teaching learning process.
4. Industry Consulting, Sponsored Projects and OR
MDP Conducted B.
Discipline: Information Technology An outstanding professional and an eminent scholar among the top & percent scientists in the global
Professor (1) |UR 1. Post-Graduation  (with  specialization/major|list, having a Ph.D. degree in the relevant/allied/applied disciplines, from any academic institutions (not
{(Delhi) subject in Information Technology) included in A above)findustry, who has made significant contribution to the knowledge in the concermed/
2. Published work in High Category Joumals {pref. allied/relevant discipline, supported by documentary evidenca provided he/she has ten years’ experience,
ABDC/ABS ranked journals)
3. Published cases \Desirable
4. Industry Consulting, Sponsored Projects and|The candidates should have guided as chair/supervisor for at least 3 Ph.D./FPM students and
MDP Conducted [1. Must have conducted at least 3 research /Consultancy projects for Large sponsored organization.

Assistant sC - I2. Should have cases published in Harvard! Ivey Publications.
(Additional desirable qualification for specific disciplines are mentioned along with respective
division's vacancy)

Professor (1) |{Delhi}

Asgsistant UR -

Professor (2) |{1-Delhi,

On Contract |1-Kokata) | |

Discipline: Quantitative Techniques Essential

Assistant PWD - 1. A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the grading
Professor (1) [(Delhi) system is followed) in a concemed/ relevant/ allied subject from an Indian University, or an equivalent
Assistant UR - degree from an accredited foreign university.

Professor {2) - | (1-Delhi, 1- 2. Besides fulfilling the above gqualifications, the candidate must have cleared the National Eligibility Test
On Contract |Kolkata) - | (NET) conducted by the UGC or the CSIR, or a similar test accredited by the UGG, like SLET/SET or

who are or have been awarded a Ph. D. Degree in accordance with UGC regulations.
. Post-Graduation (with specialization/major subject, 3. PhD degree in relevant dizcipline, with two years’ post qualification research experience or two years
in ManagementTrade/ Commerce & allied area) of teaching experience.

-

Professor (1) |UR (Delhi)

2. Published work in High Category Joumnals (pref.| (Addifional desirable qualification for specific disciplines are mentioned along with respective
ABDC/ABS ranked journals) division’'s vacancy)
3. Published cases
4, Industry Consulting, Sponscored Projects and Assistant Professor (on Contract): Pay Level 10 {Rs. 57,700 — Rs. 98,200)
MDP Conducted Essential
Assistant UR (Delhi) |-
Professor (1) NET/SET/SLET in the relevant discipline. A Master's Degree with 55% marks in two years full time

Assistant ST (Delhi)
Professor (1)

declared equivalent by AlU/ accredited by AICTE/UGC for the post of Assistant Professor on Contract.

Desirable: M.PhiliPh.D.

HOW TO APPLY:

1. The eligible and interested persons are required to apply online ONLY in the format available on the website www.iifl.edu/vacancies.php along with the following documents:
Academic Qualification Certificates

UGC MET Certificates

Experience Certificate

NOC from Current Employer

Copy of Research Paper details (Front Page)

Updated CV giving the details of all publications/awards/projects etc

INCDMPLETE AFPPLICATIONS AND APPLICATIONS WITHOUT THE REQUIRED ATTACHMENTS WILL BE REJECTED. NO DOCUMENTS WILL BE ACCEPTED IN HARD COPY/POST

2. Applicants are requested to kindly upload the recent photograph, scanned copies of all certificates, marksheets, evidence of teaching, research, NOC from the employer, M.A, M.Phil,, Ph.D.,
MET certificates, along with Appendix [l, Table 2 /3A of the UGC Regulations on Minimum Qualifications for Appointment of Teachers and other Academic Staff in Universities and
Colleges for Mainfenance of Standards in Higher Education, 2018 and its subsequent amendments from time to time, if any, whichever is applicable. Copies of reprints of 3 BEST
published articles (PAST 5 Years only), certificate containing the record of date of birth, caste certificate, efc.

CANDIDATE MUST FULFILL THE API POINTS AS PER REQUIREMENT AND DECLARATION GIVEN BY THE CANDIDATE WILL BE TREATED AS FINAL.

RELEVENT RESEARCH PAPERS MUST BE AS PER CURRENTLY AVAILABLE UGC LIST OF APPROVED JOURNALS WILL BE CONSIDERED FOR CONSIDERATION and THE
NUMBER OF PAPERS AND APl POINTS.

Last date for submission of online applications is 26.05.2021 5.00 PM. ONLY OMLINE APPLICATIONS WILL BE ACCEPTED through (www.iift.edu/facultyrecruit)

Incomplete application form without Photograph, scanned signatures and other documents shall be summarily rejected. |IFT shall not entertain any correspondence in case of incomplate
infarmation and evidence. {Candidate must take a printout of the complete application form before submission)

Any deviation in the nomenclature of the relevant branches or degrees as mentioned above may also be considered by the Institute.

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of higher gualifications, experience and academic achievements by the candidates.

If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent to first class/division. If a Grade Point in 10-point scale system is adopted the Cumulative
Grade Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10,

Essential quahf cafronsfsxpensnce prescribed are Hilﬁ‘ minimum and mere pﬂss-essmn of them will noi am‘fhl's an app.l'u:anf tu be called in for interview. In case of large number of applications,

T NN R g

he s g 3 : anti si c = p candidatas for interview.

9. [IFT strives to have a wnrkfnrce which reflects gender I:u;aianv:.e and women candndales are enr:curaged m apply

10. Applicants selected for appointment may be required to go through police verification before or after joining.

11. Candidates should enclose self-attested copies of cerificates towards the evidence of age, educational qualifications, caste certificate, physical disability, experience etc. with the applications.

12. The selected candidates will be governed by the Institute's rules on consultancy and other matters.

13. All appointments, except those made on deputation basis, shall be subjected to satisfactory completion of probation period as per Service Byelaws of the Institute. Further, in case of any
inadvertent mistake in the process of selection, which may be detected at any stage even after the issue of appointment order, the Institute reserves the right to modify/withdraw/cancel any
communication made to the candidates.

14. Addendum/deletion/cormigendum (if any) shall be posted on the Institute Website only.

15, Canvassing of any nature and/or bringing any influence/pressure from any guarter will be treated as a disqualification for the post.

16, Correspondence, if any, from the Institute including interview call letter of the short-listed candidates/offer letter to the selected candidates shall be sent to the e-mail |D provided by the
candidate concerned.

17. The Institute reserves the right to fill or not to fill the post advertised. No correspondence whatsoever will be entertained from the candidates regarding postal delays, conduct and result of
interview and reason for not being called for interview.

18. Any dispute with regard to this recruitment will be subject to the Courts/Tribunals having jurisdiction over Delhi.

Note:

«  Candidates must fulfill essential qualifications/experience on the last date of application. All educational qualifications must have been obtained from UGC recognized University / Institute only.

«  Selection/appointment/employment will be subject to fulfillment of required qualification, experience etc. along with verification of testimonials, antecedents, and past service. If it is found at
any stage that any information has been suppressed or wrongly/ falsely provided or any fraud has been committed, the application / appointment/ employment of the concermed applicant will
be rejected / cancelled [ terminated summarily.

1. A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system is followed) at the Master's level shall be the essential qualification for direct recruitment of
teachers and other equivalent cadres at any level,

2. Arelaxation of 5% shall be allowed al the Bachelor's as well as at the Master's level for the candidates belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC) (Non-
creamy Layer)/Differently abled ((a) Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Locomotor disability including cerebral palsy. leprosy cured, dwarfism, acid-attack victims and
muscular dystrophy; (d) Autism, intellectual disability, specific learmning disability and mental iliness; (g) Multiple disabilities from amongst persons under (a) to (d) including deaf-blindness) for
the purpose of eligibility and assessing good academic record for direct recruitment. The eligibility marks of 55% marks (or an equivalent grade in a point scale wharever the grading system
is followed) and the relaxation of 5% to the categories mentioned above are permissible, based only on the qualifying marks without including any grace mark procedure.

3. Arelaxation of 5% shall be provided, (fram 55% to 50% of the marks) to the Ph.D. Degree holders who have oblained their master's degree prior to 19 September 1991,

4. Arelevant grade which is regarded as equivalent of 55%, wherever the grading system is followed by a recognized university, at the Master’s level shall also be considered valid.

MOTE- THIS IS A FRESH ADVERTISMENT, THOSE WHO HAVE ALREADY APPLIED FOR THESE POSTS AGAINST THE EARLIER RELEASED ADVERTISMENT OF THE INSTITUTE, NEED

TO APPLY AGAIN. EN 7/8 Dr. P.K. Gupta, Registrar
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‘. NATIONAL HIGHWAYS & INFRASTRUCTURE DEVELOPMENT CORPORATION LIMITED

(A Govt. of India Undertaking)

VLD BFEASTRUCTORE - DL DWAT T MATION

BEHARATMALA
ACAL 1O PRCSPERITY

Corporate Office: 3rd Floor, PT| Building, 4-Parliament Street, New Delhi - 110001

Mational Highways & Infrastructure Development Corporation Limited has been set up by
the Government of India as a Corporation under the Ministry of Road Transport & Highways
to fast pace construction/ up-gradation/ widening of Mational Highways in the North-
Eastern Region and areas that share International boundaries with neighbouring countries,

Applications are invited from dynamic, effective and experienced eligible Officers working in
Central Government Ministries / Departments, Autonomous Bodies, Public Sector
Undertakings, State Government Departments and State Government Public Undertakings
on Transfer on Deputation basis on the Terms & Conditions indicated below:-

sl. MName of the Posts No.of | Pay Matrix Level in CDA pattern
No. Vacancy*

1. | General Manager (T/P) #e Pay Matrix Level-13 of 7th CPC
[Regional Offices of NHIDCL [Pre-revised PB - 4 of Rs. 37,400 -
located in North Eastern States, 67,000/- plus Grade Pay
A&N Islands etc.) Rs.B,700/-]

2. | Deputy General Manager (T/P) 20 Pay Matrix Level-12 of 7th CPC
[Regional Offices of NHIDCL [Pre-revised PB-3 of Rs.15,600 -
located in North Eastern States, 39,100/- plus Grade Pay of
A&N Islands etc.] Rs. 7,600/- ]

3. | Deputy General Manager (Fin) 05 Pay Matrix Level-12 of 7th CPC
[Regional Offices of NHIDCL [Pre-revised PB-3 of Rs.15,600 -
located in Leh (Ladakh), J&K, 39,100/-plus Grade Pay of
North Eastern States, A&N Islands Rs. 7,600/-]
etc.]

4, | Manager (T/P) 20 Pay Matrix Level-11 of 7th CPC
[Regional Offices of NHIDCL [Pre-revised Pay Band-3 of
located in North Eastern States, Rs.15,600- 39,100/- plus Grade
A&N Islands etc.] Pay of Rs. 6,600/- in CDA Pattern]

5, | Manager (Fin) 0s Pay Matrix Level-11 of 7th CPC
[Regional Offices of NHIDCL [Pre-revised Pay Band-3 of
located in Leh (Ladakh), J&K, Rs.15,600- 39,100/- plus Grade
North Eastern States, A&N Islands Pay of Rs. 6,600/-in CDA
etc.] Pattern]

6. | Manager langaﬁ I o1 Pay Matrix Level-11 of 7th CPC
[NHIDCL HQrs/ Regional Offices of [Pre-revised Pay Band-3 of
NHIDCL located in Leh (Ladakh), Rs.15,600- 39,100/- plus Grade
J&K, North Eastern States, A&N Pay of Rs. 6,600/- in CDA
Islands etc.] Pattern]

7. | Assistant Manager (HR) (1] Pay Matrix Level-8 of 7th CPC
[NHIDCL HQrs/ Regional Offices of [Pre-revised Pay Band-2 of
NHIDCL located in Leh (Ladakh), Rs.9,300-34,800/- plus Grade
J&K, North Eastern States, A&N Pay of Rs. 4,800/- in CDA
Islands etc.] Pattern]

8. |Junior Manager (HR) 06 Pay Matrix Level-6 of 7th CPC
[NHIDCL HOrs/ Regional Offices of [Pre-revised Pay Band-2 of
NHIDCL located in Leh (Ladakh), Rs.9,300- 34,800/- plus Grade
J&K, North Eastern States, A&N Pay of Rs. 4,200/- in CDA
Islands etc.] Pattern]

g, | Junior Manager (Legal) 01 Pay Matrix Level-6 of 7th CPC
[NHIDCL HQrs/ Regional Offices of [Pre-revised Pay Band-2 of
NHIDCL located in Leh (Ladakh), Rs.9,300-34,800/- plus Grade
J&K, Morth Eastern States, A&N Pay of Rs. 4,200/-in CDA
Islands etc.] Pattern]

10. | Junior Manager (Rajbhasha) 01 Pay Matrix Level-6 of 7th CPC
[HQrs, NHIDCL] [Pre-revised Pay Band-2 of

Rs.9,300-34,800/- plus Grade
Pay of Rs. 4,200/- in CDA
Pattern]

**For the preparation of Panel for vacancies that may arise in future,

Further, NHIDCL reserves the right to prepare a Panel of selected Candidates for filling up the
indicated and future vacancies that may arise in NHIDCL.The number of vacancies in the
Posts may vary, depending upon the requirement.

Last date for submission of Application: 31.05.2021 (Monday) up to 18,00 hrs,
For detailed Terms and Conditions please visit-www.nhidcl.com.

NOTE 1: Officers presently serving in the Central Government Ministries/ Departments,
Army, Navy, Airforce, Autonomous Bodies, Public Sector Undertakings, State Government
Departments and State Government Public Undertakings and satisfying the prescribed
eligibility criteria may also apply for the post on Deputation basis in the prescribed proforma
along with copy of ACRs/APARs for last five years, No Objection Certificate (NOC) and
Vigilance Clearance (VC). Those applying for appointment on deputation basis can be of
any age. Subsequent to their retirement they may be allowed to continue in NHIDCL
on contract basis subject to both party agreeing to it. If their parent organization
need them to revert back for retirement formalities, they may be allowed to do so fora
period up to one week. Thereafter they can continue on contract basis on the terms and
conditions applicable to Contract employees.

NOTE 2: Any change or amendment in this Vacancy Circular will be posted on the NHIDCL
Website only.

NOTE 3: Incomplete applications or those received after the prescribed date shall be

summarily rejected.

TERMS & CONDITIONS FOR THE POST:-
{1) The details of Educational Qualifications, Experience required and tenure of the post are

given below:-

MName of the Post

Educational Qualifications

Eligibility criterion and
required Experience

1

2

3

General Manager
(Tech./Project)

Age:- Not more than 61 years for
engagement on contract. No
upper age-limit for appointment
on Deputation.

Educational Qualifications

Degree in Civil/ Mechanical/
Electrical Engineering from a
recognised University or
Institute.

Retired Officers/ Released 55C0s
from Central Government Depart-
ment / Indian Army (Corps of
Engineers)/ Border Roads Organi-
zation (GREF)/ Autonomous Body/
Public Sector Undertaking /State
Government Department /State
Government Public Undertaking:-

(i) Having 03 (three) years regular
Service in the Pay Matrix Level-12 /
12(A) of 7th CPC [Pre-revised PB-04
of Rs.37400-67,000/- plus Grade

Pay of Rs. 7,600/ / Rs. 8,000/~ in
CDA pattern] on regular basis.

OR

(ii) Having 05 (Five) years regular
service in the Pay Matrix Level-11
of 7th CPC [Pre-revised PB-3 of
Rs.15,600-39100/- plus Grade Pay
of Rs. 6,600/- in CDA pattern].

AND

(lilHaving 13 (Thirteen) vyears
experience in a Group ‘A’ Organ-
ized service of the Government of
India or equivalent level post as
Commissioned Officer of the
Indian Army.

Deputy General
Manager
[Tech./Project)

Age:- Not maore than 61 years for
engagement on contract. No
upper age-limit for appointment
on Deputation.

Educational Qualifications

Degree in Civil/ Mechanical/
Electrical Engineering from a
recognised University or
Institute.

Retired Officers/ Released SSCOs
from Central Government Depart-
ments/ Indian Army (Corps of
Engineers)/ Border Roads Organi-
zation (GREF)/  Autonomous
Bodies/Public Sector Undertak-
ings/ State Gowvernment Depart-
ments/ State Government Public
Undertakings holding/having:-

(i) Served on a regular basis in the
Parent Cadre or Department in the
Pay Matrix Level-11 of 7th CPC
[Pre-revised PB-3 of Rs.15600-
39,100/~ plus Grade Pay of
Rs. 6,600/- in CDA pattern]

OR

(ii) With 03 {Three) years regular
service in the Pay Matrix Level-10
{108 of 7th CPC [Pre-revised PB-3
of Rs. 15,600-39,100/- plus Grade
Pay of Rs. 5,400/- in CDA pattern]

AND

(iii) Having 09 (Nine) years experi-
ence in an Organized service of the
Government of India or equivalent
level post as Commissioned Officer
in the Indian Army

Deputy General
Manager
(Finance)

Age:- Not mare than 61 years for
engagement on contract. No
upper age-limit for appointment
on Deputation.

Educational Qualifications
Essential:-

{a) Degree from a recognised
University or Institute;

AND
{b) Final exam of the Institute of
Chartered Accountants of India;
OR
{c) Final exam of the Institute of

Cost and Works Accountant of
India;

Officers in Central Government
Departments {Autonomous
Bodies / Public Sector Undertakings
{/ State Government Departments /
State Government Public
Undertakings holding/ having held:-

(i) Holding analogous posts on a
regular basis in the Parent Cadre or
Department in the Pay Matrix
Level- 12 of 7th CPC [Pre-revised
PB-3 of Rs.15600-39,100/- plus
Grade Pay of Rs. 7,600/- (CDA
pattern)];
OR

Continued
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OR

(d) Degree in Business Manage-
ment with Finance as the major
subject;

OR

le) Member of any organised

Accounts Service of the Central
Government.

Desirable;:-

Should be well versed with the
Financial Rules and Accounting
procedures to be followed for
major projects in particular,
approval of tenders, processing
of contractor’s claims and other
Contractual matters. Further,
hefshe should alsoe be well
versed in Computerized
Accounting system Like SAP.

(il) With 03 (Three) years reqular
service in the Pay Matrix Level-11
of 7th CPC [Pre-revised PB-3 of Rs.
15,600-39,100/- plus Grade Pay of
Rs. 6600/~ (CDA pattern)] or
equivalent in Parent Cadre;

CR
(ili} Having 09 (Nine) years reqular
service in the Pay Matrix Level-10
of 7th CPC [Pre-revised PB-3 of
Rs.15,600-39,100/- plus Grade Pay
of Rs, 5,400/- (CDA pattern)];

AND
liv) Having 09 (Nine) years experi-
encein a responsible position inan
Organized service of the Govern-
ment of India or equivalent level
post or higher and well versed in
the field of Finance and Accounts,

Manager( T/P)

Age:- Mot more than 61 years for
engagement on contract. No
upper age-limit for appointment
on Deputation.

Educational Qualifications

Degree in Civil/ Mechanical/
Electrical Engineering from a
recognised University or
Institute.

Retired Officers/ Released 55C0Os
from Central Government Depart-
ments/ Indian Army (Corps of
Engineers)/ Border Roads Organi-
zation  (GREF)Y  Autonomous
Bodies/ Public Sector Undertakings /
State Government Departments/
State Government Public
Undertakings having:-

(i) Served on a regular basis in the
Parent Cadre or Department in the
Pay Matrix level-10/ 108 of 7th CPC
[Pre-revised Pay Band-3 of Rs.
15,600-39,100/- plus Grade Pay of
Rs. 5,400/- in CDA pattern].

OR

(i) With 06 (six) years service in the
pay matrix level-7 of 7th CPC
[Pre-revised Pay Band-2 of Rs.
9,200-34,800/- plus Grade Pay of
Rs. 4,600/ in CDA pattern],

AND

liii} Having 03 [three) years experi-
ence in & responsible Senior
position in an Organized service of
the Government of India or equiv-
alent level post or Supervisors

Manager (Legal)

Age:- Not more than 61 years for
engagement on contract. No
upper age-limit for appointment
on Deputation,

Educational Qualifications
Essentials:-

Degree in Law from a recognised
University.

Essential experience:-

At least three years experience in
the field of Law/ Legislative
matters and well versed in Legal
obligations relating to contractu-
al matters and arbitration /
claims.

Officers in a Central Government
Department/ Autonomous Body/
Public Sector Undertaking / 5State
Government Department/ State
Government Public Undertaking:-

(i) Holding analogous post on a
regular basis in the Parent Cadre or
Department in Pay Matrix Level-11
of 7th CPC [Pre-revised Pay Band-3
of Rs.15,600-39,100/- plus Grade
Pay of Rs. 6,600/- in CDA Pattern];

OR
(ii) With 03 (three) yvears regular
service in the Grade rendered after
appointment thereto on a regular
basis in the Pay Matrix level-9 of
7th CPC [Pre-revised Pay Band-3 of
Rs. 15,600-39,100/- plus Grade Pay
of Rs. 5,400/- in CDA pattern].

OR
(iii) With 06 (six) years service in the
pay matrix level-8 of 7th CPC
[Pre-revised Pay Band-2 of
Rs. 9,300-34,800/- plus Grade Pay
of Rs. 4,800/~ in CDA pattern].

AND
{iv) Having 08 [eight) years service
in the grade rendered after
appointment thereto on a regular
basis in Pay Band-2 of Rs. 9,300-
34,800/- with grade pay of
Rs. 4,600/- and above (CDA) or
equivalent in the Parent Cadre or
Department.

upper age-limit for appointment
on Deputation.

Educational Qualifications
Essentials:-

(il Degree of a recognised
University or Institute;

AND having passed
(ii) Intermediate level examina-
tion of Chartered Accountancy;

OR

(iii} Intermediate level examina-
tion of Cost & Works Accountan-
cyi

OR

{iv) SAS Exam of the Indian Audit
and Accounts Service or equiva-

lent Examinations for Civil
Accounts, Defence Accounts
Service etc.

(JEs) of BRO (GREF).
Manager Age:- Not more than 61 years for | Officers in a Central Government
(Finance) engagement on contract. No | Departments/ Autonomous Bodies/

Public 5ector Undertakings / State
Government Departments/ State
Government Public Undertakings
holding/having held:-

(i} Analogous posts on a regular
basis in the Parent Cadre or
Department in the Pay Matrix
Level-11 of 7th CPC [Pre-revised
Pay Band-3 of Rs.15600-39,100/-
plus Grade Pay of Rs. 6,600/~ (CDA
pattern)]

OR

(i) 05 (Five) years regular service in
the Pay Matrix Level-10 of 7th CPC
[Pre-revised Pay Band-3 of
Rs. 15,600-39,100/- plus Grade Pay
of Rs. 5,400/- (CDA pattern)]

OR

(iii) 06 {Six) years regular service in
the Pay Matrix Level-7 of 7th CPC
[Pre-revised Pay Band-2 of
Rs. 9,300-34 800/~ plus Grade Pay
Rs. 4,600/~ (CDA pattern)]
AND

liv) 03 (Three] years experience in
an Accounts Department of the
Government of India/ Autono-
mous Bodies / Public Sector
Undertakings /State Gowvernment
Departments/State  Government
Public Undertakings dealing with
construction or contract works in
or a Commercial Undertakings of
repute.

Assistant

Manager
(HR)

Age:- Not more than 61 years for
engagement on contract. No
upper age-limit for appointment
on Deputation.

Educational Qualifications
Essentials:-

Degree from a recognized
University or Institute,

Desirable:-

Having knowledge of Computer
Applications, Internet, M5 Office
etc. and well versed in the field of
Administration and
Establishment

Officers in a Central Government
Departments/ Autonomous Bodies/
Public Sector Undertakings / State
Government Departments/ State
Government Public Undertakings
holding/having held:-

(i) Analogous post on a regular
basis in Pay Matrix Level-8 of 7th
CPC in the Parent Cadre or Depart-
ment in [Pre-revised PB-2 of
Rs. 9,300-34,800/- plus Grade Pay
of Rs. 4,800/- in CDA pattern];

OR
(i) With 02 (Two) years service in
Pay Matrix Level-7 of 7th CPCin the
Grade rendered after appointment
thereto on a regular basis in [Pre-
revised PB-2 of Rs. 9,300-34,B00/-
with Grade Pay Rs. 4,600/- in CDA
pattern] and above or equivalent
in the Parent Cadre or Department;

OR
(i) With 06 (5ix) years service in
Pay Matrix Level-6 of 7th CPC in
[Pre-revised PB-2 of Rs. 9,300 -
34,800/- plus Grade Pay Rs. 4,200/-
in CDA pattern] and above in or
equivalent in the Parent Cadre or
Department.

AND
{iv) Having experience of handling
Establishment / Administrative
work and possessing knowledge
of Computer Applications,
Internet, M5 Office etc.

Junior Manager
(HR)

Age:- Not more than 61 years for
engagement on contract. No
upper age-limit for appointment
on Deputation.

Educational Qualifications
Essentials:-

Degree from a recognized
University or Institute.

Desirable:-

Having knowledge of Computer
Applications, Internet, MS Office
etc. and well versed in the field of
Administration and
Establishment

Officers in a Central Government
Departments/ Autonomous Bodies/
Public Sector Undertakings / State
Government Departments/ State
Government Public Undertakings
holding/having held:-
(i} Analogous post on a regular
basis in Pay Matrix Level-6 of 7th
CPC in the Parent Cadre or Depart-
ment in [Pre-revised PB-2 of
Rs. 9,300- 34,800/- plus Grade Pay
of Rs, 4,200/- in CDA pattern];

OR
(ii) With 06 (six) years service in Pay
Matrix Level-5 of 7th CPCin the

Continued
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Grade rendered after appointment
thereto on a regular basis in [Pre-
revised PB-1 of Rs. 5,200-20,200/-
with Grade Pay Rs. 2,800 /- in CDA
pattern] and above or equivalent
in the Parent Cadre or Department;
CR
(i} With 10 (Ten) years service in
Pay Matrix Level-4 of 7th CPC in
[Pre-revised PB-1 of Rs. 5200-
20,200/~ with Grade Fay Rs. 2,400/-
in CDA pattern] and above or
equivalent in the Parent Cadre or
Department;
AND

(iw) Having experience of handling
Establishment / Administrative
work and possessing knowledge
of Computer Applications,
Internet, M5 Office etc.

Junior Manager

(Legal)

Age:- Not more than 61 years for
engagement on contract. No
upper age-limit for appointment
on Deputation.

Educational Qualifications
Essentials:-

Law Degree from a recognized
University or Institute.

Desirable:-

Legal related background and
related work experience.

Officers in a Central Government
Departments/ Autonomous Bodies/
Public Sector Undertakings / State
Government Departments/ State
Government Public Undertakings
holding/having held:-

(i} Analogous post on a regular
basis in Pay Matrix Level-6 of 7th
CPC in the Parent Cadre or Depart-
ment in [Pre-revised PB-2 of
Rs. 9,300- 34,800/- plus Grade Pay
of Rs. 4,200/- in CDA pattern];

OR
(i1} With 06 (six) years service in Pay
Matrix Level-5 of 7th CPC in the
Grade rendered after appointment
thereto on a regular basis in [Pre-
revised PB-1 of Rs. 5,200-20,200/-
with Grade Pay Rs. 2,800/- in CDA
pattern] and above ar equivalent
in the Parent Cadre or Department;

OR
{iii} With 10 (ten) years service in
Pay Matrix Level-4 of 7th CPC in
[Pre-revised PB-1 of Rs. 5,200-
20,200/- with Grade Pay Rs. 2,400/-
in CDA pattern] and above or
equivalent in the Parent Cadre or
Department;

AND
liv] Having experience of in the
field of law related to contractual
matters/ arbitration/ legislative
matters/ land acquisition,
Excellent communication/ legal
drafting skills. Good Computer
Knowledge is required.

Junior Manager
(Rajbhasha)

Age:- Not more than 61 years for
engagement on contract. Mo
upper age-limit for appointment
an Deputation,

Educational Qualifications
Essentials:-

Degree from a recognized
University or Institute.

Desirable:-

(i} Rajbhasha- Translation from
English to Hindi and vice-versa /
typing related work

(i)  Having knowledge of
computer applications, internet,
MS office etc. and well versed in
the related field.

Officers in a Central Government
Departments/ Autonomous Bodies/
Public Sector Undertakings / State
Government Departments/ State
Government Public Undertakings
holding/having held:-

(i) Analogous post on a regular
basis in Pay Matrix Level-6 of 7th
CPCin the Parent Cadre or Depart-
ment in [Pre-revised PB-2 of
Rs. 9,.300- 34,800/ plus Grade Pay
of Rs, 4,200/- In CDA pattern|;
COR
(i1} With 06 (six) years service in Pay
Matrix Level-5 of 7th CPC in the
Grade rendered after appointment
thereto on a regular basis in [Pre-
revised PB-1 of Rs. 5,200-20,200/-
with Grade Pay Rs. 2,800/- in CDA
pattern] and above or equivalent
in the Parent Cadre or Department;
OR

(i} With 10 (ten) years service in
Pay Matrix Level-4 of 7th CPC in
[Pre-revised PB-1 of Rs. 5,200-
20,200/~ with Grade Pay Rs. 2,400/-
in COA pattern] and above or

equivalent in the Parent Cadre or

Department;

AND
(iv) Possessing the educational
qualification and experience

prescribed for direct recruit under
column of essential educational
and desirable qualification under
paral.

(2} The initial tenure of engagement on Contract shall be two years, which can be extended/
curtailed further with the approval of the Competent Authority up to the maximum age limit
of 65 years,

{3} The above Posts can also be filled up by Transfer on Deputation basis of Officers presently

serving in the Central Government Ministries/ Departments, Army, Navy, Airforce, Border
Roads Organization (GREF), Autonomous Bodies, Public Sector Undertakings, State Government
Departments and State Government Public Undertakings and who satisfy the eligibility
criteria prescribed above, There shall be no upper age limit for Officers applying for
appointment on Deputation basis.

{4) The initial period of Deputation shall be three (03) years, which can be extended for
another two years, with the approval of the Competent Authority.

(5} The crucial date for determining the eligibility shall be the closing date for receipt of
application.

{6) The Terms & Conditions and pay / remuneration of the Officer(s) selected for appointment
on Deputation / engagement on Contract basis will be governed as per extant Rules of
Government of India/ NHIDCL policy, as amended from time to time.

(7) i) In case of selection on Contract basis, Officers shall be paid remuneration as per details
given below:-

Designation Last Pay drawn |Consolidated| Field Total
of the Post minus Pension plus| Allowance |Allowance | Remuneration
prevalent rate of (Rs. Per (Rs. Per |proposed to be
DA month) month) offered
A B C D
General Manager 48,000 5,800
Dy. General Manager 35,000 3,700
Manager ”‘“;“P'Dbfl_"ﬁg on 31,000 3,200 A+B+C
Assistant Manager 19,000 4,700
Junior Manager 15,000 3,540

(i) Remuneration payable to the Officers of Short Service Commission (SS5COs)
released from the Armed Forces:-

(a) Pay of the SSCOs shall be initially fixed as per their Last Pay Drawn in the Armed Forces
{excluding the Military Service Pay) or pay as per the following table, depending on number
of years of service rendered in the Armed Forces and the post at which they are appointed in
MHIDCL, whichever is higher:-

sk No. of years of Service Post at which Appointed in NHIDCL
No. in the Armed Forces
Manager | Deputy General| General Manager
(Rs.) Manager (Rs.)
(Rs.)
(i) 5 76200
(i} 6 78500
{iii) 7 80900
fiv) 8 83300
v} 9 85800 99800
iwi) 10 88400 102800
Iwii) 11 105200
[wiii) 12 109100
(ix) 13 112400 169000
() 14 115800 174100

(b} 55C0s who were released prior to 01.01.2016 and whose Last pay drawn statement is as
per the 6th CPC, their pay shall be re-fixed by multiplying the total of Last Basic Pay Drawn
(excluding MSP) and Grade Pay by a factor of 2.50, rounded off to the next hundred.

(c) After initial fixation of pay as per sub-para (a) & (b) above, they may be given an Annual
increase of 3% of the Pay drawn on 1st of July every vear, rounded off to the next hundred,
subject to completion of at least 6 months of Contract Service on 1st July.

(d) All other allowances as applicable to other personnel engaged on Direct Contract basis
from time te time shall also be admissible to the 55C0s.

(i) Special Allowance based on Risk and Hardship would also be payable to all category of
personnel viz. Employess on Deputation, Personnel appointed on Direct Contract. This
Allowance shall only be payable to personnel posted outside Delhi, Details are as under:-

Regional Offices:-

sl Designation Assam, Meghalaya, | Arunachal Pradesh, Ladakh

No. Tripura, Uttarakhand, | Nagaland, Mizoram,
Sikkim & A&N Islands Manipur & J & K
{Rs. Per Month) {Rs. Per Month) |(Rs. Per Month)
1 2 3 4

1 |General Manager 9,000 18,000 36,000

2 |Dy. General Manager 8,000 16,000 32,000

3 |Manager 6,000 12,000 24,000
4 |Below Manager E:GDD 1 U,Dﬂﬁ- Eﬁ',ﬁﬁﬂ

Note: The remuneration will be subject to changes in prevailing rate of DA.
(8) An Annual increase of 5% of the pay drawn in NHIDCL on 1st July rounded off to next
hundred Rupees shall be granted to the Officers engaged on Contract basis (other than
55C0s) on completion of at least 6 months of Contract service on 1st July.
(9} In the case of Serving Officers, their application should be forwarded through proper
channel by the parent Office/ Organization, along with the following documents:-

(i} No Objection Certificate of parent Department / Ministry for the appointment of the

applicant to the post applied for. Contintiod
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(i} Vigilance Clearance, Integrity Certificate and details of penalties imposed, if any,
during the last 10 years on the Officer. This should be duly certified by the Authorised
Officer i.e. Head of Office,

{iii) Certified copies of the ACRs/APARs of the applicant for the last five years,

(10) In the case of retired Officers who are applying for the post on Contract basis, Pension
Payment Orders (PPO) and self-attested copies of ACRs/APARs for the last five years should
be enclosed alongwith the Application failing which his/her Application shall not be
entertained. For retired Officers from the Armed Forces, ACRs/ APARs shall be sought by
NHIDCL from the concerned HO.

(11} In case of released/ about to be released 55C0s, who are applying for the post on
Contract basis, Last Pay Certificate (LPC) should be enclosed along with the application,
ACRs/ APARs shall be sought from the concerned HQ by NHIDCL.

(12) Applications of the Candidates who were given offer of engagement/appointment on

Contract/ Deputation during the last two years but did not join, shall not be considered.

(13) Applications of those Officers who have left NHIDCL at their own volition since last two
years shall not be considered.

(14) In case the applicant is already working in NHIDCL on Deputation/ Contract basis and
otherwise eligible, they will be considered only if they have rendered minimum one year's
service in NHIDCL.

(15) The candidate(s) selected for the post on Deputation basis shall not be allowed to be
repatriated within a period of 02 years from the date of their appointment in NHIDCL.

(16) Candidates who are willing to be considered for more than 01 post, should submit
separate Application for each post,

(17) Incomplete applications or those received after the last date for submission of
application shall be summarily rejected. Those candidates, who had applied earlier for
the above mentioned post but were not called for interview, need not apply again,

(18) If a large number of applications are received, only those candidates who are short
listed on the basis of qualifications, experience, tenure and level of service in the relevant
field shall be considered for selection.

(19) The posts carry all India service liability. Therefore, only those who are willing to serve
anywhere in India especially in the North Eastern Region, Leh/ Ladakh/J&K, A & N Islands
should apply.

(20) The Advertisement can be withdrawn at any time at the discretion of the Competent
Authority without assigning any reasons there for.

(21) Eligible Candidate(s) who are willing may submit their application(s) in the prescribed
Proforma at Annexure“A” through proper channel along with a photograph, addressed to
Director (A&F), National Highways & Infrastructure Development Corporation Limited,
3rd Floor, PTI Building, 4-Parliament Street, New Delhi - 110001 latest by 31.05.2021

(Monday) up to 18.00 hrs.

{S.Ramakrishnan)
Dy. General Manager (HR}

Sl No, 1. 2 3. 4, 5.
a. Name of Organization
b, Post held
. Period of Tenure with dates From

{in dd/mm/yyyy format) To

d. Whether worked/working on Permanent /Regular or
Adhoc/Tempaorary/Quasi Permanent or on Deputation
or on Contract basis

e. If worked on Deputation basis, please indicate the
post and pay scale held on reqular / substantive
basis in the parent department, without NFU/MNFSG/
MACP/ACP

f. Brief description of duties

g.Scale of Pay and Basic Pay (In case the Pay Scale
under CDA pattern has been revised after the 6th CPC
recommendations, please clearly indicate the Pay
Band and the Grade Pay)

h.Whether Scale of Pay on CDA or IDA pattern or any

other DA pattern. Please specify

Annexure-A
—
Affix
APPLICATION FOR THE POST OF Photograph
1. Mode of recruitment, viz. Deputation/ Signature

Direct Contract (Please specify wherever
applicable)

2. Mame of the Candidate (in Block letters)
(with rank in case of officers from Indian
Army, Navy, Airforce)

Father's/Husband’s Name

(a) Date of Birth in Christian era
(in dd/mm/yyyy format)

(b) Age as on last date for receipt of
Application

5. Date of retirement / release from Parent
Department

Permanent Address (with PIN code)

7. Address for Correspondence (with PIN
code) :

B. F-mail Address, Phone Number (Office,
Residence and Maobile) :

9. Category (Gen/SC/ST/OBC/OTHERS)

10. Educational Qualification (attach a separate sheet duly attested by you if the space is

insufficient).
5| No.| Exam Year Subjects Mameof | Board/ |Percentage of marks
Passed offered Institute | University obtained

11. Details of experience (in chronological order). Enclose a separate sheet, duly authenticated
by your signatures, if the space below is insufficient.

12. Whether Educational and other gualifi-
cations required for the post are
satisfied. (If any qualification has been
treated as equivalent to the one
prescribed in the Rules, state the
authority for the same)

Qualification/ Experience
required for the post

Qualifications/Experience
possessed by the officer

Essential Educational
Qualification:

Desirable Educational
Qualification:

Essential Experience:

Desirable Experience:

13. Please state clearly whether in the light
of entries made by you above, you meet :
the requirements of the post

14. Mature of present employment (i.e.
Permanent / Regular / S5C0 or Ad-hoc/
Temporary/ Quasi-Permanent or on
Deputation or on Contract basis)

15. In case the present employment is held
on Deputation / on Contract basis,
please state
{a) The date/ period of appeintment on

Deputation / on Contract basis
(b) Mame and address of the Parent
Organization te which you belong

[c) Whether the Parent Department is
(Please indicate the name against
the relevant column)

i Central Government
ii State Government

ili Central / State Government Public Sector Undertaking :
iv Central / State University

v Central/State Autonomous Body
vi Others, please specify

(d} Name of the Post and Pay Scale with
DA pattern held by you on regular /
substantive basis in the Parent
Department.

16. Additional details about present employment.
Please state whether working under (indicate the name and address of the organization
against the relevant column)

a. Central Government
b. State Government

¢. Central / State Government Public Sector Undertaking :

d. Central / State University
e. Central/State Autonomous Bady
f. Others, please specify

17. alWhetherthe present Pay Scale in your
parent department has been granted
under Modified Assured Career Progression

Scheme  (MACP), Assured Career
Progression Scheme, Time Scale,
Persanal Upgradation, Financial Yes / NO

upgradation, In-situ Up gradation, Non
functional Upgradation, Non-functional
Grade, Adhoc-promotion or any other
similar scheme of your parent
Department.

[b) If yes, please specify the substantive
post with pay scale held by you in your
Parent Department.

18, If working or belonging to the Public
Sector Undertaking, please indicate the
Grade in which you are working along
with the pay scale (Whether E-1, E-2,
E-3,E-4, E-5, E-5, E-7, E-8, or E-9, etc.),

Continued on page 12
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ALIMCO

ARTIFICIAL LIMBS MANUFACTURING CORPORATION OF INDIA
(A GOVERNMENT OF INDIA UNDERTAKING 'MINIRATNA' COMPANY) « MINISTRY OF SOCIAL JUSTICE & EMPOWERMENT
G.T. ROAD, KANPUR- 209 217 (U.P.), TOLL FREE NO. 18001805129

@

150 9001 (2015

Reference No.:- AD 3F 01/May-2021
Artificial Limbs Manufacturing Corporation of India (ALIMCO), a CPSU working under Department of Empowerment of Persons with
Disabilities, Ministry of Social Justice and Empowerment, Govt. of India invites applications for filling up the following positions on Direct

Recruitment basis at ALIMCO HQ at Kanpur:-

Date: 15.05.2021

S. | Post Post Grade/| Pay |Grossmonthly | ypperage | No.of | Category | Exp. |lnitial place
No| Code Group | Scale fixed salary limit | Vacancy (Yrs) | of posting
(Rs.) as on As on
31.05.21 31.05.21
1. | HR-1| Company Secretary | E-3 | 60000- | 101640/ 43 Yrs 01 UR 10 Kanpur
180000/

For detailed information regarding eligibility and other requirements, interested candidates may visit ALIMCO website www.alimco.in.
The eligible candidates may forward their application in the prescribed format to Manager (P&A), ALIMCO, G.T. Road, Naramau

Kanpur-209217 (UP).

You shall keep in touch with our website for further information in the matter in future. Kindly note that no separate communication will be

Last date of receipt of application in the Corporation is 14.06.2021

sent by the Corporation in this regard EN 7/22 Manager (P&A)
Continued from page 11
19. Total emoluments per month drawn 7¢y Western Coalfields Limited
(Please indicate the detailed break-up 6 (A subsidiary of Coal India Limited)
and also enclose a self-attested copy of y | Boted® (A Government of India Undertaking)
the latest pay slip). Regd. Office : 'Coal Estate’, Civil Lines, Nagpur — 440 001.
20, Additional information, if any, which o Lo WANTED
you would like to mention in support of Applications are invited from Indian Mationals for
your suitability for the post 1. Post & Grade - S5taff Nurse (Trainee) T&S Grade "C’
[Enclose a separate sheet s | 2.Pay-Rs. 31852 .56 (Basic) + Allowances (as perwage agreement — X)
authenticated by your signatures, if the 3. Number of Posts-
space is insufficient]. Unreserved EWS OBC{NCL) sSC ST
21.  Whether applied for the similar post in 24y 05 15 08 04
NHIDCL in the last two years. If so, Note - Reservation to PWD candidates and Ex-Servicemen
please indicate the post applied for, candidates will be given as per Gowvt. of India rules & Provision.
date of Advertisement and date of 4. Minimum qualification - 10+2 Pass & 'A’ Grade Nursing Diploma or
interview, if any. Certificate (3 year course) from a recognized Institute approved by the
22, Details of earlier service in NHIDCL, if any Govemment. . .
5. Age and date of birth - Minimum age should not be less than 18
- : - years and upper age should not be more than 30 years for Genearal &
Sl. No.| Name of Mature of Tenure/period with Scale Place(s) f\!ature of EWS, 33 years for OBC {NCL], a5 years for SC/ST candidates, as on
post employment datesin dd/mmdyyyy | of pay of duties/work(s) 13.05.2021, start date for submission of application. Relaxation in
(Deputation/Contract) format posting handled upper age to candidates belonging to PWD / Ex-Servicemen will be
From To given as per Govt. of India rules and provision.
6. How to apply — candidates fulfilling above norms should visit,
Company website : www.westerncoal.in under the link, "Recruitment”
in caption “Employment notification for the post of Staff Nurse(Trainee)
Date: Signature: T&S Grade C" which can be viewed in the website from 12.05.2021.
Place: Narme: Candidates are advised to go through the notification carefully and
) ' assess his/her eligibility as per the notification. The eligible candidates
DECLARATION are required to submit application in the prescribed proforma via email

| have carefully gone through the vacancy circular / advertisement and | am well aware that the Application
Form / Curriculum Vitae duly supported by documents submitted by me will also be assessed by the Selection

Committee at the time of selection for the post.

| also hereby solemnly declare and undertake that all information furnished by me is true, correct and
complete to the best of my knowledge and belief. | undertake that, if at any stage of selection or even after
selection, any of the information furnished by me is found to be false, incorrect or misleading, then my
candidature / appointment / services shall stand cancelled / terminated without assigning any reasons there for.

| am willing to serve anywhere in the North East Region i.e anywhere in the States of Arunachal Pradesh,
Assam, Manipur, Meghalaya, Mizoram, Magaland, Sikkim, Tripura, and in the Union Territory of J&K, Ladakh

and Andaman & Nicobar Islands.

Date:
Place:

to recruitmentir.wcl@coalindia.in along with requisite documents as
providedin the detailed notification.

Applications can be submitted from 13.05.2021, 10:00 am to
27.05.2021, 05.00 pm via email to recruitmentir.wcl@coalindia.in,

Signature:_

Mame:

Management reserves the right to modify the number of
vacancies or any other conditions as per requirement of the
company.

EN 7/24

(i) Certificate that Sh.

holds a permanent post of
since

CERTIFICATE BY THE EMPLOYER, if applying on Deputation basis

(i) The integrity of Sh.
(iii} He has submitted his application to this office on
(iv) The Pay Scale/ Pay Band + Grade Pay of the post held b

is beyond doubt.

y the officer in his parent Department (without

MFU/NFSG/ACP/MACP/TS/Personal upgradation etc) is as under:-

(v) This office has No Objection in case the application of Sh,
to the post of

Sh.

{vi) The information given by Sh.

with reference to his/her service records and found correct.

(vii) Mo Vigilance or Disciplinary case is pending or contemplated against the official concerned during last

10 years.

{viii) Up-to date ACR/APAR dossier of the concerned official for the last five years are enclosed herewith,

Date:
Place:

"ENTM19

in the Q/o

is considered for appointment
on Deputation in NHIDCL. Further, it is certified that
shall be relieved immediately in case of his/her selection in NHIDCL.

in the application proforma has been verified

Signature
Head of Office/Department

from a

17

Comarnd Asgond B
B 0 By - Waswie

EN 7115

@@ Odisha Maritime

Academy

Join Merchant Navy

(July-Dec. 2021)
General Purpose Rating Course
(July- Dec. 2021)

VB e | 0
| Aressans an man

Pass with aggregate 40% marks in 10th standard
recognized board with Science,
Mathematics & English minimum 40% marks in
English language either 10th or 12th standard, Age
to 25 Years. Details see our website
www.odishamaritime.com, last date of receipt
of application is 20th May, 2021.

Principal I/C
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Sainik School Jhansi (Uttar Pradesh)
(A Residential School run by Sainik Schools Society
Ministry of Defence, New Delhi)

Vill- Shankargarh, Post- Bhagwantpura
Dist-Jhansi (UP)-284127
Email - sainikschooljhansi@gmail.com. Website - ssjhansi.co.in
Vacancy Motice
1. The Sainik School Jhansi has notified the vacancies of 01

Accountant (Regular), 01 Female PEM/PTI-cum-Matron
(Contractual), 01 General Employee, Female (Aayah)
(Contractual), 01 Counselor (Contractual).

2. Details regarding age, reservation, criteria, essential

qualifications, desirable qualifications, application fee, pay scale and
allowances, procedure to apply, nature of the selection tests etc. are
available on Recruitment Tab of school's website.
3. Duly filled application forms in given format along with all
necessary self attested documents must reach this office latest by
1700 hrs on 18 Jun 2021. Applicationsireceived after due date will
not be entertained. School will be not responsible for any postal
delay.
Important:- In future, all information regarding firm date/schedule of
recruitment process, etc will be nofified on school website
"www.ssjhansi.co.in". For latest update, candidates are advised to
visit school website regularly.

Principal

EN 7/10 Sainik School Jhansi

RECRUITMENT OF MTS (MULTI TASKING STAFF)

POST IN HQ RECRUITING ZONE
No.148, Field Marshal K.M. Cariappa Road, Bangalore - 560025.

Applications are invited for direct recruitment from Indian Nationals for the under mentioned post at
Recruiting Office (Headgquarters), HQ Recruiting Zone, Mo.148, Field Marshal K.M. Cariappa Road,
Bangalore - 560 025.

Muiti Tasking Staff
{Erstwhile Group D

Head Messenger/
Jamadar/ Messenger
Peon, Jamadar,Peon/

Messenger Head

Searcher,Searcher/

Searcher, Searcher

No of

Name of Post Vacancies

* . Qualification/
PB-1 Between 18 to 25 Years. | Essential:
Rs.5200- | (Relaxation for Government
20200 | Servants upto 35 years as per
Plus Grade | instructions or orders issued
Pay by the Central Government
Rs.1800/- | fromtime to time.
(Note 1: The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closing
date)

(Reserved)
(Scheduled
Caste)

(a) Matriculation or
Equivalent from a
Recognized University/
Board.

Desirable:

Posts of the
Gestener/Roneo
Operator, Daftry,

(b) Conversant with the
duties of the respective
trades with one year's

Head Female experience in the trade.

Advertisement for the Post of Member
(Finance) in the Digital Communications
Commission (Erstwhile Telecom Commission)
Department of Telecommunications

Ministry of Communications

Applications are invited from the officers of Central Government/
State Governments/Union Termritories or Semi Government or
Statutory Bodies or Public Sector Underakings or Autonomous
Bodies or Recognized Research Institutions or Universities for one
(1) post of Member (Finance) in the Digital Communications
Commission under Department of Telecommunications carrying
pay and allowances equivalent to that of Secretary to the
Government of India. Member (Finance) is also an ex-officio
Secretary to the Government of India. The appointment will be
made in accordance with the Ministry of Communications,
Department of Telecommunications, Telecom Commission Member
(Finance) Recruitment Rules, 2016. The eligibility conditions,
requisite qualifications and experience and the format of application
can be downloaded from Department of Telecommunications

website www.dot.gov.in under the vacancies tab.
2. Applications in the prescribed proforma along with vigilance
clearance, integrity certificate, statement showing major/minor
penalty imposed during last 10 years and complete ACRIAPAR
dossiers may be forwarded through the respective Cadre
Controlling Authorities so as to reach the undersigned within 60
days from the date of publication of this advertisement in

Employment News.

(Arvind Kumar Jha)
Under Secretary to the Govt. of India
Department of Telecommunications
Room Mo. 417, Sanchar Bhawan
20- Ashoka Road, New Delhi-110001
Tel. No 2303 6210

davp 06201/11/0002/2122 EN 7/32

Vacancy Circular
F. No. 06 (06)/2021-ABCD
Government of India

Ministry of Electronics and
Information Technology

Electronics Niketen

6-CGO Complex, New Dselhi -110003
Subject:- Inviting application for filling up the post of Director
General, Centre for Development of Advanced Computing
(C-DAC), an Autonomous Society under Meity.
Ministry of Electronics and Information Technology (MeitY)
proposes to fill up the post of Director General, Centre for
Development of Advanced Computing (C-DAC), an Autonomous
Society under MeitY, in the pay scale of Level-15 of the Pay Matrix
(Rs. 1,862,200/~ -Rs. 2,24 100/-) through Direct Recruitment/
Absorption//Deputation (including short term contract) modes. Last
date for receipt of application would be the day falling after 45
days from the date of publication of the advertisement in the
Employment News.
2. Further, details and application form can be obtained from
websites of Meity (www.meity.gov.in). C-DAC (www.cdac.in):
DoPT (www.persmin.gov.in) and Mational Career Service Portal
(www.ncs.gov.in).

davp 08101/11/0008/2122 EN 7/33

Application be sent on plain paper as per following Proforma

SENEEE b o Ry

w

and belief. | also understand that in case of any documents/ certificate or information found to be
false and incomect my candidature/ appointment may be terminated at any stage without any notice.

Date :

FORMAT OF APPLICATION

Employment Notice No :
Name of Post :
Registration No and Name of Employment Exchange :
Full Name of Candidate (In Block Capital Letters) :
Father's Name :
Date of Birth :
Caste : Religion
Age as on date of submission of application :
Home Address with PIN Code :

. Present Address :

. Educational Qualification (Enclose copy of Mark Sheet duly self attested) :

. List of documents attached duly self attested.

. Nationality :

. Medical fitness certificate duly signed by qualified govt medical officer, staking present medical
fitness to undertake driving of vehicles to be enclosed with application.

DECLARATION
| hereby certify that all particulars mentioned above are correct and true to the best of my knowledge

Affix
latest
passport
size Photo

(Enclose copy of caste certificate)
Years Months Days

—
L]

- b
2 b —

-
F=9

(Signature of applicant)

1)
2)

3)
4)

3)

8)
9)

10)

1

12)

13)

Instructions
Last date of receipt of application will be taken for calculation of age.
Please attach self attested photocopies of education certificates, proof of age, character certificate,
caste certificate and two passport size colour photographs.
Selected candidates will have All India Service Liability and subject to Army Act for discipline purposes.
To reduce the number of candidates for written examinations, screening of applications will be carried
out on the basis of percentage of marks obtained in the examination for essential qualifications i.e
matriculation/equivalent board based on the number of applications received by the screening board
of officers. Only those candidates whose applications are found correct and complete in all respects
will be called for further tests.
Physical and Trade test are qualifying in nature. Only candidates qualified in Physical and Trade test
will be considered for final merit. Final merit will be based on marks scored in written exam and final
selection will be subject to candidates found medically fit.
Recruitment process can be cancelled/ postponed/ terminated without any prior notice/assigning
any reason at any stage.
The application should reach to HQ Recruiting Zone, No.148, Field Marshal K.M. Cariappa Road,
Bangalore - 560 025 within 21 days from the date of publication of advertisement (including date of
publication of advertisement).
Applications received after the due date will not be entertained.
Dates of examinations will be intimated to the eligible candidates later on. All tests and interview
will be carried out at HQ Recruiting Zone, Bangalore.
Candidates appearing for written test / and skill test will travel on their own expenses. No TA/ DA will
be admissible for the interview / written tests to the post and candidate will be required to make
their own arrangements for boarding and lodging during the conduct of various test/ interview
) Persons working in Central/ State Gowvt/ PSU must apply through proper channel along with the
certificate from their establishment that no disciplinary action is contemplated !/ pending against
them and that they have no objection in releasing them in case of selection.
The prescribed qualifications are the minimum requirement and enhanced qualification does not
entitle the candidate to be called for test/ interview.
The applications are to be filled by the candidates in English only. Application should be submitted
strictly in the prescribed format (typewritten with latest passport size photographs) along with attested
copies of all concerned documents.

14) Age relaxation for SC/ST/OBC applicable is not applicable against unreserved post.
DIPR/DDU Adveetnd 1 561302 1-22

EN 7/4

National Water Development Agency
(Ministry of Jal Shakti, Govt. of India)
Department of Water Resource, RD & GR
18-20, Community Centre, Saket, New Delhi-110017

Vacancy Circular

It is proposed to fill up one post of Deputy Director (Hydrology) in Level-11 of Pay Matrix (Rs.67700-
208700/-) in the National Water Development Agency on promotion/deputation (Including Short Term
Contract). There is no eligible officer in the feeder cadre for promotion, therefore, the post will be filled up
by deputation only. The detailed advertisement may be downloaded from NWDA website
http./lwww.nwda.gov.in. The closing date for submission of application shall be 45 days from the
date of publication of this advertisement in "Employment News".

EN 7/13

(Rajesh Kumar)
Dy. Director (Admn.)
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ANNEXURE-I
F.No A-12025/2/2021/(Estt.)(Hqrs)/E. 18734
Government of India
Ministry of Fisheries, Animal Husbandry and Dairying

Department of Animal Husbandry
and Dairying

Krishi Bhawan, New Delhi-110001
IMPORTANT NOTICE
Department of Animal Husbandry and Dairying extends the last
date for receipt of applications through proper channel for the post
of Director, CCZ2 National Institute of Animal Health in PB-4
Rs. 37,400-67,000 + Grads Pay Rs.10,000/- revised to Level-14 of
the Pay Matrix (Rs. 1,44, 200 - Rs. 2,15,200) for 30 days (THIRTY
DAYS) from the date of publication of this MNotice in the
Employment News. The said vacancy was earlier published in
the Employment News 13-19 March, 2021 for which the last
date of receipt of applications was 27.04.2021.

2. For eligibility criteria, i.e. educational qualification, experience,
bio-data proforma etc., the applicants are advised to refer to the

official website of this Department i.e. http:/fdahd.nic.in.
(Madhusudanan VK)
Under Secretary to the Government of India
Tele : 23382779

EN 7/26 Email id : clL.gautam74@gov.in

Teia et T fana= favafaemea
Rajiv Gandhi National Aviation

University
AW fauE UAeE, YR TN & d8d UF Soid (avaidaned

(A Central University under Ministry of Civil Aviation
Govt. of India)
2013 § HOE & U Afaftay gr wenfud
Established by an Act of Parliament in 2013
Advt No. RGNAU/5156/1/ADMIN/152 28 April 2021

Employment Notification

Advertisements for appointment to the post of Vice
Chancellor and Finance Officer in Rajiv Gandhi National
Aviation University, Fursatganj, Amethi, Uttar Pradesh
Applications in the prescribed format complete in all respects
should be sent by Registered/Speed post to "Rajiv Gandhi
Mational Aviation University (RGNAU), Fursatganj, Amethi,
Uttar Pradesh-229302". The applications along with prescribed
fee, self-attested photocopies of all educational certificates and
experience certificates must reach the University latest by 1700

hrs. an 28 May 2021.
2. The details of the above posts, with regard to the age limit,
essential qualification and experience eic. along with prescribed
format for application, are available in the website of Rajiv Gandhi
Mational Aviation University (www.rgnau.ac.in). Corrigendum, if
any, shall be published only on RGNAL website. Please refer to the
website from time to time.
Vice Chancellor
Rajiv Gandhi National Aviation University
davp 03110/11/0001/2122 EN 7/27

%. NATIONAL JUDICIAL ACADEMY

~g~mw= Bhadbhada Road, P.O. Suraj Nagar, Bhopal — 462 044 (M.P.)
Website : www.nja.nic.in, EPABX : 0755-2432500
NJA/Adm./Rect/2021/01 Dated : 21.04.2021

EMPLOYMENT NOTICE

The National Judicial Academy invites applications to fillup positions as
follow :

S.
N.

No. of
Vacancies

Qualifications and
Experience

Name of Post | Pay Scale

(inRs.)

Rs. 44,900-
1,42,400

1. | Assistant o1
Accounts

Officer

Graduate Degree in Commerce or Business
management preferable with specialization in
Finance Management or have passed ICWA/
CA examination or passed SAS/Jr. Accounts
Officers examination or evaluation examination
conducted by any organized Accounts
department of Government.

Exp. : Atleast 3 years experience in any Central/
State Govt. or any autonomous organization in
Accounts. Those desirous appointing on
Deputation should have served in the regular
services in the scale below the scale of post
for at least two years.

2. | Assistant
Accountant

Rs. 25,500-
81,100

01 Graduate in Commerce/Accountancy.

Experience : At least five years service with
experience in e-governance and Accounts
system, out of which three years service should

be in the next below grade.

o ITI certificate course in Electrician trade with
not less than 60% marks and should possesses
domestic and industrial license issued by State
Licensing Authority. Atleast two years
experience in similar nature of service.

Desirable experience : In operation and
maintenance of 33 KV sub station. One year
trade apprenticeship training in any industry
and National Apprenticeship Certificate issued

by National Council for Vocational Training.

3. | Electrician Rs. 19,900-

63,200

Applications, complete in all respect, should be received by NJA (in person/by
post/by courier) in a sealed cover addressed to “The Registrar
(Administration), National Judicial Academy, Bhadbhada Road, Suraj
Nagar P.O., Bhopal-462044” latest by 15.06.2021. Application form and
other terms and conditions are available in Academy website www.nja.nic.in.
M.P. Madhyam/100665/2021 REGISTRAR (ADMINISTRATION)

EN 7/6

Now Available Print Version & eBook Version

(i
r.J’

£
&

A COMPREHENSIVE DIGEST OF INDIA'S STATES, UNION TERRITORIES &
GOVERNMENT OF INDIA'S MINISTRIES, DEPARTMENTS AND
POLICIES, PROGRAMMES & ACHIEVEMENTS

Price : Print Version ¥ 300/- eBook Version ¥ 225/-

Can be purchased from Publications Division's website
www. publicationsdivision.nic.in

Also available e-version on Amazon and Google Play

The book is available on Sales Qutlet
of Publications Division and other selected Book shops

&3

Forplecing orters, plesse contect. Py blications Division
il besines o ) Ministry of Information & Broadcasting
To buy oniine visit: Smdm?h::. :‘:;ﬁumﬂx

www.bharatkosh.govin  Lodhi Read Mew Dehi-110003

Foce 15 0 Tmeniar BOPD Indin

A

- GOA SHIPYARD LIMITED

gy Ship Builders, Ship Repairers & Engineers
(A Government of India Undertaking-Ministry of Defence)
@ (150 9001:2015, 14001:2015, 45001:2018 Certified Company)
Py o Vaddem, Vasco-Da-Gama Goa : 403802
CIN No. UB3032GA1967GOI000077 Advt. 0212021

Unmatchable Track Record of Execution & Delivery
GS5L is a Schedule 'B' Mini Ratna Category | Company and is engaged in designing and building Ships for
Indian Mavy and Indian Coast Guard. GSLinvites online applications for the post as listed below. Applications
are invited from Indian Nationals only for the following post in the Industrial Dearmess Allowance (IDA) Pay
scale. Eligible & Interested candidates are required to apply online through our website www.goashipyard.in

Direct Recruitment

Upper age limit as on
31.03.2021 (in years) (Revised)

UR - 01 UR - 52 100000 - 3% - 260000 (E-7)

For detailed advertisement such as general conditions for applying, qualifications, experience, age limit,
application format etc. please visit the career page of our website www.goashipyard.in. The applicants may
apply online from 10.00 hrs on 30.04.2021 till 17.00 hrs on 31.05.2021. Guidelines for applying online will be
detailed out on the website. The candidates after successfully submitting applications through online
application system are required to retain a print out of their application for future use. Candidates should post
the Demand Draft (Wherever applicable) to Goa Shipyard Limited so as to reach us on or before 10.06.2021.
In the event of finding difficulty to apply online please contact us through email i.e.
recruitment@goashipyard.com.
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Sr. Pay scales (In T) & Grade
No.

1 | General Manager - (Projects) 1

Name of the post Uacancyf! Reservation

DISCLAIMER

The views expressed by the authors in the articles published in the Employment News are
their own. They do not necessarily reflect the views of the government or the organisations
they work for. The contents of the advertisements published in the Employment News belong
to the organisation or their representatives. The Employment News is in no way responsible

for any liability arising out of the contents/text of these advertisements.
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ENTREPRENEURSHIP DEVELOPMENT AND ....

among ongoing plan programmes and stakeholders for sustainable livestock
development.

3. Promoting initiatives for conservation and genetic upgradation of indigenous breeds
of livestock (except bovines which are being covered under another scheme of the

Ministry) in collaboration.
4. Promoting innovative pilot projects and mainstreaming of successiul pilots relating
to livestock sector.
5. Providing infrastructure and linkage for marketing, processing and value addition,
as forward linkage for the farmer's enterprises.

6. Encouraging community participation on sustainable practices related to animal
husbandry, involvement of community in breed conservation and creation of

resource map for the states.
Components that can be financed and Ceiling of Subsidy are given below:

5. |Component Ceiling of Subsidy

Mo.

2. |Commercial Units: At 25% level subsidy -subsidy ceiling Rs. 1,50,000/-
Rearing of male per 25 calves (at the rate of Zoo calves at one
Buffalo calves, more | location. Rs.6,000/-per calf). It would be implemented
than 25 calves upto | by the NABARD. The beneficiary will have to avail
200 calves at one bank loan to a tune of minimum 50% of project cost
location. minus subsidy and prescribed beneficiary share.

3. |Industrial Rearing Al 25% level subsidy -subsidy ceiling Rs. 6,235,000/~ per

Units: more than 200
calves upto 2000
Buffalo calves at one
location.

200 calves (at the rate of Rs.3,125/-per calf). It would be
implemented by the APEDA and subsidy would be chann-
elized through NABARD. The beneficiary will have to
avail bank loan to a tune of minimum 30% of project
cost minus subsidy and prescribed beneficiary share.

Sub-Component - Construction of Storage Facility for Feed and Fodder

5. |Component Ceiling of Subsidy

MNo.

1. |Storage Structure for Feed / At 25% level Subsidy - subsidy ceiling
Fodder (Min 1000 ACU) Rs. 125 lakhs

2. |Equipment for handling Feed/ At 25% level Subéidy - subsidy ceiling
Fodder Rs. 25 lakhs

hour. Disease Investigation Lab (DIL)

5. |Component Ceiling of Subsidy

No.

1. |Breeding Farms for Birds of alternate | At 25% level subsidy- subsidy ceiling
species like turkey, ducks, Japanese Rs. 7.50 lakh varies depending on
quails, guinea fowl and geese. the species and unit size.

2. | Central Grower Units (CGU) -upto At 25% level subsidy- subsidy ceiling
16000 layer chicks per batch. Rs. 10 lakh for a unit of 16000 layer

chicks per batch (three batches a year)
Minimum unit size - 16000 layer chicks
per batch.

3. |Hybrid Layer (chicken) Units - upto | At 25% level subsidy- subsidy ceiling
20000 layers. Rs. 2 lakh for 2000 layer unit -varies

with size. Minimum unit size - 2000
layer.

4. | Hybrid Broiler {chicken) Units - upto Af 25% level subsidy- subsidy ceiling
20000 birds. Can be weekly, fort- Rs. .56 lakh for a batch of 1000
nightly, monthly, all-in all-out batches. | Broilers - Varies with size. Minimum
Bird strength at any point of time unit size - 1000 Broilers.
should not exceed 20000 birds

5. |Rearing of Poultry like low-input At 25% level subsidy- subsidy ceiling
technology variety of chicken and Rs. & lakh vanies with the species
other alternative species like turkey, and unit size.
ducks, Japanese quails, guinea fowl
and geese.

6. |Feed Mixing Units (FMU) - 1.0 ton per | At 25% level subsidy-subsidy ceiling

Rs. 4 lakh.

Sub-component- Integrated Development of Small Ruminants and Rabbits

(IDSRR) EDEG

Source: Department of Animal Husbandry and Dairying, Ministry of Animal Husbandry,
Dairying and Fisheries, Government of India vide their letter no. 99- 6/2018/NLM/AdDmM.
dated 26th April 2019.
Eligible Beneficiaries

i

Farmers, Individual Entrepreneurs and Groups of Unorganized and Organized
sector. Group of Organized sector, includes self-help groups on behalf of their
members, Dairy Cooperative societies, Milk unions on behalf of their members, milk
federation, Panchayati Raj Institutions (PRIs) efc. are eligible under the scheme.
Anapplicant will be eligible to avail assistance for all components under the scheme
but only once for each component.

IMore than one member of a family can be assisted under the scheme provided they
set up separate units with separate infrastructure at different locations. The distance
between the boundaries of two such farms should be at least 500m.

Financial institutions eligible for re-finance under the scheme

B e

5.

Commercial Banks

Regional, Rural and Urban Banks

Siate Cooperative Banks

Siate Cooperative Agriculture and Rural Development Banks: and
Such other institutions, which are eligible for refinance from NABARD

(The author is a Teaching Associate, Department of Animal Nutrition, Post
Graduate Institute of Veterinary Education & Research, Rajasthan University of

Veterinary

and Animal Science, Jaipur, Rajasthan, India, e-mail:

rajeshkumarmahladé@gmail.com)

Views expressed are personal

Image Courtesy . Google

Farms with 15 females +
5 males

5. | Component Ceiling of Subsidy
No.
1. | Commercial Units of 10 At 25% level subsidy- subsidy ceiling Rs.12,500/-
eweldoes + 1 ram/buck Minimum unit size 10 ewe/does + 1 ram/buck.
{Maximum 4 units.)
2. Breeding farms with 100 | At 25% level subsidy- subsidy ceiling
ewe/does + 5 ram/bucks Rs.2 50,000/-. Minimum and Maximum unit size
100 ewe/does + 5 ram / bucks.
3. | Commercial rabbit -Angora | At 25% level subsidy- subsidy ceiling Rs. 75,000/-.
units with 15 females + Minimum and Maximum unit size 15 females +
5 males 5 males.
4. Rabbit - Angora breeding | At 25% level subsidy- subsidy ceiling

Rs. 75,000/~ Minimum and Maximum unit size
15 females + 5 males.

Sub-component - Pig Development-EDEG

In continuation of the office recruitment notice Mo, DAVP

AT ATTEAT

Indian Air Force

DIRECT RECRUITMENT OF GROUP 'C”
CIVILIAN POSTS IN IAF

CORRIGENDUM
10801/11/0020/2021

published in the Employment News dated 3 - 9 Apr 2021 regarding filling up of Gp 'C'

Civilian posts in IAF on Direct Recruitment basis, the last date of submission of

application by the eligible candidate is hereby extended by 45 days only for the

purpose of submission of application by the eligible candidate. There is no

change in crucial date for determining age limit which will remain same as given in

advertisement in the Employment News dated 3 - 9 Apr 2021.

facility for chilling

Sub-component -Salvaging of Male Buffalo Calves-EDEG

of male
Buffalo calves upto
25 calves.

S. |Component Ceiling of Subsidy
No.
1. |Mini Units: Rearing At 25% level subsidy - subsidy ceiling Rs.6,250/- per

calf. It would be implemented by the NABARD. The
beneficiary will have to avail bank loan to a tune of
minimum 50% of project cost minus subsidy and
prescribed beneficiaries share.
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0.
1. Commercial rearing units | At 25% level subsidy- subsidy ceiling Rs. 25,000/-
(3 sows + 1 Boar) Minimum unit size 3 sows + 1 Boar. (Maximum Eﬂ]plﬂjﬂlﬂﬂt News
4 units.)
2. | Pig Breeding Farms At 25% level subsidy -subsidy ceiling Ambrish B. Kishore Employment News
(20 sows + 4 Boars) Rs.2.00,000/-. Minimum and Maximum unit size General Manager (I/C) & Senior Editor  Tth Floor, Soochna Bhawan, C.G.O Complex
20 sows + 4 Boars. ; ;
: i _ i _ Ikra Khan, Editor {Aﬂﬂ.:l Lodhi Road, New Delhi-110003
3. Retail Pork Qutlets with | At 25% level subsidy -subsidy ceiling Rs. 3,00,000/-
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NATIONAL INTERNATIONAL
® PM Modi and UK PM Boris Johnson hold Virtual Summit m EAM S. Jaishankar virtually participates in G7 Foreign Minis-

Prime Minister Marendra Modi
and his UK counterpart Boris
Johnson held a Virtual Summit
on May 4, 2021. An ambitious
'Roadmap 2030' was adopted
at the summit to elevate bilat-
eral ties to a 'Comprehensive
Strategic Partnership'. The two
Prime Ministers launched an 'Enhanced Trade Parinership' (ETP) to unleash the
trade potential between the 5th and 6th largest economies of the world and by
setting an ambitious target of more than doubling bilateral trade by 2030. As part
of the ETP, India and the UK agreed on a roadmap to negotiate a comprehensive
and balanced FTA, including consideration of an Interim Trade Agreement for deliv-
ering early gains. The Roadmap will pave the way for a deeper and stronger
engagement over the next ten years in the key areas of direct and indirect job
opportunities, people to people contacts, trade and economy, defence and securi-
ty. climate action and health in both the countries.

PM authorises keys decisions to boost availability of medical
personnel to fight COVID-19

Prime Minister Narendra Maodi, on May 3, 2021, reviewed the growing need of ade-
quate human resources for responding to the COVID-19 pandemic in the country
and took several decisions to boost the need of medical personnel. The medical
students/professionals engaged in COVID-related work will be suitably vaccinated
and all the engaged health professionals will be covered under the Insurance
Scheme of Government for health workers engaged in fighting Covid-19. The
medical students/professionals engaged in COVID-related work will be suitably
vaccinated and all the engaged health professionals will be covered under the
Insurance Scheme of Government for health workers engaged in fighting COVID-
19. It was also decided to allow deployment of Medical Interns in COVID Manage-
ment and Final Year MBBS students for providing services like tele-consultation
and monitoring of mild COVID cases.

Asiatic Lions housed in Hyderabad Zoo infected with SARS-
CoV2 recovering well

On 4th May 2021, eight Asiatic lions housed Iin Mehru Zoological Fark (NZP),
Hyderabad were tested positive for SARS-CoV2 yirus. The samples have revealed
that the infection was not caused by any variant of concern. The eight lions have
been isolated and due care and necessary treatment has been provided. All the
eight lions have responded well to the treatment and are recovering. Preventive
measures are already in place for all zoo staff and the zoo has been closed to vis-
itors to avoid minimal external contact. Based on experience with Zoo animals else-
where in the world that have experienced SARS-COWZ positive last year, there is
no factual evidence that animals can transmit the disease to humans any further.

ECONOMY

Govt announces various relief measures for taxpayers under
GST law

The Finance Minister has issued notice announcing the relief measures for tax-
payers under GST law including reduction in interest rate and waiving of late fee.
The Finance Ministry has said that a lower rate of interest of 9 per cent for the first
15 days from the due date of payment of tax and 18 per cent thereafter, for the tax
payable for tax period of March 2020 to April 2021 has been notified for registered
persons having aggregate turnover of over 5 crore rupees. The Ministry further
added that for registered persons having aggregate turnover above 5 crore rupees,
the late fee has been waived for 15 days with regard to retums in FORM GSTR-3B8
furnished beyond the due date for tax periods of these two months. In case of
turnover upto 5 crore rupees, the late fee has been waived for 30 days for GSTR-
3B returns furnished beyond the due date.

Telecom Department gives go-ahead for 5G Technology and
Spectrum Trials

The Department of Telecommunications (DoT) approved permissions to Telecom
Service Providers {TSPs) for conducting trials for use and applications of 5G tech-
nology on May 4, 2021. The applicant TSPs include Bharti Airtel Ltd., Reliance
Jicinfocomm Litd., Vodafone Idea Lid. and MTHNL. These TSPs have tied up with
original equipment manufacturers and technology providers which are Ericsson,
Mokia, Samsung and C-DOT. In addition, Reliance Jiolnfocomm Ltd. will also be
conducting trials using its own indigenous technology. The permissions have been
given by DoT as per the priorities and technology partners identified by TSPs
themselves. The experimental spectrum is being given in various bands which
include the mid-band (3.2 GHz to 3.67 GHz), millimetre wave band (24 25 GHz to

28.5 GHz) and in the Sub-Gigahertz band (700 GHz).

ters' meeting

External Affairs Minister Dr. S. Jaishankar participated in the G-7 Foreign Ministers'
meeting through video conference on May 5, 2021 after he decided to withdraw
from the face-to-face meetings because of possible exposure to coronavirus. The
meeting focused on new ways to ensure fairer access to vaccine stockpiles
through diversified production, uninterrupted supply chains and generous resourc-
ing. Dr. Jaishankar said that the challenge posed by COVID-19 requires global
effort and India will do its part. He noted that geopolitical changes have been accel-
erated by COVID-related trends and issues of transparency, reliability and
resilience will guide policy choices. The External Affairs Minister added that open
societies and personal freedoms require careful nurturing in the present scenario
and must be on guard against fake news and digital manipulation.

Congo declares end of Ebola outbreak

The Democratic Republic of Congo has declared the end of an Ebola outbreak that
infected 12 people in the eastemn province of North Kivu and killed six of them.
According to the aid group Médecins Sans Frontiéres, the outbreak was contained
using Merck's Ebola vaccine, which was given to more than 1,600 of the patients’
contacts. and contacts of contacts. The latest outbreak, Congo's 12th since the
disease was first identified in 1976, emerged on February 3 in Butembo city in
Morth Kivi.

US begins final phase of Afghan pull-out

The United States has farmally begun the final phase of withdrawing its troops from
Afghanistan, bringing an end fo what US President Joe Biden called "the forever
war". Biden in April had announced the pull-out of the remaining 2,500 American
troops and had said that the withdrawal would be complete by the 20th anniversary
of the 9/11 attacks. The US military has been taking inventory and has been flying
out equipment on massive ©-17 cargo planes. Defence department officials and
dipiomats told The Asseciated Press the withdrawal has involved closing smaller
bases over the last year Afghan security forces are on high alert for any possible
Taliban attacks on retreating American troops.

SPORTS

BCCI indefinitely suspends IPL 2021

The current seascon of Indian Premier
League has been suspended indefinitely.
The announcement came after four players
tested positive for CCOVID-19. A statement
by the IPL said that the decision was taken
by the League's Governing Council and the
Board of Control for Cricket in India (BCCI)
keeping the safety, health and well-being of
all the stakeholders in mind. it said the BCCI
does not want to compromise on the safety of the players, and support staff
involved in organising the IPL, and will ensure secure and safe passage of all the
participants.

Thisara Perera announces retirement from international cricket

3r Lanka allrounder Thisara Perera
has announced his retirement from
international cricket. The 32-year-old
cricketer, in his letter addressed to Sn
Lanka Cricket, said that he felt it was
time for him "to step aside and pave the
way for younger and more talented
players". Perera's career spanned over
11 years, during which he represented
Sri Lanka in 166 ODls (2,338 runs, 175
wickets) and 84 T20ls (1,204 runs, 51 wickets), besides being part of the Indian
Premier League. He played the last of his six Tests back in 2012. In 2019, the lefi-
hander blasted his maiden ODI century, scoring 140 off just 74 balls against New
Zealand - an innings that included 13 sixes which is the most by a Sn Lanka player.
Parera is also the only Sri Lankan to hit six sixes in an over in any form of profes-
sional cricket.

Mark Selby becomes World Champion for 4th time in Snooker

English professional player Mark Selby has become the World Snooker Champion
for the fourth time. Selby lifted the 2021 Championship litle defeating Shaun
Murphy 18-15 at the Crucible Theatre in Sheffield, England. Prior to this, Selby has
won the Championship title in 2014, 2016, and 2017 With this win, Selby has now
moved up to the second spot in world rankings, next only to Judd Trump.

(Images: PIB/Twitter/Sri Lanka Cricket)
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